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CONSTITUTIONAL AMENDMENTS
1. Article IV - Conventions
Submitted by: CUPE Ontario; IAMAW Local Lodge 905; IAMAW Local Lodge 1542;
IAMAW Local Lodge 2413; IAMAW Local Lodge 2922; IAMAW Local Lodge 1975;
IAMAW Local Lodge 103; IAMAW Local Lodge 412; UFCW Local 175; UFCW Local
1006A; UFCW Local 12R24; UFCW Local 102; UFCW Local 333; UFCW Canada;
OPSEU; OSSTF; OECTA; The Society of United Professionals; PSAC; USW District 6;
IBEW; CUPW; SEIU Healthcare
WHEREAS the OFL regular conventions are currently set on a biennial basis;
WHEREAS having an additional year between regular conventions would allow for
more stability in operations, long-term planning and less environmental impacts; and
WHEREAS there exists the ability in the constitution to call for special conventions
should the need arise between regular conventions.
THEREFORE BE IT RESOLVED that Article IV – Conventions, Section 2 be amended
to read as follows, taking effect immediately upon adoption:
“The period between regular biennial conventions of the Federation shall be
three years and held during the last four months of the year. The time and
place for holding the regular conventions shall be determined by the Executive
Board which shall give at least 90 calendar days’ notice.”
THEREFORE BE IT FURTHER RESOLVED that any other reference to a two year
or biennial period for regular conventions in the constitution be amended throughout
to reflect a three-year period between regular conventions.
(Word count: 144)
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2. Article V – Officers
Submitted by: OPSEU; OSSTF; OECTA; The Society of United Professionals; PSAC;
USW District 6; IBEW; CUPW; CUPE Ontario; SEIU Healthcare; UFCW Local 175;
UFCW Local 1006A; UFCW Local 12R24; UFCW Local 102; UFCW Local 333; UFCW
Canada; IAMAW Local Lodge 103; IAMAW Local Lodge 2413; IAMAW Local Lodge
2922; IAMAW Local Lodge 1975; IAMAW Local Lodge 1542; IAMAW Local Lodge 905;
IAMAW Local Lodge 412
WHEREAS the constitution requires an election every two years for full time officers;
WHEREAS such election occurs at the regular convention of the OFL; and
WHEREAS the period of when regular conventions occur is already set out in the
Constitution.
THEREFORE BE IT RESOLVED that Article V – Conventions, Section 3 be amended
to read as follows, taking effect immediately upon adoption:
“The full-time officers shall be elected by the regular convention every second
year by a majority vote. Such election shall take place on the second day of the
regular convention, unless otherwise determined by the regular convention.”
THEREFORE BE IT FURTHER RESOLVED that any other reference to a two-year
period for elections of full-time officers in the constitution be amended throughout to
reflect that elections occur at regular conventions of the OFL.

(Word count: 121)
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3. OFL Elected Officers Term Limits
Submitted by: COPE Local 343
WHEREAS healthy democracies depend on changes in leadership to remain
functional;
WHEREAS term limits encourage participation in democracy and help combat notions
of entitlement to elected positions; and
WHEREAS term limits promote equity and help to combat systemic privilege and
oppression.
THEREFORE BE IT RESOLVED that individuals elected as Officers for the OFL be
limited to a maximum of three consecutive terms per elected position.
THEREFORE BE IT FURTHER RESOLVED that Article V and any related/affected
articles of the Constitution be amended to reflect this.

(Word count: 73)
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4. Name Change
Submitted by: the OFL Aboriginal Circle
THE OFL WILL immediately change the name of the Aboriginal Circle to the First
Nations, Metis, Inuit Circle (FNMI).
BECAUSE:
• The term Aboriginal is a colonialist term that is no longer recognized in many
FNMI communities and when broken down it translates to Ab=Not and Original
which makes the term seem to mean that FNMI are not the original peoples of
turtle island.
•

FNMI is a more inclusive term that aptly expresses who the Circle is.

(Word count: 75)
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5. Technological Change to how we Submit Resolutions to Convention
Submitted by: the OFL Executive Board
WHEREAS facsimile machines are becoming obsolete, or are less reliable than mail,
in-person or an email submission of a resolution to Convention.
THEREFORE BE IT RESOLVED that OFL Constitution, ARTICLE IV –
CONVENTIONS, Section 13 (b) be amended as follows:
Any resolution to be accepted shall be received by the Federation via mail,
facsimile, in person, or email and must be submitted by the Executive Board,
Standing Committees of the Federation, in accordance with Article IX – Executive
Board, Section 4 (c) (iv) related to work of said Standing Committee(s) or by an
organization affiliated to the Federation and signed by the presiding officer. A
resolution shall not deal with more than one subject, shall refer to the action
which is proposed, and shall contain not more than one hundred and fifty (150)
words exclusive of the words “whereas”, “therefore be it resolved” and therefore
be it further resolved.”

(Word count: 142)
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6. Constitutional Amendment – Credentials
Submitted by: CUPE Local 3902 – University of Toronto Education Workers
WHEREAS the OFL is committed to democratic unionism and the democratic
principles more generally;
WHEREAS the OFL is strengthened when local unions, branches or lodges are
represented at Convention by rank-and-file members of those affiliates;
WHEREAS the Constitution allows affiliates to transfer credentials to their National
or International Union; and
WHEREAS staff and elected/appointed representatives of National or International
Unions are credentialed in the place of rank-and-file members of the affiliated local
unions, branches or lodges.
THEREFORE BE IT RESOLVED that Article 4, Section 5. paragraph 2 of the
Constitution be amended to read:
Full-time union staff and elected/appointed representatives shall not be issued
credentials for, or serve as a delegate of, a local union, branch or lodge unless
they are a bargaining-unit member of the local union, branch or lodge in question.
(Word count: 125)

POLICY RESOLUTIONS 2019

15TH BIENNIAL CONVENTION // 6

7. Constitutional Amendment – Retirees
Submitted by: CUPE Ontario; CUPE Local 1334; CUPE Local 1281
WHEREAS retiree activism will magnify our power in the fight against Ford,
WHEREAS with a significantly higher demand for government funded and delivered
services by a rapidly increasing number of retirees, our union retirees can boost the
fight against Ford’s cutbacks,
WHEREAS our OFL mandate is to “advance the economic and social welfare” of all
workers “without discrimination”,
WHEREAS ageism is a “protected ground” in Ontario’s Human Rights Act, and
WHEREAS for the first time in history, there will soon be more older adults than
children.
THEREFORE BE IT RESOLVED that
The words: “retiree delegates from OFL affiliated organizations” be added to
Section 12, ARTICLE IV of the constitution;
And “one (1) vice-president chosen by a convention retirees caucus and allocated
to a delegate who is a union retiree” be added to Section 1.1, ARTICLE V,
And “or an elected retiree member” be added to Section 2, ARTICLE V.

(Word count: 140)
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LABOUR MOVEMENT
8. Equity for Vice-President Representing Smaller Affiliates
Submitted by: COPE Local 343
WHEREAS there's currently one Vice-President representing smaller affiliates for the
OFL;
WHEREAS this Vice-President represents over 20 affiliates;
WHEREAS the costs associated with attending and participating as an Officer for the
OFL are not financially viable for every smaller affiliate;
WHEREAS this is a barrier to affiliates being able to endorse and have their members
run for this position; and
WHEREAS this creates an inequity which prevents all the affiliates represented by
this position from being equally able to run.
THEREFORE BE IT RESOLVED that in the interest of the equity, the OFL cover the
travel and accommodation costs for the Vice-President representing smaller affiliates
to participate in OFL Board meetings and any Board related work.

(Word count: 107)
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9. Building Resistance to the Conservative Agenda
Submitted by: Toronto & York Region Labour Council
THE OFL WILL:
continue to organize across the province to build a broad-based resistance to the
destructive agenda of the Ford Conservatives, using the “Power of Many”
framework to reach members and activists, and bringing support behind key
struggles of affiliates and communities.
BECAUSE:
The real decision makers for both Conservative and Liberal parties sit in corporate
offices in Bay Street. Business leaders are divided in their approach to politics – do
they invest in public services and fair working conditions, or drive a hard line of
austerity and low wages. Much depends on the resistance that we build, engaging
our members both where they live and where they work. This is political
bargaining, which combined with electoral politics is crucial to defending our gains
and winning fairness for all.
(Word count: 128)
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10. Escalating Action to Defeat the Ford Agenda
Submitted by: OSSTF; Durham Region Labour Council
WHEREAS the Ford government has demonstrated itself to be profoundly antiworker and anti-union over the last year;
WHEREAS our labour movement and Ontario’s working people can’t afford three
years of privatization, cuts to health, education and social programs, and attacks on
labour rights and collective bargaining, and racism, sexism, homophobia, and
transphobia; and
WHEREAS only mass action and the unity of labour and social movements can defeat
Ford.
THEREFORE BE IT RESOLVED that the OFL work to unite all affiliates including
unions outside the OFL in this fight.
BE IT FURTHER RESOLVED that the OFL forge strong labour-community solidarity
through support for a common front of local fightback committees.
BE IT FURTHER RESOLVED that the OFL take urgent action now to build this
escalating campaign of resistance with the goal of defeating the Ford Conservatives.

(Word count: 120)
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11. Working with Organized Labour and Community Groups Outside the
OFL
Submitted by: OSSTF
WHEREAS it is recognized that the image and standing of labour in this province is
under attack;
WHEREAS the power of organized labour includes affiliated and non-affiliated labour
organizations and labour-friendly community groups in Ontario; and
WHEREAS a unified and wide-reaching counter-attack to anti-union sentiment is
needed to ensure worker and labour protections are maintained and enhanced.
THEREFORE BE IT RESOLVED that the OFL prioritize a plan to work with non-OFLaffiliated labour organizations and labour-friendly community groups to build labour’s
image and standing in our communities.

(Word count: 79)
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12. Consent Culture
Submitted by: OFL Women’s Committee
THE OFL WILL:
Encourage all affiliates to build a consent culture to combat harassment and
interpersonal violence within their union, and to educate their members on the
importance of consent.
BECAUSE:
•

Consent culture is a culture in which asking for consent is normalized and
condoned. It is respecting the person’s response even if it isn’t the response
you had hoped for.

•

If we can build a culture where consent is normalized, our workplaces will
become safer for all. This will then be carried to all aspects of our lives.

• We know that consent is a voluntary agreement that should never be assumed.
It is the responsibility of the initiator. Consent is ongoing, meaning it can be
given or taken away at any time.
• Developing educational material and information on consent would help
members understand what consent looks like.

(Word count: 134)
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13. Social Stewards Network
Submitted by: CUPW Guelph Local 546
WHEREAS workers are increasingly exposed to pressures in the workplace;
WHEREAS these pressures are additional to those experienced outside work;
WHEREAS workers in workplaces are in the best position to detect signs of distress
among their Sisters and Brothers at work; and
WHEREAS a social steward’s network is a union initiative and that its particularity
resides in the fact that the helping relationship occurs between equals.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour encourage all
affiliates to:
•

Implement social steward’s networks into their respective structures;

•

Negotiate collective agreement provisions that recognize social steward
functions in workplaces;

•

Negotiate collective agreement provisions that provide for specific book off time
for social stewards.

(Word count: 105)
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14. Diversity in Leadership
Submitted by: IAMAW Local Lodge 2922; IAMAW Local Lodge 2413; IAMAW Local
Lodge 103; IAMAW Local Lodge 412; IAMAW Local Lodge 905; IAMAW Local Lodge
1542; IAMAW Local Lodge 1975
THE OFL WILL:
Hold a Diversity leadership summit within the next two years to promote and
reflect the rich diversity of members in the labour movement.
BECAUSE:
•

The OFL is committed to organizing and mobilizing to remove barriers to our
members joining unions and to promote full participation within unions;

•

The labour movement has long held the belief that union leadership must
reflect our membership;

•

The majority of union members are women and in increasing numbers workers
of colour and workers with disabilities.

(Word count: 82)
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DECENT WORK FOR ALL
15. Fund the Working Class Movement for Decent Work
Submitted by: CUPE 1979; CUPE Local 1334
BECAUSE:
• We need to build a strong multi-racial, working class movement that unites
non-union workers alongside unionized workers;
• Winning – and protecting – better workplace laws will require a confident,
well-organized working class response to beat back the inevitable employer
backlash;
• The Workers' Action Centre has been providing the bulk of financial and
infrastructural resources to build, sustain, and expand the decent work
movement while ensuring that workers in precarious employment are
central in the struggle;
• This crucial work needs reliable, long-term funding;
The OFL Will:
• Encourage affiliates to provide an annual, per-capita donation of at least
$1.00 per member to the Workers' Action Centre so the Centre can continue
to build the provincial infrastructure that brings together union and nonunion workers in a common struggle to improve all the laws that govern
Ontario workplaces.
(Word count: 134)
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16. Fund the Working-Class Movement for Decent Work
Submitted by: OFL Young Workers’ Committee
WHEREAS we need to build a strong multi-racial, working class movement that
unites non-union workers alongside unionized workers, including young workers;
WHEREAS winning and protecting better workplace laws will require a confident,
well-organized, working-class response to beat back the inevitable employer backlash;
WHEREAS financial and infrastructural resources to build, sustain, and expand the
decent work movement to ensure that workers in precarious employment, including
young workers, are central in the struggle; and
WHEREAS this crucial work needs reliable, long-term funding.
THEREFORE BE IT RESOLVED the Ontario Federation of Labour will encourage
affiliates to provide annual donations to community based organizations whose work
focuses on the decent work movement so they can continue to build the provincial
infrastructure that brings together union and non-union workers, including young
workers, in a common struggle to improve all the laws that govern Ontario
workplaces.

(Word count: 132)
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17. Keep Fighting for Decent Work
Submitted by: CUPE 1979; CUPE 1334
BECAUSE:
• We urgently need to improve the laws that protect workers, including temp
agency workers, migrant workers, and those falling through cracks in the
legislation;
• All workers need at least 7 paid sick days, without the requirement of a doctor’s
note;
• Too many employers are using temp agency workers as a cheap labour and
disposable workforce strategy;
• Contract faculty, part-time staff and temp agency workers all deserve pay that
is equal to their full-time or directly hired co-workers; and
• We need laws that make it easier for workers to form union.
THE OFL WILL:
• Send representatives to local and provincial $15 & Fairness meetings, including
the provincial strategy meeting taking place February 28 and 29, 2020; and
• Encourage affiliates to build local decent work committees in every workplace
or union local to make the connections between strong employment standards
and better collective bargaining outcomes.
(Word count: 143)
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18. Keep Fighting for Decent Work
Submitted by: OFL Young Workers’ Committee
WHEREAS we urgently need to improve the laws that protect young workers,
especially those who are temp agency workers, migrant workers, and those falling
through cracks in the legislation;
WHEREAS all workers, including young workers, need at least 7 paid sick days,
without the requirement of a doctor’s note;
WHEREAS too many employers use temp agency workers as a cheap labour and
disposable workforce strategy;
WHEREAS young workers, including contract faculty, part-time staff and temp
agency workers all deserve pay that is equal to their full-time or directly hired coworkers; and
WHEREAS we need laws that make it easier for young workers to form union.
THEREFORE BE IT RESOLVED the Ontario Federation of Labour will send
representatives to local and provincial community partner and affiliate decent work
strategy meetings.
THEREFORE BE IT FURTHER RESOLVED the OFL will encourage affiliates to build
local decent work committees in every workplace or union local to make the
connections between strong employment standards and better collective bargaining
outcomes.

(Word Count: 150)
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19. Protect Temp Agency Workers
Submitted by: CUPE Local 1334; CUPE Local 1979; OFL Young Workers’ Committee
WHEREAS companies use temp agency workers as a cheap labour strategy and to
avoid their financial obligations under WSIB; and
WHEREAS too often, companies treat young workers’ lives as disposable.
THEREFORE BE IT RESOLVED the Ontario Federation of Labour will campaign
alongside community-based organizations to fight for laws that will:
• Ensure temp agency workers, including young workers, become directly hired
workers of the client company after 3 months of assignment;
• Provide just cause protection for affected workers, including young workers;
• Place a 20% cap on the number of temp agency workers used by a company
at any given time;
• End all penalties or fees when a client company directly hires workers;
• Restore the provisions of Bill 148, including: equal pay for temp agency
workers, contract and part-time workers; paid emergency leave days; fairer
scheduling provisions; measures to make it easier for workers to join unions;
and a minimum wage of at least $15 an hour.
(Word count: 149)
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20. Protecting a Sustainable Public Sector for Future Generations Act and
Protecting What Matters Most Act
Submitted by: OFL Pension Committee
BE IT RESOLVED that the OFL advocate against the austerity-based Protecting a
Sustainable Public Sector for Future Generations Act and Protecting What Matters
Most Act to protect public services and those who deliver them in Ontario.
BE IT RESOLVED that the OFL champion collective bargaining that is free from
government interference and free from legislation that purports to apply
"notwithstanding", a freely collective bargained agreement.
BE IT RESOLVED that the OFL champion decent wages, improvements to health
care benefit funding at least equal to health care inflation; pension plans be funded
according to the Pension Benefits Act; and all forms of compensation and working
conditions be negotiated at the bargaining table – not imposed unilaterally through
legislation.
(Word count: 107)
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21. Repeal Wage Restraint Legislation
Submitted by: OPSEU
WHEREAS the Canadian Charter of Rights and Freedoms protects the right to free
collective bargaining;
WHEREAS Bill 124 has already inhibited bargaining – without having passed - by
setting an end deal which contravenes the Charter and the Labour Relations Act,
which sets out employers’ duty to bargain in good faith; and
WHEREAS public sector spending and wages did not cause Ontario’s so-called
“financial crisis,” and cutting public sector wages will not solve it.
THEREFORE BE IT RESOLVED that the OFL demand repeal of the 2019 Bill 124.
BE IT FURTHER RESOLVED that should OPSEU proceed with a charter
challenge, the OFL will support this decision and work to rally support from other
unions in the House of Labour.
BE IT FURTHER RESOLVED that the OFL demand the government implement fair
taxation policy and crack down on tax cheats.
(Word count: 123)
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22. Repeal Bill 124 and Restore Free and Fair Collective Bargaining to
Ontario’s Public Sector and Broader Public Sector
Submitted by: The Society of United Professionals; IFPTE Local 160
WHEREAS the ability to collectively bargain is a Charter right;
WHEREAS free and fair collective bargaining delivers the best results for working
people in Ontario;
WHEREAS the Government of Ontario has introduced Bill 124, the Protecting a
Sustainable Public Sector for Future Generations Act, which removes public sector
unions’ abilities to bargain fair compensation increases; and
WHEREAS Bill 124 would limit the compensation growth of public sector workers to
1 per cent per year, well below the rate of inflation.
THEREFORE BE IT RESOLVED that the OFL call on the government of
Ontario to repeal Bill 124 (or some other action depending on date) and restore
free and fair collective bargaining to Ontario’s public sector and broader public
sector.

(Word count: 111)
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23. Resolution on Bill 115
Submitted by: UFCW Local 175; UFCW Local 12R24; UFCW Local 1006A; UFCW
Local 333; UFCW Locals 102; UFCW Local 633; UFCW Canada
WHEREAS the Ford government has passed Bill 115 which cancels the Master
Framework Agreement governing beer retailing in Ontario;
WHEREAS the cancelling of the agreement will cause the loss of jobs for over 6500
members of UFCW Canada Local 12R24 who work for the Beer Store and will cost
taxpayers $1 Billion in financial penalties; and
WHEREAS this legislation also threatens one of the world’s most successful recycling
programs.
THEREFORE BE IT RESOLVED that the OFL shall support the UFCW, and encourage
all affiliates support as well, in efforts to reverse this legislation, protect the good
paying union jobs at the Beer Store, protect the recycling program, and save the
province $1 Billion that could be better used supporting good public services for all
Ontarians.

(Word count: 118)
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24. Back to Work Legislation
Submitted by: CUPE Local 1334; CUPE Ontario; Workers United
THE OFL WILL:
Develop a comprehensive, escalating plan of action, in coordination with affiliate
leaders, to resist future impositions of “back-to-work” and “essential service”
legislation, including solidarity strikes and mass political protests.
BECAUSE:
• Doug Ford’s Conservative government has aggressively targeted the trade
union movement.
• Strikes are an essential tool of the working class in the struggle.
• The Ford Conservatives have attacked the right to strike by imposing back-towork legislation on CUPE 3903 and the Power Workers’ union.
• The Ford Conservatives have also introduced Bill 124, stripping the charter
protected rights from a million Ontarians
• Charter challenges are only one tool to defend worker’s rights against “backto- work” and “essential service” legislation.
• Doug Ford has made it clear that he is prepared to invoke the “notwithstanding
clause” in order to undermine charter rights, like the right to strike.
• Solidarity strikes against back-to-work legislation are a necessary to defend
the democratic right to strike.
(Word count: 149)
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25. Free Collective Bargaining
Submitted by: CUPW Guelph Local 546
BECAUSE the last two Governments ordered the Canadian Union of Postal Workers
back to work;
BECAUSE the right to strike has been recognized as part of the right to negotiate
enshrined in the Canadian Charter of Rights and Freedoms;
BECAUSE the Right to strike is the ultimate tool to force an employer to respect their
workers and to build solidarity with the labour movement;
BECAUSE the Canadian Labour Congress (CLC) passed a resolution promoting free
collective bargaining and encouraging all affiliates to ensure that democratic decision
making by workers is the foundation of collective bargaining;
THE OFL WILL:
• Condemn the use of back to work legislation;
• Assist the Canadian Union of Postal Workers in their campaign to restore their
right to free collective bargaining;
• Work with affiliates to oppose the use of back to work legislation;
• Work with affiliates to oppose elected officials who vote in favour of back to
work legislation.

(Word count: 145)

25 // POLICY RESOLUTIONS 2019

// POLICY RESOLUTIONS

26. Cannabis Workers
Submitted by: UFCW Local 175; UFCW Local 12R24; UFCW Local 1006A; UFCW
Local 333; UFCW Locals 102; UFCW Local 633; and UFCW Canada
WHEREAS Ontario cannabis workers are deemed agricultural workers excluding
them from Ontario’s labour relations system and S. 2 (d) of the Canadian Charter of
Rights and Freedoms that gives Canadian workers the right to collective bargaining;
WHEREAS Ontario’s cannabis workers are covered by the Agricultural Employees
Protection Act enabling them to form associations but not to bargain collectively –
leaving their voices inherently ignored; and
WHEREAS UFCW Canada has launched a Constitutional Challenge against the
Ontario government for excluding cannabis production and agricultural workers from
the Ontario Labour Relations Act.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will encourage
all affiliates to stand with UFCW in calling on the provincial government to extend the
full protection under law for cannabis workers by legislating their right to Ontario’s
Labour Relations Act; and, further ensure meaningful consultations to enact industry
specific regulations under the Occupational Health and Safety Act.

(Word count: 142)
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27. Unionization and Bargaining Rights for Commissionaires
Submitted by: UFCW Local 333
WHEREAS workers who are employed by the Canadian Corps of Commissionaires as
Commissionaires providing security and public safety;
WHEREAS the Corps or Commissionaires employees are composed of former military
and RCMP;
WHEREAS the Corps publicizes to know the value of a veteran;
WHEREAS many of their employees are expected to pay for their own uniforms,
training and security license; and
WHEREAS the Corps of Commissionaires has interfered with their workers right to
unionize and has bargained in bad faith.
THEREFORE BE IT RESOLVED the Ontario Federation of Labour will support
Commissionaires in their Constitutional right to unionize and bargain collectively.
BE IT FURTHER RESOLVED the OFL will pressure the Ontario and Federal
governments to ensure the Constitutional right to unionize and bargain collectively
will be respected and enforced and encourage affiliates to do the same.

(Word count: 122)
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28. Improve College Education by allowing Part-time Faculty to Unionize
Submitted by: OPSEU
WHEREAS a large majority of Ontario’s college academic faculty are in precarious
part-time and sessional contracts, leaving them struggling to keep up with the rising
cost of living instead of concentrating on delivering quality education;
WHEREAS a significant number of contract academic faculty at Ontario’s colleges
have signed OPSEU union cards in order to improve their wages, job security and
working conditions;
WHEREAS the College Employer Council is actively working to stall and block
the unionization process for its part-time and sessional faculty; and
WHEREAS joining a union is a constitutional right in Canada and gives workers the
collective power to improve pay and working conditions.
THEREFORE BE IT RESOLVED that the OFL demand that the provincial
government direct the College Employer Council to immediately recognize OPSEU as
the official bargaining agent for all part-time and sessional college faculty.

(Word count: 131)
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29. Organizing
Submitted by: ETFO
WHEREAS the 2018 union density rate in Ontario was 26.3 per cent;
WHEREAS all workers should benefit from unionization and the union movement is
stronger with more organized workers; and
WHEREAS many nonunionized workers would choose to join a union if given the
opportunity.
THEREFORE BE IT RESOLVED that the OFL pursue lobbying and other activities to
build support for legislation that removes barriers to unionization.

(Word count: 59)
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30. Labour Law Reform
Submitted by: IAMAW Local Lodge 1975; IAMAW Local Lodge 2413; IAMAW
Local Lodge 2922; IAMAW Local Lodge 1542; IAMAW Local Lodge 412; IAMAW
Local Lodge 905; IAMAW Local Lodge 103
WHEREAS unions and their members continue to be under assault by
government and many corporations; and
WHEREAS the court system has repeatedly not provided impartial justice for
workers trying to join unions.
THEREFORE BE IT RESOLVED that the OFL immediately establish community
symposiums to provide access for all workers to discuss and strategize on
promoting unions and their benefits.
BE IT FURTHER RESOLVED that the OFL will establish a paper and seek support
from elected government representatives to promote card check certification.

(Word count: 72)
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31. Card Check Certification
Submitted by: IAMAW Local Lodge 2413; IAMAW Local Lodge 1542; IAMAW
Local Lodge 1975; IAMAW Local Lodge 412; IAMAW Local 103; IAMAW Local
Lodge 905
THE OFL WILL:
BECAUSE the level of unionization among Canadian workers is spiraling
downwards, and workers need unions to protect their rights and raise
standards in every sector of the economy;
BECAUSE employers use the time before a mandatory workplace vote to
instill a climate of fear and intimidation which effectively denies workers their
democratic rights, and
BECAUSE the United Nations Declaration on Human Rights clearly spells out
the right to have a union as a fundamental human right.
THEREFORE BE IT RESOLVED that the OFL coordinate a province wide
campaign to restore card- check certification as the standard process for workers
to achieve unionization in every sector.
BE IT FURTHER RESOLVED that the OFL campaign will involve affiliates,
labour councils and community allies, with the dedicated resources needed to
effectively mobilize in workplaces and communities to attain this crucial goal.

(Word count: 130)
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32. Expand Card Check Certification
Submitted by: OPSEU
WHEREAS provincial governments have historically permitted unions
demonstrate majority support through a one-step model known as card check;

to

WHEREAS there has been a move by Conservative governments across Canada in
recent decades to replace this one-step model with the two-step mandatory ballot
model - or certification vote – that makes it more difficult for workers to unionize;
WHEREAS labour relations research has shown that the move from card check to
mandatory ballots makes union certification campaigns up to 20 per cent less likely
to succeed; and
WHEREAS Ford reversed positive changes made by the former Liberal government
so that Ontario is back to mandatory ballots in every sector except construction as
part of a clear attack on organized labour.
THEREFORE BE IT RESOLVED that the OFL lobby the Ford government to expand
card check certification to all sectors, in order to make it easier for all workers to form
unions and improve their working conditions.
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33. Campaign on Domestic Violence Leave (Bill 148)
Submitted by: CUPW Windsor Local 630
WHEREAS Canadian workers are entitled 5 days paid for domestic violence leave.
90% of domestic violence victims suffer financial ruin by their abuser, unpaid leave
adds to this, further punishing victims financially, often preventing them from
escaping the cycle of violence; and
WHEREAS Employers require evidence of abuse before granting leave,
limiting workers from applying for leave as they may fear for job security and
privacy issues when disclosing information.
THEREFORE BE IT RESOLVED the OFL will campaign for domestic violence
leave under Bill 148, Fair Workplaces, Better Jobs Act. Lobby Provincial
Government to improve paid leave, length of paid leave, job security, victims right
to privacy, amend Bill 148 to include emotional abuse, strengthen the definition
of Domestic Violence to include emotional abuse. The Campaign will promote
public awareness through education and demonstrations engaging affiliates in the
protection of the victims of domestic violence.
(Word count: 139)
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34. Equal Pay
Submitted by: OSSTF
WHEREAS female workers in Ontario continue to experience pay inequities;
WHEREAS labour plays a vital role in identifying and helping rectify gender pay gaps;
and
WHEREAS it is the responsibility of government, employers, and labour organizations
to work collectively to eradicate pay inequities.
THEREFORE BE IT RESOLVED that the OFL mount an awareness and advocacy
campaign to support affiliate organizations in addressing pay equity issues with
employers.
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35. Pay Equity Enforcement
Submitted by: OFL Women’s Committee; IAMAW Local Lodge 905; IAMAW Local
Lodge 103; IAMAW Local Lodge 2413; IAMAW Local Lodge 412; IAMAW Local Lodge
2922; IAMAW Local Lodge 1975; IAMAW Local Lodge 1542
THE OFL WILL:
• Join with our affiliated unions and the Ontario Equal Pay Coalition to launch a
province-wide campaign to press the Ontario government to support,
strengthen and revitalize pay equity enforcement.
BECAUSE:
• Pay discrimination continues in Ontario with working women still earning on
average 30 per cent less than men.
• This pay gap affects women of all ages, races and educational levels across the
province regardless of where they work, the size of their workplace or the
precariousness of their employment.
• The pay gap is even larger for women of colour, young women, Aboriginal
women and women living with disabilities.
• The pay discrimination can mean a lifetime of lower pay and low retirement
income which contributes to child and elder women’s poverty
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36. Employment Equity
Submitted by: IAMAW Local Lodge 103; IAMAW Local Lodge 412; IAMAW Local
Lodge 905; IAMAW Local Lodge 2922; IAMAW Local Lodge 1542; IAMAW Local Lodge
1975; IAMAW Local Lodge 2922; IAMAW Local Lodge 2413
BECAUSE persistent occupational segregation and unemployment along with
streaming in our school system continues to exist for all designated groups; and
BECAUSE the wage gap continues to grow and is not recognized for all
designated groups, Therefore the OFL lobby the provincial government to re-enact
employment equity legislation provincially and establish an Employment equity
secretariat.
BE IT FURTHER RESOLVED that the OFL convene a meeting of the heads of
unions to develop a strategic plan to eliminate the disparity in employment, pay
and benefits of all workers in Ontario.

(Word count: 83)
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37. Artificial Intelligence and Labour
Submitted by: OSSTF
WHEREAS it is recognized that the use of Artificial Intelligence (AI) is on the rise in
industry and the public sector;
WHEREAS Ontario’s workers continue to lose jobs to automation, including jobs
performed by AI machines; and
WHEREAS the impact of AI on the labour force and the nature of work is constantly
evolving.
THEREFORE BE IT RESOLVED that the OFL create a broad-based research task
force made up of OFL affiliates to study the future impacts of AI on workers and
labour organizations.
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38. Benefit Program for Precarious Workers, Contract Workers, Employees
of Small Businesses and Workers Without Benefit Plans
Submitted by: the Hamilton and District Labour Council
WHEREAS in the "gig" economy many workers juggle different precarious jobs with
various businesses;
WHEREAS many employees of small businesses have few if any benefits such as
drug and dental plans; and
WHEREAS precarious workers, contract workers, part-time workers and the selfemployed should have access to at least a basic social safety net.
BE IT RESOLVED that the OFL develop in consultation with government, businesses
and other stakeholders a portable, government facilitated benefits program for
precarious workers, contract workers, self-employed, workers employed in small
businesses and all other workers not covered by a workplace benefit plan.
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39. On Demand and GIG Economy
Submitted by: CUPW Guelph Local 546
WHEREAS digital technology has created a world of work where on-demand jobs
could become the new normal for many working-class people; and
WHEREAS many app-based on-demand firms make use of international tax loopholes
and off-shore schemes to avoid their tax responsibilities.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will:
• Ensure that new app-based technologies do not lead to a denigration of
working conditions for workers in this sector;
• Support workers and unions to organize the gig economy, including through
new methods;
• Work to modernize Labour codes and employment standards to reflect the
realities of workers in the gig economy, ensuring that workers therein are
legally defined as workers;
• Ensure that workers in the gig economy enjoy the same rights as all workers,
including collective bargaining;
• Work to modernize tax legislation, ensuring that employers in the big economy
pay their fair share in taxes.
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40. Workers’ Rights and the GIG Economy
Submitted by: Toronto & York Region Labour Council
THE OFL WILL:
build a powerful campaign to restore workers’ rights, employment standards and
the $15 Minimum Wage lost under the Ford Conservatives, and to create a new
legal framework for workers in the Gig Economy to organize and have collective
representation.
BECAUSE:
Bill 47 rolled back nearly all gains won from the previous government, but the
Changing Workplace Review pointed to the systemic weakness of the current
labour relations model as the economy changes and the “fissured workplace”
replaces traditional employment patterns. The growth of temp agency work, the
rise of gig platforms such as Uber, Lyft, Foodora and Air BnB, and the coming
revolution in artificial intelligence threaten to dramatically downgrade the quality
of life of millions of Canadians. New forms of regulations and frameworks for
sectoral bargaining are crucial for economic justice in the future.
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41. Uber – Pressure Government at all Levels to Legislate For-Hire-Drivers
as Employees
Submitted by: UFCW Local 175; UFCW Local 1006A; UFCW Local 12R24; UFCW
Local 102; UFCW Local 333; UFCW Canada
WHEREAS for-hire drivers for gig-economy companies like Uber and Lyft are being
wrongfully classified as contractors as a means of circumventing labour laws leading
to an erosion of job security and benefits that are typically associated with full-time
employment;
WHEREAS every worker in Ontario should be entitled to the same employment rights
and labour protections as other employees; and
WHEREAS there is precedence in California with the passing of Assembly Bill 5, (AB5)
which makes it easier for gig economy drivers from companies like Uber and Lyft to
be designated as employees.
THEREFORE BE IT RESOLVED that the OFL support the UFCW in calling on
governments at all levels to legislate for-hire-drivers as employees.
THEREFORE BE IT FURTHER RESOLVED that the OFL encourage all affiliates to
support the UFCW in calling on provincial governments across Canada to strengthen
the economy by giving for-hire drivers their Charter Right to access collective
bargaining through the trade union of their choice.
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PUBLIC SERVICES FOR ALL
42. Defend Democracy and Accountability
Submitted by: the Toronto and York Region Labour Council
THE OFL WILL:
lead coordinated efforts to defend the public ownership, accountability and
delivery of key services across Ontario and oppose the restructuring of public
health, EMS, LCBO, workforce development, municipal, education, transit and
social services which results in privatization or deregulation, or reduced
accountability to the public.
BECAUSE:
the Ford Conservatives are undertaking wholesale “structural adjustment” across
every part of the public sector with the intent of replicating U.S. style private
delivery of services as well as turning over public assets to corporate control.
BECAUSE:
global corporations are driving an agenda of commercialization of every aspect of
human existence and seek to remove as much public accountability from decision
making as possible. Only through democratic control can working people ensure
that political decisions serve society.
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43. Shop the Responsible Choice for Ontario – Publicly run LCBO Stores
Submitted by: OPSEU; UFCW Local 12R24
WHEREAS the publicly owned and managed LCBO has a long and successful track
record of profitable and responsible sales of alcohol in Ontario;
WHEREAS the LCBO returned more than $2 billion to the provincial government last
year;
WHEREAS LCBO workers in 2017/18 challenged nearly 14 million transactions over
concerns of intoxication, underage purchase, or second-party purchase; and
WHEREAS the Centre for Addiction and Mental Health (CAMH) is calling for a
moratorium on privatized alcohol sales because of the overwhelming evidence that
privatized alcohol sales increase health problems that could cost Ontario hundreds
of millions of dollars a year.
THEREFORE BE IT RESOLVED that the OFL encourage all members to shop Liquor
Control Board of Ontario (LCBO) and/or the Beer Store (Brewers Retail) when
purchasing alcohol.
BE IT FURTHER RESOLVED that the OFL demand the provincial government
reverse its irresponsible scheme to expand privatization of alcohol sales in more
“LCBO Convenience Outlets” and grocery stores.
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44. Anti-Privatization
Submitted by: The Society of United Professionals; IFPTE Local 160
WHEREAS Ontario’s public assets and public services are owned by Ontarians for the
benefit of Ontarians;
WHEREAS privatization of Ontario’s public services, through asset sales, publicprivate partnerships, social impact bonds, contracting out, or any other form, is a
short-sighted removal of public resources from Ontarians, in favour of private profits;
WHEREAS public services can be provided at a higher quality of service and at lower
cost when they are kept public than when they are provided by a private corporation;
and
WHEREAS the current Ontario government presents a substantial threat to the
privatization of health care, transit, and other public assets.
THEREFORE BE IT RESOLVED that the OFL opposes all forms privatization.
BE IT FURTHER RESOLVED that the OFL calls on the government of Ontario to
immediately end the privatization of public services.
BE IT FURTHER RESOLVED that the OFL calls on the government of Ontario to
begin a review process to identify which public services can return to public ownership
and operation.
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45. Canadian Content
Submitted by: Thunder Bay & District Labour Council
WHEREAS government procurement is an essential tool for ensuring balanced,
healthy development of the economy;
WHEREAS Canadian government procurement provisions allow government to direct
Canadian tax funds towards maintaining and developing Canada’s manufacturing
sector; and
WHEREAS government should be making use of all available tools to ensure a
healthy, sustainable, balanced economic development and decent jobs.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour lobby and
pressure the Government of Ontario and all other levels of government to adopt 60%
Canadian content provisions in government procurement that promote the goal of
healthy, sustainable, balanced economic development.
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46. The Effect of Privatization on Women
Submitted by: OFL Women’s Committee
THE OFL WILL:
Work with affiliates, labour councils and allies to educate and support Ontarians
against privatization of public services and its impact on women by identifying the
current regressive policy agenda that affects women and develop an equity-focused
campaign.
BECAUSE:
• Women are disproportionately affected by privatization.
• Privatization does not only threaten women’s economic power or equality; it
threatens equality of gender roles.
• Privatization dilutes working conditions by putting pressure on good union jobs
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47. End Hallway Health Care
Submitted by: OPSEU
WHEREAS Ontario has the fewest number of hospital beds per capita in Canada and
the most overcrowded hospitals in the developed world;
WHEREAS the loss of beds and trained staff has resulted in hospitals often operating
at over 100 percent capacity;
WHEREAS Ford is planning billions in cuts from the provincial budget, despite the
evidence that hospitals require a 5.3 per cent annual increase in funding to meet
demand; and
WHEREAS Ford’s costly plan to restructure and privatize Ontario’s health care system
was initiated without electoral mandate or proper consultation.
THEREFORE BE IT RESOLVED that the OFL demand that the Ford government
initiate health system planning to meet population need and fund the appropriate
number of hospital beds and staffing levels.
BE IT FURTHER RESOLVED that the OFL support the call for an 85 per cent
maximum bed occupancy rate.
BE IT FURTHER RESOLVED that the OFL demand the Ford government abandon
all current privatization proposals and renationalize already privatized health services.
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48. Health Care Funding
Submitted by: CUPE Ontario
BE IT RESOLVED that the OFL demands that the Ontario government increase
healthcare funding by 5.3% a year and abandon plans for deep cuts to health care
budgets.
BECAUSE 5.3% will only offset health care inflation, population growth, growing
utilization, and aging, and the province is planning to cut budgets by 15% in real
terms
over 5 years;
BECAUSE the population aged 75 and over is growing at over 4% per year, rapidly
driving up the need for hospital care, EMS, long-term care, and home care;
BECAUSE Ontario has the lowest health care funding per capita of any province and
far fewer hospital and long-term care beds and staff than other provinces;
BECAUSE hospital and long-term care cuts have driven up the acuity of home care
patients and left many without any home care; and
BECAUSE patients and their families are suffering as a result of these deep budget
cuts.
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49. Universal Pharmacare and Dental Care
Submitted by: CUPE Local 79
WHEREAS Canadians, both before and after retirement, do not have access to
affordable prescribed medicines and dental care;
WHEREAS Provincial inequities exist making some prescriptions unavailable and
unaffordable; and
WHEREAS these medical items are essential for health and wellbeing.
THEREFORE BE IT RESOLVED that the OFL should advocate and work with the
CLC and other groups to introduce Canada-wide Universal Pharmacare and Dental
Care for all Canadians.
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50. Address Ambulance Services Restructuring
Submitted by: OPSEU
WHEREAS the Ford government plans to overhaul Ontario’s health care system,
including cutting and restructuring Ontario’s ambulance services and cutting land
ambulance funding starting in January;
WHEREAS restructuring is a costly endeavour used to facilitate cuts and privatization;
and
WHEREAS the Ford government’s plan does nothing to improve ambulance services,
response times or resolve ongoing issues like long offload delays due to hospital
overcrowding.
THEREFORE BE IT RESOLVED that the OFL demand the Ford government focus
on solutions that work, by investing properly in the EMS system in order to meet the
annual six per cent growth in demand.
BE IT FURTHER RESOLVED that the OFL oppose the amalgamation and/or
privatization of Central Ambulance Communications Centres, land ambulance services
or parts thereof and demand that air ambulance services be returned to the public
sector.
BE IT FURTHER RESOLVED that the OFL demand proper investment in our public
hospitals to allow paramedics to offload patients at Emergency Departments more
quickly.
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51. Treat Autism Diagnosis and Therapy as Health Care Issues
Submitted by: OPSEU
WHEREAS underfunding and patch-work programming for autism services have been
a long-standing and chronic problem in Ontario;
WHEREAS failing to provide children with autism the therapy and support they need
places extra and even unsustainable burdens on our public education, public health,
and justice systems; and
WHEREAS the professional, needs-based services provided without charge for years
by the publicly owned and managed Children’s Hospital of Eastern Ontario (CHEO)
was a model that was applauded by families and health- care providers alike.
THEREFORE BE IT RESOLVED that the OFL demand that the provincial government
acknowledge the success of the “CHEO model” and use its publicly owned and
managed, needs-based, and universal approach as the basic framework for the
delivery of all autism services across the province.
BE IT FURTHER RESOLVED that the OFL petition the CLC to lobby the federal
government to include autism diagnostics and treatment in policies related to the
Canada Health Act.
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52. Mental Health Funding and Strategy
Submitted by: OFL Young Workers’ Committee
WHEREAS mental Health is an integral part of the health and well-being of everyone;
WHEREAS students and young workers are directly impacted by Mental Health
conditions which are the leading cause of deaths by suicide by young people;
WHEREAS educational institutions and workplaces do not implement adequate
supports for students and young workers to seek assistance;
WHEREAS the Ontario government has recently cut funding to mental health services
by $330 million dollars; and
WHEREAS the Mental Health Commission of Canada has implemented a Mental
Health strategy that helps provide supports to all Canadians.
BE IT RESOLVED the OFL will lobby the government of Ontario to provide funding
to mental health services in Ontario.
BE IT FURTHER RESOLVED the OFL promote and advocate, through its affiliates,
the further implementation of the Advancing the Mental Health Strategy for Canada,
developed by the Mental Health Commission of Canada, that will further provide tools
and assistance to young workers living with Mental Health issues.
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53. Invest in Mental Health Services
Submitted by: OPSEU
WHEREAS demand for mental health and addictions services is growing, while the
sector remains under- resourced and plagued by long waitlists and a shortage of
OHIP-covered services; and
WHEREAS the Ford government is making it tougher for Ontarians by cutting $330
million per year in mental health care funding and cutting funding to services like
Legal Aid, financial assistance, provincial housing support programs, psychotherapy
services and public hospitals.
THEREFORE BE IT RESOLVED that the OFL heed the advice of Addictions and
Mental Health Ontario and demand that the Ford government invest $2.4 billion in
new funding over the next four years to hire more frontline workers and to fund
services to meet population need, including new supportive housing units.
BE IT FURTHER RESOLVED that the OFL call for a commission to review all mental
health and addictions programs in Ontario to properly assess the needs for all services
in our communities and to provide recommendations on funding those services.
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54. Childcare
Submitted by: The Society of United Professionals; IFPTE Local 160
WHEREAS universal access to high-quality childcare has been shown to be essential
to both healthy child development and the ability of parents, particularly parents who
are women, to participate in the labour force and civic life; and
WHEREAS childcare across Canada remains unaffordable, unavailable and
inconsistent in quality.
THEREFORE BE IT RESOLVED that the OFL continue to work with the CLC and
others in the Canadian childcare community and redouble its efforts to ensure that
any future childcare program includes the following elements of universality in its
design:
• availability to all children and parents in Canada;
• public funding and guarantees of affordability for all;
• flexibility in its design to eliminate a range of social, ability-based, cultural,
geographic, and other barriers to equitable access and participation; and
• fair terms and conditions of employment (including fair wages, benefits and
pensions) for Early Childhood Educators.
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55. Child Care Roundtable
Submitted by: OFL Women’s Committee
THE OFL WILL:
• Host a provincial childcare roundtable discussion that brings together key child
care activists, labour and the child care sector to help inform our policy and
advocacy work on child care, parental and family leaves; and
• Further provide deeper conversations about what is needed from all levels of
government to ensure affordable, accessible public and non‐profit child care
services; to support advocacy and policy work at the federal, provincial and
municipal levels; to better understand and develop strategies to address
parental and family leave and workforce issues, such as wages, benefits and
working conditions.
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56. Oppose BIG Box for Profit Child Care
Submitted by: OFL Women’s Committee
THE OFL WILL:
• Join with Ontario Coalition for Better Child Care in a comprehensive campaign
to stop the insidious trend towards implementing big box (corporate) for-profit
child care; and
• Continue to work with advocacy groups and other affiliated organizations to
develop this campaign.
BECAUSE:
• The big box companies are aggressively pursuing contracts in our province,
and throughout the country.
• This style of child care has failed miserably in other countries, such as Australia,
that have attempted it.
• This trend completely contradicts many experts who call for high-quality,
accessible, universal and publicly funded national system of childcare.
• Approximately 80 per cent of children in need of child care have no access to
a quality system.
• A high-quality system will give children a significantly better chance of
succeeding in later years, as evidenced by countries that have invested in a
non-profit accessible system.
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57. Defend and Improve Publicly Funded Education
Submitted by: Toronto & York Region Labour Council
THE OFL WILL:
work with affiliates and local Labour Councils to help build powerful local alliances
resisting the Ford government’s cuts, and galvanizing public support to defend the
integrity of publicly funded education.
THE OFL WILL:
call for a full revamp of the education funding formula, money to fix crumbling
schools, and restoration of programs, services and staffing that are needed in each
community for students to succeed.
BECAUSE:
The cuts by the Ford Government are short-sighted and irresponsible. The drive
to impose cuts to teaching, to school infrastructure, to educational supports, and
to operating budgets of school boards will do irreparable harm. The Conservative
agenda should be rejected - by Trustees and School Boards, parents, students,
education workers, and community activists.
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58. Improve Public Education by Reducing Violence in the Classroom
Submitted by: OPSEU
WHEREAS quality public education is the “great equalizer” in society and depends
on providing both students and educational workers an environment that is safe
physically and mentally;
WHEREAS educational workers have for years been raising the alarm about an
increasing amount of violence in the classroom;
WHEREAS the Ford government’s decision to reduce the number of educational staff
and increase class sizes will only increase violence in the classroom; and
WHEREAS the Ford government’s terrible mismanagement of the autism services file
further increases the pressure because it means more children in the classroom
haven’t had the therapy and treatment they need.
THEREFORE BE IT RESOLVED that the OFL demand that the Ford government
immediately abandon its plans to reduce the number of educational staff and increase
class sizes.
BE IT FURTHER RESOLVED that the OFL demand that the province’s school boards
immediately respond to the safety concerns, suggestions, and demands being put
forward by educational workers and their unions.
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59. Full-Day Kindergarten
Submitted by: ETFO
WHEREAS the Ford Conservative government has already introduced devastating
cuts to public education;
WHEREAS the Ford Conservatives have not committed to Full-Day Kindergarten
beyond the current school year; and
WHEREAS Full-Day Kindergarten provides the best start to school for students and
should be built up, not torn down through cuts.
THEREFORE BE IT RESOLVED that the OFL support the current Full-Day
Kindergarten model with a full-time certified teacher and a designated early childhood
educator.
THEREFORE BE IT FURTHER RESOLVED that the OFL work with its affiliates in
the education sector to defend the Full-Day Kindergarten program from any attacks
by the Ford Conservative government.
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60. Opposing Public Funding of Private Education in Ontario
Submitted by: OSSTF
WHEREAS it is recognized that a strong, free, and open publicly-funded education
system is the best method for democratizing learning;
WHEREAS Ontario’s publicly-funded education system is under attack from the Ford
government; and
WHEREAS government funding for private learning institutions creates a two-tier
education system that favours the advancement of students from wealthy families
while limiting educational opportunities for Ontario students in the public system.
THEREFORE BE IT RESOLVED that the OFL oppose any provincial funding model
for Ontario’s education system that permits private learning institutions to receive
public funding.
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61. Education International World Education Support Personnel Day – May
16
Submitted by: OSSTF
WHEREAS Education International has deemed May 16 of each year to be World
Education Support Personnel Day;
WHEREAS education support staff make up a significant portion of the labour force
in education and provide unique supports and services to students; and
WHEREAS increasing visibility and recognition to all education support personnel for
their work and contribution to supporting quality education in Ontario benefits workers
and the publicly funded education system.
THEREFORE BE IT RESOLVED that the OFL join Education International and its
affiliated education organizations in recognizing and promoting May 16 as World
Education Support Personnel Day.
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62. Post-Secondary Funding
Submitted by: CUPE Ontario
THE OFL WILL:
1. Coordinate the opposition to cuts by the Government to the post-secondary
sector, including restructuring Ontario Student Assistance Program, 10% tuition
cut without funding increase, elimination of the free tuition program, and
elimination of mandatory student fees.
2. Integrate into the Power of Many Campaign, mobilizing against cuts to services
and attacks on worker’s rights.
3. Support affiliates to coordinate campaigns to the Ford Conservatives’ cuts,
legislative agenda and attacks on workers’ rights.
BECAUSE:
• Post-secondary education cuts explicitly impact post-secondary workers’
working conditions.
• The elimination of mandatory student fees and attacks on student unions have
resulted in reduced services and layoffs.
• Cuts across the public sector continue, impacting publicly delivered services,
resulting in thousands of job losses.
• The OFL and allies must continue the work begun in the Power of Many
Campaign and increase our resistance to fight back against public sector cuts
and further attacks on workers’ and students’ rights.
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63. Post-Secondary Funding
Submitted by: CUPE Local 1334
THE OFL WILL:
1. Coordinate with student groups and affiliates to oppose cuts by the Ford
Conservatives to the post-secondary sector, including restructuring of Ontario
Student Assistance Program, 10% tuition cut without funding increase,
elimination of the free tuition program for low-income students, and elimination
of mandatory student fees.
2. Ensure this work is integrated into the Power of Many Campaign, mobilizing
against cuts to services and attacks on worker’s rights.
3. Support affiliates to coordinate sector-specific campaigns and responses to the
Ford Conservatives’ cuts, legislative agenda and attacks on workers’ rights.
BECAUSE:
• Elimination of mandatory student fees and attacks on student unions have
resulted in reduced services and layoffs on campuses
• Public sector cuts continue impacting publicly delivered services and resulting
in thousands of workers losing their jobs
• The OFL and allied groups must continue the Power of Many Campaign,
increase our united, organized resistance against public attacks on workers’
and students’ rights.
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64. Post-Secondary Funding
Submitted by: OSSTF
WHEREAS it is recognized that merit and performance-based funding for learning
institutions prioritizes monetizable skills over social democratic, arts, and creative
skills;
WHEREAS funding for Ontario’s post-secondary institutions should enhance student
opportunities and support innovation in a variety of disciplines; and
WHEREAS Ontario’s post-secondary institutions are world-recognized for their
academic excellence, innovations, and creative freedoms.
THEREFORE BE IT RESOLVED that the OFL oppose any provincial funding model
for Ontario’s post-secondary learning institutions that cuts funding or services, staffing
levels or student financial assistance.
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65. Free Tuition
Submitted by: OFL Young Workers’ Committee
WHEREAS the cost of post-secondary and post-graduate education is rising with
each passing school year putting financial strain on many students in Ontario;
WHEREAS the Ontario government has withdrawn grants and lowered the amount
of financial assistance received by students, but removed the grace period for
repayment of those loans, causing undue hardship on many students in low income
families;
WHEREAS access to a post-secondary education is integral to securing stable and
gainful employment in the labour market; and
WHEREAS education should be accessible to all students, regardless of financial
status in Ontario.
THEREFORE BE IT RESOLVED the Ontario Federation of Labour work together with
the Canadian Federation of Students-Ontario to lobby the government to provide
universal free tuition for post-secondary students.
THEREFORE BE IT FURTHER RESOLVED the Ontario Federation of Labour work
together with the Canadian Federation of Students-Ontario to launch a campaign
supporting universal free tuition for post-secondary students.
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66. Free Tuition for Post-Secondary Students
Submitted by: OFL Young Workers’ Committee
WHEREAS Ontario post-secondary students face some of the highest tuition fees
and debt levels in the country and receive the lowest per-student funding compared
to the rest of Canada;
WHEREAS international students pay upwards of $45,000 per year in tuition whilst
contributing over $9 billion annually into the provincial economy;
WHEREAS tuition fees should be seen as a form of direct taxation leveraged onto all
students in post-secondary and forces students to take on mortgage sized loans;
WHEREAS the Ontario Government has reduced funding for low-income students
and young workers who attend post-secondary institutions with cuts to OSAP and
many needs-based grants;
WHEREAS several OECD countries have free post-secondary education as a
fundamental right for all students, including international students.
THEREFORE BE IT RESOLVED the OFL, and encourage affiliates to, reiterate its
call for free education for all post-secondary students and organize alongside students’
unions who advocate for free education with their local MPPs and respective postsecondary institutions.
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67. Student Choice Initiative
Submitted by: OFL Young Workers’ Committee
WHEREAS the Conservative Government of Ontario developed the Student Choice
Initiative (SCI) that undermines the democratic functions of students’ unions and their
respective memberships;
WHEREAS students’ unions in Ontario have significant support services and advocacy
mandates in the fight for publicly funded, accessible post-secondary education in
Ontario;
WHEREAS the SCI represents a direct attack on the Rand Formula and the
democratic organizing of young workers; and
WHEREAS the SCI has been detrimental to student organizations such as the CFS
and other progressive student groups;
THEREFORE BE IT RESOLVED the OFL condemn the direct attack by the Ontario
Government against democratic student organizing.
THEREFORE BE IT FURTHER RESOLVED the OFL endorse the Canadian
Federation of Students (CFS)-Ontario’s ‘We The Students’ organizing campaign.
THEREFORE BE IT FURTHER RESOLVED affiliates be encouraged to write open
letters to the Conservative Government calling for the repeal of the Student Choice
Initiative and to support the legal action and political advocacy of organizations such
as the CFS.
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68. Additional Young Workers’ Summit
Submitted by: OFL Young Workers’ Committee
WHEREAS the OFL is the body for affiliate unions to come together to share ideas
and fight for a common goal that impacts all workers in Ontario;
WHEREAS the OFL has created a venue for young workers to thrive and become
active within their labour communities and communities at large;
WHEREAS education is an integral part of organizing and mobilizing our members to
effect change; and
WHEREAS while there has been a summit held every two years where young workers
are able to educate, organize and mobilize against austerity measures that the Ontario
Government has created, the need for additional opportunities for young workers to
organize and mobilize in between conventions has risen since the 2018 election.
THEREFORE BE IT RESOLVED the OFL coordinate to have one additional Young
Workers Summit in between Conventions to organize to fight back against the cuts
and harmful measures that the Ford Government has created.
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69. Defined Benefit Pensions
Submitted by: ETFO; OFL Pension Committee
WHEREAS all workers deserve security and dignity in retirement;
WHEREAS defined-benefit pension plans provide greater security and dignity for
workers in their retirement than alternative frameworks like defined-contribution
plans; and
WHEREAS defined-benefit pension plans have been eroded by employer and
government attacks.
THEREFORE BE IT RESOLVED that the OFL continue to develop a common strategy
that promotes the importance of defined benefit plans for all Ontarians over other,
more costly and less effective retirement schemes, including defined contribution
plans
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70. Workers’ First
Submitted by: OFL Pension Committee
BE IT RESOLVED that the OFL continue to demand that companies in bankruptcy
or legal proceedings pay off their debts in full – especially to their workers – before
they distribute profits to shareholders.
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71. Expand the Regulatory Powers of the Financial Services Regulatory
Authority of Ontario-Pensions
Submitted by: Hamilton & District Labour Council
WHEREAS the Financial Services Regulatory Authority of Ontario's mandate is to
regulate for the good administration of pension plans and safeguard pension benefits.
THEREFORE BE IT RESOLVED that the OFL policy be that the regulatory powers
of the Financial Services Regulatory Authority (FSRA) Pension Sector should enable it
to:
• block/place conditions on company takeovers, bankruptcy and insolvency
processes deemed to put pensions at risk;
• ensure that any pension plan is funded at 100% prior to paying secured
creditors;
• ensure payment to employees of termination, severance pay and health
benefits owing prior to any secured creditors;
• prevent companies from stopping payment of any retirement benefits during
the bankruptcy and insolvency process;
• issue punitive fines on company directors and executives in cases of clear
wrong doing and to claw back their bonuses after a company pension plan[s]
collapses.
THEREFORE BE IT FURTHER RESOLVED that the OFL support the FSRA Pensions
Petition Campaign.
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72. Multi-Employer Target Benefit Plans (SOMEPPS)
Submitted by: OFL Pension Committee
BE IT RESOLVED that the OFL continue to demand a permanent exemption from
solvency funding requirements for multi-employer target benefit plans, as well as the
consequential modification of commuted value calculations to reflect a going concern
basis.
(Word count: 34)
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73. Public Pension Expansion
Submitted by: OFL Pension Committee
BE IT RESOLVED that the OFL, alongside the CLC, continue to advocate for
improving the Old Age Security benefit for all Canadians and for doubling the Canada
Pension Plan retirement benefit, so that it replaces 50% of Canadians' pre-retirement
employment earnings up to a maximum.
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74. Public Services' First
Submitted by: OFL Pension Committee
WHEREAS marking pension liabilities to market each year will introduce
enormous ups and downs to pension liabilities recorded by governments, which
may then be cynically exploited to cut funding to public services and programs.
BE IT RESOLVED that the OFL advocate that public sector accounting standards
recognize the long-term nature of pension arrangements and pension liabilities and not mark pension liabilities to market every year.
(Word count: 62)
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75. Pension Solidarity
Submitted by: CUPE Local 79
WHEREAS various unions can be contributors to the same pension plan and be
representatives on that pension plan board; and
WHEREAS pensions benefits such as indexing, retirement age, etc. are under attack
by our employers.
THEREFORE BE IT RESOLVED that the OFL call on the Presidents of those unions
and their pension representatives to meet annually or more frequently as required to
discuss potential changes to that pension plan.
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76. Defend Public Transit
Submitted by: The Toronto and York Region Labour Council
THE OFL WILL:
undertake an extensive campaign to stop the Ford government’s plans to privatize
transit across the province and to stop the “upload” of publicly owned lands, transit
stations, lines and vehicles. It will advocate for the restoration of the 50%
operating subsidy to transit systems across the province that was cancelled under
the Harris era, and will work to keep transit public.
BECAUSE:
under the McGuinty government, we saw a surge of public-private partnerships in
this province in building public infrastructure. Bonnie Lysyk, the Ontario Auditor
General, found that P3 projects cost taxpayers at least $8 billion more than if they
had been delivered publicly.
BECAUSE:
privatization is theft of public resources that should stay in public hands, not enrich
multi-national corporations.
BECAUSE:
ensuring every Ontarian’s right to choose affordable and accessible transit is part
of the fight against climate change.
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77. Service Expansion in a Public Postal Services
Submitted by: CUPW Guelph Local 546
WHEREAS Canada Post is a trusted national institution, with a physical and social
infrastructure in all communities throughout the country; and
WHEREAS many postal services are responding to falling letter mail volumes by
diversifying into new services built upon the strengths of the post.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will:
• Advocate for the expansion of services offered through Canada Post by offering
a national check-in service program for seniors and people with mobility issues;
• Advocate for the implementation of community hubs at post offices throughout
the country in order to provide basic public services, postal banking and
improved communication services where such a need exists;
• Support the implementation of a nationwide system of electric vehicle charging
stations at select post offices in areas where access is otherwise lacking;
• Advocate for a Canada Post that will continually experiment with innovation in
the public interest.
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78. End the Crisis in Corrections
Submitted by: OPSEU
WHEREAS provincial governments have repeatedly failed to address the crisis in
corrections, including severe underfunding and understaffing;
WHEREAS chronic understaffing has led to increased levels of violence, with inmates
assaulting inmates and correctional staff; and
WHEREAS this crisis is responsible for a rise in mental health and addictions issues
among inmates and correctional staff, with more than 25 per cent of Correctional
Officers having been diagnosed with PTSD.
THEREFORE BE IT RESOLVED that the OFL demand that the provincial government
invest $1 billion in Ontario’s correctional system for new and retrofitted facilities and
better training, and to create 300 new full-time correctional officer positions and 200
full-time probation and parole officer positions.
BE IT FURTHER RESOLVED that the OFL support OPSEU’s call for an aggressive
hiring and training initiative to fill these new positions.
BE IT FURTHER RESOLVED that all new correctional infrastructure projects be fully
publicly financed, and that no public-private partnerships (P3s) or any other
privatization schemes be used.
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JUSTICE FOR ALL
79. Restore Funding for Legal Aid Services and Access to Justice for LowIncome Ontarians
Submitted by: The Society of United Professionals; IFPTE Local 160
WHEREAS equal access to justice is a fundamental cornerstone of Canadian
democracy;
WHEREAS those who are most marginalized and in possession of the least financial
resources often experience the greatest attacks on their rights;
WHEREAS the Government of Ontario cut funding to LAO by over $130 million in the
2019 budget, and directed LAO to cease use of provincial funding for immigration and
refugee law; and
WHEREAS the Government of Canada’s one-time funding for immigration and
refugee legal aid funding is a Band-Aid solution.
THEREFORE BE IT RESOLVED that the OFL call on the Government of Ontario to
reverse the cuts to Legal Aid Ontario (LAO), and restore funding for all LAO programs.
THEREFORE BE IT FURTHER RESOLVED that the OFL call on the Governments of
Ontario and Canada to work together to ensure adequate, stable, long-term funding
for immigration and refugee legal aid services, and to restore funding for provincial
legal aid programs on a 50-50 cost-share basis.
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80. Legal Aid Funding Cuts
Submitted by: OFL Workers’ Compensation Committee
WHEREAS the Ontario government has cut funding for legal aid by $133 million;
WHEREAS three community legal aid clinics have been targeted for some of the
biggest cuts by Legal Aid Ontario because they are “worker focused” clinics and
engage in law/policy reform and community organizing;
WHEREAS the Injured Workers Community Legal Clinic, the Industrial Accident
Victims Group of Ontario and the Workers’ Health and Safety Legal Clinic provide
services and representation to vulnerable low wage workers across the province;
WHEREAS these clinics now must reduce staff and the services and representation
for workers; and
WHEREAS these clinics have worked actively with the OFL and affiliates on workers’
compensation and occupational health and safety campaigns for many years.
THEREFORE BE IT RESOLVED that the OFL call on the provincial government to
immediately reverse the cuts to legal aid and remove the new restriction on the clinics’
law reform and community organizing and encourage affiliates to do the same.
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81. Restore Access to Justice for Racialized Low-Income and Indigenous
Ontarians
Submitted by: OFL Workers of Colour Committee
WHEREAS the government of Ontario announced in the 2019 Budget that funding
to Legal Aid Ontario would be cut by $130 million;
WHEREAS it is stated that 32-37 per cent of Legal Aid certificates are issued to lowincome visible minorities, budgetary cuts to Legal Aid Ontario affect this group
disproportionately;
WHEREAS it is stated that 11-13 per cent of Legal Aid certificates are issued to
Indigenous persons, budgetary cuts to Legal Aid Ontario also affect this group
disproportionately; and
WHEREAS the result of these cuts affects the duty of fairness owed to low-income
visible minorities and Indigenous persons, to be represented in accordance with
fundamental values of the Canadian Judicial System including access to justice and
protection of individual democratic rights.
THEREFORE BE IT RESOLVED that the OFL demand the government of Ontario
and other stakeholders in society to restore funding to Legal Aid Ontario.
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82. Ford’s Attacks on Gender Equality
Submitted by: OSSTF
WHEREAS the Ontario government is cutting funding to vital services, including
health care, education, child care, and legal aid;
WHEREAS cuts to these services disproportionately hurt women and children; and
WHEREAS it is the responsibility of an equity-seeking society to protect the most
vulnerable amongst us.
THEREFORE BE IT RESOLVED that the OFL actively engage in resistance
messaging and campaigning that opposes Ford’s cuts that disproportionately hurt
women and children.
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83. Gender-based Violence/Hate Crime
Submitted by: OFL Women’s Committee
THE OFL WILL:
Work with the CLC, to call for women to be an identified category in hate crime
legislation.
BECAUSE:
• Women as a group are not recognized as a ‘hate crime’ identity category.
• Women are at a 20 per cent higher risk of violent victimization than men.
• Hate crime would fit with crimes of violence against women regarding the
systematic nature and structural effects of violence against women.
• The way that gender, race and sexual orientation/identity intersect with other
identities multiplies the effects of hate for many people, including women who
identify as Indigenous, Women of Colour, and living with disabilities, among
others. These women are “doubly targeted”, at high risk of many forms of
discrimination and hate behaviour.
• Research has shown that hate crimes cause greater psychological harm than
similar crimes without a motivation of prejudice.
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84. Reproductive Rights
Submitted by: OFL Women’s Committee
THE OFL WILL:
• Reaffirm its commitment to the inviolable right of women and transgender
persons to have autonomy of all decisions regarding their persons.
• Will work with the CLC, provincial federations, feminist organizations and other
allies to resist attempts to introduce new restrictions to abortion rights and
access.
BECAUSE:
• The OFL has been a strong ally in the defense of women’s reproductive justice.
• Canada currently does not criminalize abortion services.
• There has been no demonstrated need for any new laws.
• The anti-choice movement is gathering strength. It may only be a matter of
time before we encounter the next threat to women’s reproductive justice.
• Any attempt to recriminalize any aspect of reproductive choices for women and
transgender persons entails an unacceptable infringement on the rights of
women and transgender persons.
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85. Support for Sex Workers
Submitted by: COPE Local 343
WHEREAS laws around sex work introduced through Bill C-36 reproduced all of the
same criminalization’s that were addressed by the Supreme Court;
WHEREAS the OFL should recognize and support the rights of sex workers and their
efforts to attain equality, equity, workplace safety, labour rights and any other benefit
provided to all other workers;
WHEREAS full decriminalization of sex workers, clients and third parties provide an
approach which is inclusive of sex workers and does not perpetuate state sanctioned
violence or gross human rights violations; and
WHEREAS the OFL has long fought for social and legal supports for all workers,
unionized or not.
THEREFORE BE IT RESOLVED that the OFL, in solidarity with sex workers and
advocates, support and promote the full decriminalization of sex work, the repeal of
laws around sex work introduced through Bill C-36, and support for sex workers in
their struggle to organize and improve their working conditions.
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86. Retiree Activism
Submitted by: OFL Workers of Colour Committee
WHEREAS retiree activism can magnify our Collective power in political lobbying;
WHEREAS Ageism is a “protected ground” in Ontario’s Human Rights Act;
WHEREAS our OFL mandate is to “advance the economic and social welfare” of all
workers “without discrimination”;
WHEREAS for the first time in history, there will be more older adults than children;
and
WHEREAS with a significantly higher demand for government funded and delivered
services by a rapidly increasing number of retirees, union retirees can boost the fight
against Ford’s cutbacks.
THEREFORE BE IT RESOLVED that the OFL urge affiliated unions and labour
councils to establish retiree committees.
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87. Safe Drinking Water for First Nations
Submitted by: CUPW Guelph Local 546
WHEREAS at any given time there are more than 100 First Nation Communities that
are under boil water advisories or “Do not drink” orders;
WHEREAS the current federal government had pledged during the 2015 election
campaign that they would eliminate the drinking water crisis in 5 years (before 2021);
and
WHEREAS the most recent federal budget earmarked less than 5% of the $8.1 billion
dollars Indigenous Affairs and Northern Development Canada says is required to
correct the problems.
THEREFORE BE IT RESOLVED that the OFL coordinate efforts between interested
affiliates, communities and organizations to develop and promote a safe drinking
water campaign for First Nations communities that targets union members and the
general public within one (1) year of this convention.
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88. Environmental Justice for Racialized Low-Income and Indigenous
Ontarians
Submitted by: OFL Workers of Colour Committee
WHEREAS governments have been complicit in practices that create inequalities
within human populations related to race in poor and disadvantaged communities;
WHEREAS it has been noted that Canada’s First Nations suffer from the
contamination of its drinking water and suffer a legacy of deplorable environmental
living conditions; and
WHEREAS racial minorities are found to live closer to sources of environmental
pollution such as waste disposal sites, industrial pollution, than non-racial minorities.
THEREFORE BE IT RESOLVED THAT the OFL call on the government of Ontario
and other stakeholders to ensure that the policy-making process does not distribute
land uses in a manner that disproportionally impacts minority and poor communities
because of distortions arising from race and class disempowerment.
THEREFORE BE IT FURTHER RESOLVED that the OFL call on all levels of
government to work with Indigenous communities to ensure the security of clean safe
drinking water.
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89. Grassy Narrows Support
Submitted by: OSSTF
WHEREAS the people of Asubpeeschoseewagong First Nation (Grassy Narrows First
Nation) continue to experience mercury poisoning in their water from the Dryden
Chemical Company;
WHEREAS the Federal and Provincial governments have failed to address the historic
and ongoing devastating medical and environmental impact of this poisoning; and
WHEREAS it is the responsibility of the governments of this land to protect their
people and their natural environments.
THEREFORE BE IT RESOLVED that the OFL call on the Federal and Provincial
governments to fully and permanently address the eradication of all mercury from the
land and water systems on the Grassy Narrows First Nation.
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90. Indigenous Representative Workforce
Submitted by: CUPW Guelph Local 546
WHEREAS the Indigenous communities have the highest unemployment rates and
lowest employment statistics in Canada;
WHEREAS signed partnership agreement and representative workforce strategy in
Saskatchewan has been successful in the recruitment and retainment of Indigenous
individuals; and
WHEREAS there will be an enormous savings if we can take every opportunity to
ensure that Indigenous Peoples have access to jobs and economic activity.
THEREFORE BE IT RESOLVED the OFL encourage affiliates to allow for
presentations of the Indigenous representative workforce strategy and partnership
agreements.
THEREFORE BE IT FURTHER RESOLVED that the OFL assist in analyzing the
benefits for respective affiliates or their locals in signing a partnership agreement and
utilizing a Indigenous representative workforce strategy.
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91. Truth and Reconciliation Commission’s call to action
Submitted by: CUPW Guelph Local 546
WHEREAS the TRC heard from more than 6,000 witnesses about their experiences
in the Residential School system;
WHEREAS the Commission formulated 94 Calls to Action in order to redress the
legacy of residential schools and advance the process of Canadian reconciliation with
Indigenous peoples;
WHEREAS the Federal Liberal government in 2015 campaigned on the promise of
carrying out every one of the calls to action yet have failed to deliver; and
WHEREAS reconciliation is not an Indigenous problem, it is a Canadian one.
THEREFORE BE IT RESOLVED that the OFL work with Aboriginal/First Nations
representatives to demand that all governments adopt and create policies and
practices that honour “The Truth and Reconciliation Commission of Canada: Calls to
Action”.
BE IT FURTHER RESOLVED that the OFL work with Aboriginal/First Nations
representatives to demand that all governments adopt and recognize Canada’s federal
statutory holiday which will be a National Day for Truth and Reconciliation.
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92. Labour’s Role in Reconciliation
Submitted by: the OFL Aboriginal Circle
THE OFL WILL:
• Re-Affirm OFL commitment to reconciliation between Indigenous and non‐
Indigenous peoples in Canada;
• Call upon all governments to implement the recommendations of the Truth and
Reconciliation Commission in consultation with Indigenous Peoples;
• Educate our members on the residential school system and all attempted
cultural genocide of Indigenous Peoples in Canada;
• Support Indigenous organizations and grassroots activism in efforts to promote
healing and reconciliation; and
• Encourage other labour bodies to do the same.
BECAUSE:
• Everyone needs to actively support reconciliation with Indigenous Peoples to
fix the broken relationships with Indigenous Communities across Turtle Island.
• Education on the truth of what has happened to Indigenous Peoples is needed
before true reconciliation can occur.
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93. Support UNDRIP
Submitted by: the OFL Aboriginal Circle
THE OFL WILL:
• Support the principle of self-governance for Indigenous Peoples as outlined in
United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP) and
call on Federal/Provincial/Municipal governments to immediately adopt UNDRIP
and enshrine it in the Constitution.
BECAUSE:
• Self-Governance is one of the first steps to true reconciliation with Indigenous
Peoples.
• Article 3, UNDRIP recognizes Indigenous Peoples’ right to self-determination,
which includes the right “to freely determine their political status and freely
pursue their economic, social and cultural development.”
• Article 4 affirms Indigenous Peoples’ right “to autonomy or self-government in
matters relating to their internal and local affairs.”
• Article 5 protects their right “to maintain and strengthen their distinct political,
legal, economic, social and cultural institutions.”
• Article 26 states “Indigenous Peoples have the right to the lands, territories and
resources which they have traditionally owned, occupied or otherwise used or
acquired,” and directs states to give legal recognition to these territories.
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94. Orange Shirt Day
Submitted by: the OFL Aboriginal Circle
THE OFL WILL:
• Promote and participate in Orange Shirt Day, September 30.
• Lobby and encourage the provincial government, all unions, labour councils
and allies to take part and to lobby the Provincial government to make
September 30th a Statutory Holiday for all workers in Ontario. Thereby further
showing OFL support of the Truth and Reconciliation Commission’s (TRC)
recommended calls to action.
BECAUSE:
• Every child matters.
• Orange Shirt Day is a legacy of the St. Joseph's Mission Residential School
Commemoration Project and Reunion that took place in May 2013.
• Orange Shirt Day is an opportunity to create meaningful discussion about the
effects of residential schools and the legacy they have left behind.
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95. Ontario Indigenous Peoples Day
Submitted by: the OFL Aboriginal Circle
THE OFL WILL:
Reaffirm its support for the Federal and Ontario Indigenous Peoples Day, June 21,
a statutory public holiday for all workers to celebrate the unique heritage, diverse
cultures, and outstanding achievements of Indigenous groups in Canada – the First
Nations, Inuit and Métis peoples.
BECAUSE:
• It will be a sign of respect and reconciliation towards Indigenous Peoples.
• It will provide First Nations, Métis and Inuit people with the opportunity to
showcase their cultures and achievements throughout Canada on this day.
• It will allow more Ontarians the opportunity to learn about First Nations, Inuit
and Métis people and their contributions to our society.
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96. Reclaiming Power and Place: The Final Report of the National Inquiry
into Missing and Murdered Indigenous Women and Girls
Submitted by: OFL Women’s Committee
THE OFL WILL:
• Endorse the Calls for Justice in Reclaiming Power and Place: The Final Report
of the National Inquiry into Missing and Murdered Indigenous Women and Girls.
• Work with the CLC, affiliates, labour councils, Indigenous communities and
allies to build support and implementation of Reclaiming Power and Place.
BECAUSE:
• The Inquiry report has issued Calls for Justice, where “the National Inquiry
believes that the restoration of the rights of Inuit, Métis, and First Nations
women, girls, and 2SLGBTQQIA people is a pressing priority. Respecting these
rights is key to ensuring overall progress in addressing the crisis of missing and
murdered Indigenous women and girls and to finding holistic solutions that help
restore Indigenous women, girls, and 2SLGBTQQIA people to their power and
place”.
• The Inquiry has determined that the effect of colonialization on Indigenous
women and girls amounts to genocide.
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97. Union Solidarity Against Fascism
Submitted by: COPE Local 343
WHEREAS fascism and white supremacy are on the rise and marginalized folks are
increasingly being targeted;
WHEREAS fascism and white supremacy are being normalized under the guise of
“free speech”;
WHEREAS emboldened by the current socio-political climate, fascists, white
supremacists and neo-Nazis are regularly congregating in public spaces; and
WHEREAS Labour has a long history of opposing fascist ideologies and organizations.
THEREFORE BE IT RESOLVED that the OFL condemn fascism, white supremacy
and oppressive ideologies as well as any organizations promoting these ideologies.
THEREFORE BE IT FURTHER RESOLVED that the OFL support organizations and
movements fighting backing against fascism.
THEREFORE BE IT FURTHER RESOLVED that the OFL encourage affiliates to take
strong stances against fascism and oppressive ideologies and support organizations
and movements who are fighting back.

(Word count 109)

97 // POLICY RESOLUTIONS 2019

// POLICY RESOLUTIONS

98. Respectful Relationship with Community Organizations
Submitted by: OFL Workers of Colour Committee
WHEREAS the OFL has a longstanding and respectful relationship with community
Organizations.
THEREFORE BE IT RESOLVED that the OFL will work with community groups, such
as Colour of Poverty – Colour of Change, the Urban Alliance, the African Canadian,
South Asian and Asian Legal Clinics, the Canadian Arab Federation, CBTU, ACLA and
Justice for Migrant Workers, to organize forums for union members and community
members to discuss important issues our racialized communities are facing and how
we can support each other.
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99. Annual Equity Conference
Submitted by: OFL Workers of Colour Committee
WHEREAS the OFL Human Rights and Equity Committee meets annually;
WHEREAS this space is to have open dialogue and strategic planning to carry forward
actions mandated by convention; and
WHEREAS the OFL has worked with community organizations to build a sustainable
and respectful relationship that have had successful initiatives both for labour and
community.
THEREFORE BE IT RESOLVED that the OFL hold an Equity Conference in
conjunction to the OFL’s Equity Strategic Planning Session in March of every year.
THEREFORE BE IT FURTHER RESOLVED that the Equity Conference would be
organized by the OFL Equity VPs with our community partners.
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100. Standing against Hate and Islamophobia
Submitted by: OFL Workers of Colour Committee
WHEREAS hate and Islamophobia have led to a significant spike in hate crimes and
speech, bringing harm to many racialized communities, especially Muslims;
WHEREAS many union members and their families are the direct targets of those
who spread xenophobia, hate and Islamophobia;
WHEREAS a global climate exists which allows people of colour, immigrants,
refugees, and Muslims to be injured and killed in countries around the world; and
WHEREAS the labour movement has a long history of championing freedom and
social justice, in challenging all forms of hate and Islamophobia.
THEREFORE BE IT RESOLVED that the OFL will challenge hate and Islamophobia,
and stand with racialized and/or Muslim communities, who increasingly face
discrimination, hate and Islamophobia, and are being disadvantaged by racist
government policy.
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101. Multi-Faith Quiet Room
Submitted by: OFL Workers of Colour Committee
WHEREAS the OFL is inclusive and wants to ensure it creates an equitable and
inclusive space;
WHEREAS the labour movement in Ontario is diverse, our membership is multicultural and multi-faith; and
WHEREAS the Canadian Charter of Rights and Freedoms constitutionally guarantees
the freedom to religious practice.
THEREFORE BE IT RESOLVED that the OFL book a room during conventions and
conferences to be available to anyone attending to be used as a Multi-Faith quiet
space to pray or reflect.
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102. 2SLGBTQI+ Health Strategy
Submitted by: OFL Solidarity & Pride Committee
THE OFL WILL:
Call on all levels of government to develop a 2SLGBTQI+ wholesome health
strategy to address and fund our unique health needs.
BECAUSE:
• Despite government rhetoric on inclusion and diversity, violence, shame and
stigma connected to our identities, have caused higher rates of mental health
problems, suicidality, and homelessness in our community.
• The 2010 Trans Pulse study, found that 21 per cent of trans people in Ontario
avoided accessing emergency medical services because of fears of transphobia
and 52 per cent had negative experiences in emergency rooms related to
transphobia.
• We deserve to be afforded the same opportunities for health and well-being as
our heterosexual and cisgender peers.
• Despite higher needs of 2SLGBTQI+ communities, we are less likely to access
health care services, and all too likely to experience discrimination and stigma
while relying on the very services intended to help us be and stay healthy.
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103. Discriminatory Banning of Blood Donations
Submitted by: OFL Solidarity & Pride Committee
THE OFL WILL:
Work with the CLC, affiliated unions and community groups to have the
government rescind the blood, bone marrow and organ donation ban imposed on
men and trans women who have had sex with men.
BECAUSE:
• The ban is discriminatory because the criteria is based on sexual orientation
rather than high-risk behaviours.
• Over the last 25 years, there have been no cases of anyone getting infected
with HIV through blood transfusion.
• Nucleic acid testing has reduced the window between infection and
detectability of HIV in blood, bone marrow and organs to about 12 days.
• Medical practitioners and other experts agree that there is no scientific basis
for the blood ban.

(Word count: 108)
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104. HIV Stigma and Discrimination
Submitted by: CUPW Guelph Local 546
HIV/AIDS related stigma can be described as a ‘process of devaluation’ of
people either living with or associated with HIV/AIDS;
WHEREAS where HIV stigma exists people often prefer to ignore their real or
possible HIV status;
WHEREAS Negative attitudes about HIV creates a climate in which people become
more afraid of the stigma and discrimination associated with the disease than of the
disease itself; and
WHEREAS prejudiced and stigmatizing thoughts frequently lead people to do, or not
do, something that denies services or entitlements to another person, they may
prevent health services being used by a person living with HIV/AIDS, or terminate
their employment on the grounds of their HIV status.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will tackle HIV
stigma and discrimination through education in a number of settings including:
education, faith-based organizations, health care settings, legal systems, the media,
parliamentarians and the workplace.
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105. LGBTQ Need for National Pharmacare
Submitted by: CUPW Guelph Local 546
WHEREAS there are a number of effective anti-HIV drugs available for people with
HIV in Canada today;
WHEREAS National Pharmacare could save $7.3 billion (Dr. Hoskins – Ontario);
WHEREAS each province and territory in Canada has a different program for
subsidizing drug costs for their residents; and
WHEREAS Canada pays more for prescription drugs than other OECD countries.
THEREFORE BE IT RESOLVED that the OFL join in the call for a National
Pharmacare Program to benefit LGBTQ persons, communities, and the entire
population.
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106. LGBTQ Mental Health
Submitted by: CUPW Guelph Local 546
WHEREAS LGBTQ are as diverse as the general Canadian population in their
experiences of mental health and they face higher risks for some mental health issues
due to the effects of discrimination and the social determinants of health.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will:
• Increase awareness on broader social and legal context in which LGBTQ people
live
• Promote familiarity with the degree that internalized discrimination impacts
health
• Promote understanding of social determinants of physical and mental health
• Promote family acceptance of LGBTQ adolescents and encourage them to
connect with LGBTQ communities
• Provide appropriate equity training for suicide response and crisis intervention
of LGBTQ people, and ensure gender of trans people is not misidentified
• Improve recognition that multiple marginalized communities face additional
barriers to maintaining good mental health
• Increase familiarity with resources to support LGBTQ people at greatest risk for
mental health.
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107. Health Service for 2SLGBTQI+ Seniors
Submitted by: OFL Solidarity & Pride Committee
THE OFL WILL:
• Work with our affiliated unions and community partners to promote awareness
and education on two-spirited, lesbian, gay, bisexual, transgender, inter-sexed
(2SLGBTQI+) aging issues within the Ontario health care system.
BECAUSE:
• 2SLGBTQI+ seniors living in care facilities or receiving home-based services are
vulnerable and face unique issues and challenges in getting the support they
deserve.
• Hospitals, long-term care facilities and home support/home care services
should facilitate training and internal education on 2SLGBTQI+ aging issues.
• Education is essential to raise awareness of the challenges facing 2SLGBTQI+
seniors in all their intersecting identities (e.g. race, ability, etc.) and to
encourage acceptance and respect.
• 2SLGBTQI+ communities include Indigenous and racialized persons, as well as
people with disabilities.
• Increased awareness will help build empathy and protect the personal
autonomy and physical safety of 2SLGBTQI+ seniors, which is a fundamental
human right.
(Word count: 138)
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108. LGBTQ Seniors
Submitted by: CUPW Guelph Local 546
WHEREAS LGBTQ seniors are afraid they will have to go back in the closet as they
enter into long term care situations;
WHEREAS when entering care, many LGBTQ seniors are afraid they will experience
homophobia or discrimination because other residents or health care workers may not
agree with their lifestyle;
WHEREAS Trans and HIV communities have unique long term care requirements to
be respected; and
WHEREAS we all just want our relationships to be respected.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour call on the
Provincial Government to create LGBTQ-friendly environments, where people want to
come out and enjoy their golden rainbow years.
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109. Gender Neutral Language on Documents
Submitted by: OFL Solidarity & Pride Committee
THE OFL WILL:
• Encourage the utilization of non-gender language in all documents and
materials including “them,” “they” and “their” in place of “she,” “he,” “him” and
“her.”
BECAUSE:
• The union understands that gender exclusive language excludes some
members.
• The union believes that gender-specific language contributes to an
environment that decreases a person’s human potential.
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109 // POLICY RESOLUTIONS 2019

// POLICY RESOLUTIONS

110. Using Inclusive Language
Submitted by: OFL Solidarity & Pride Committee
THE OFL WILL:
• Adopt non-binary greetings and urge affiliates to do so as well.
• Develop educational material on inclusive language for union meetings and
functions and inclusive collective agreement language through the OFL
Solidarity and Pride Committee.
BECAUSE:
• The OFL is committed to open, welcoming and inclusive events.
(Word count: 44)
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111. Negotiated Protections on Gender Identity and Gender Expression
Submitted by: CUPW Guelph Local 546
WHEREAS workers who are transgender report experiencing employment
discrimination;
WHEREAS transphobia, violence against transgender people, and other related
issues are an unacceptable norm in Canada;
WHEREAS transphobia is related to but distinct from other forms of discrimination;
and
WHEREAS unions have gained protections for their members through collective
bargaining and through lobbying for legislation.
THEREFORE BE IT RESOLVED that the Federation of Labour encourage affiliates
to negotiate collective agreement provisions that protect workers from discrimination
on the basis of gender identity and gender expression and that the Federation of
Labour call upon the Provincial Government to amend the human rights code by
including provisions that protect individuals from discrimination on the basis of gender
identity and gender expression.
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112. Gender Neutral Language
Submitted by: CUPW Guelph Local 546
WHEREAS transphobia, violence against Trans* and non-binary persons, and other
related issues are an unacceptable norm in Canada;
WHEREAS language shapes our perspectives, can reinforce oppressive ideologies
and fuel the othering of individuals/groups; and
WHEREAS unions have gained protections and helped move along social progress
for their members through ally-ship, collective bargaining and through advocacy work
performed by the movement.
THEREFORE BE IT RESOLVED that the Federation of Labour review and modify its
use of language in documents, policies and practices in an effort to move towards the
use of gender-neutral language.
THEREFORE BE IT FURTHER RESOLVED that the Federation of Labour encourage
affiliates to review and modify their use of language in documents, policies and
practices in an effort to move towards the use of gender-neutral language.
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113. Ban on Supporting Trans Exclusionary Organizations
Submitted by: CUPW Guelph Local 546
WHEREAS Trans and non-binary folks experience discrimination and violence in
society;
WHEREAS the Federation of Labour and affiliates support their Trans and non-binary
members; and
WHEREAS some organizations, even “progressive” one's, are Trans* and non-binary
exclusionary.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will not
support or donate money to organizations who discriminate against Trans and nonbinary folks or groups.
THEREFORE BE IT FURTHER RESOLVED that the Ontario Federation of Labour
will encourage organizations who are Trans exclusionary to change their practices,
and will encourage affiliates to donate their dollars to Trans* inclusive organizations.
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114. Support for People with Chronic Long-term Disabilities
Submitted by: CUPW Guelph Local 546
WHEREAS people with chronic, long-term disabilities often face unacceptable living
conditions, poverty and inconsistent and ineffective support systems;
WHEREAS increasingly families and individuals find themselves in crisis;
WHEREAS too often agencies providing support to people with disabilities are
underfunded; and
WHEREAS all workers providing services to people with disabilities deserve decent
wages and benefits, job security and pensions.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will work with
its affiliates and supportive organizations, such as the Council of Canadians With
Disabilities, the Every Canadian Counts Coalition and the Canadian Association of
Independent Living Centres to develop a plan to establish a national program to
ensure that adequate supports are available in every community to meet the needs
of all people with chronic, long-term disabilities.
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115. Opposition to Quebec’s Bill 21
Submitted by: OSSTF
WHEREAS labour recognizes and celebrates the diversity of its membership;
WHEREAS the diversity of our province and country are tenets of a strong labour
movement; and
WHEREAS Quebec’s Bill 21 signals a threat to public sector workers and their identity.
THEREFORE BE IT RESOLVED that the OFL engage with labour organizations and
community groups, in Quebec, to oppose legislation that enshrines discrimination,
and to specifically denounce Quebec’s Bill 21, An Act respecting the Laicity of the
State.
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HEALTHY AND SAFE WORKPLACES AND
COMMUNITIES FOR ALL
116. Building Public Support for Action on the Climate Emergency
Submitted by: OFL Environment and Green Jobs Committee
WHEREAS the state of the world’s climate has reached a crisis;
WHEREAS climate change including fires, floods, storms and other extreme climate
events are occurring at a rate faster than had been predicted;
WHEREAS governments have at best paid lip service to this climate emergency; and
WHEREAS the world’s youth have been leaders in the struggle to see immediate and
meaningful actions taken on the climate emergency.
THEREFORE BE IT RESOLVED that the OFL honour the leadership of the youth-led
environmental movements and help them build broad public support in mobilizing for
immediate actions and encourage the affiliates to do the same.

(Word count: 94)
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117. The Climate Emergency
Submitted by: OFL Environment and Green Jobs Committee; the Toronto & York
Region Labour Council; Hamilton & District Labour Council
WHEREAS the climate emergency is real;
WHEREAS to ensure human survival we must challenge the powerful corporate
interests that drive the current unsustainable economic model and seek to sabotage
effective climate action; and
WHEREAS labour we must show the opportunities to build prosperity and justice for
all.
THEREFORE BE IT RESOLVED that the OFL will reach out to educate and engage
every affiliate on labour’s role in the fight for climate justice, including winning
contract language on climate, establishing joint union-management environment
committees to reduce workplace emissions, and asking employers to climate-proof
their work against floods, fires, and other extreme climate events.
THEREFORE BE IT FURTHER RESOLVED that the OFL will urge every affiliate to
mobilize their members to oppose the destructive climate policies of the Ford
Conservatives, and partner with racial justice organizations to help deepen the
analysis around equity and Just Transition within discussions on climate action.
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118. Climate Action
Submitted by: CUPE Ontario; Toronto & York Region Labour Council; CUPE Local
3902; CUPE Local 1281; CUPE Local 1334
THE OFL WILL:
1. Convene a Climate Emergency working group composed of interested affiliates
within 3 months of convention tasking it with providing recommendations for
immediate steps to be taken by the OFL to counter the inaction by the Ford
Conservatives to combat climate disruption.
2. Provide the working group 3 months to advise the OFL board on options for
Federation action.
BECAUSE:
• The Ford Conservatives scrapped existing climate change regulations and
according to Environmental Defense won’t be able to achieve even its own
(scaled back) emission reduction targets.
• Ford’s Government has cut the pace of electric vehicle sales, cancelled
windfarm and reforestation seedling programs, delayed a push to lower carbon
emissions and ignored calls for scaling back the use of fossil fuels.
• Our entire planet is now at risk, with the most catastrophic effects predicted to
fall disproportionately on the most vulnerable, including the working poor.
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119. Green Jobs Oshawa
Submitted by: Durham Region Labour Council; OSSTF
WHEREAS General Motors received $10.8 billion in public handouts, and forced
concessions in 2009;
WHEREAS General Motors is ending vehicle production in Oshawa, causing over
5,000 workers to lose their jobs, and taking 20,000 jobs out of the community;
WHEREAS nationalizations are a powerful tool to save jobs and unions when
private ownership fails; and
WHEREAS Doug Ford and Justin Trudeau have refused to fight for these jobs.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour stand
with the people of Oshawa, Oshawa autoworkers, and autoworkers across
Ontario and Canada in calling on the Provincial and Federal governments to
maintain the manufacturing capacity at the Oshawa facility and explore
alternative forms of ownership, including a new vision of a publicly owned
facility that could produce green vehicles and/or any other product that meets
public need in order to face the climate emergency and transition to a green
new economy.
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120. Green Jobs
Submitted by: OFL Environment and Green Jobs Committee
WHEREAS industrial corporations, receiving billions in public money, decide they are
not making enough profit they shutter their operations, causing thousands of layoffs
and devastating communities;
WHEREAS governments have refused to stand up and fight for these jobs;
WHEREAS nationalizations can save good jobs and communities when private
ownership fails; and
WHEREAS many unions have demonstrated a vision for good green jobs including:
CUPW’s vision of postal outlets with charging stations for electric vehicles; the building
trades training their members to install solar arrays; or unions calling for the retooling
of automotive plants to build electric vehicles.
THEREFORE BE IT RESOLVED that the OFL stand with working people across
Ontario calling on government to maintain manufacturing capacity at these facilities
and work with the unions to explore alternative forms of ownership, and the vision of
publicly owned facilities that produce green products to meet the need to face the
climate emergency and transition to a green new economy.
(Word count: 150)
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121. Demand Action on Climate Change Now
Submitted by: The Society of United Professionals; IFPTE Local 160
WHEREAS the overwhelming scientific consensus states that human activity is the
primary cause of climate change;
WHEREAS climate change poses a substantial threat of rising sea levels, wildfires,
droughts, and other extreme weather events which will lead to increased extinctions,
food insecurity, and significant health risks;
WHEREAS working people, indigenous communities, communities of colour, and
low-income Ontarians will be disproportionately impacted by the effects of climate
change; and
WHEREAS the Ontario government, by ending cap and trade and fighting the federal
carbon tax, has set back Ontario’s ability to contribute to the fight against climate
change.
THEREFORE BE IT RESOLVED that the OFL demands real action on climate
change.
BE IT FURTHER RESOLVED that the OFL support a price on carbon, and call on
the Ontario government to end its fight against carbon pricing, and to support a shift
towards electrification relying on renewable and low-carbon energy, and ensure a just
transition for workers impacted by the fight against climate change.
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122. Joint Environmental Committees
Submitted by: CUPW Guelph Local 546
WHEREAS there is no crisis greater than the climate crisis;
WHEREAS workers know their work best and are the best suited to offer solutions
to reduce the climatic impact of their work;
WHEREAS the labour movement has great experience in the improvement of
workplaces through Joint Health and Safety committees; and
WHEREAS many countries now have various structures allowing joint employerunion environmental committees.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will:
• Advocate with the various levels of government for mandatory joint
environment committees in the workplace and at the company-level with a
specific mandate to develop time bound targets to reduce greenhouse gas
(GHG) emissions;
• Support its affiliates as necessary should they choose to seek collective
agreement language for the establishment of joint environmental committees;
• Lobby governments for the creation of such committees where the government
is the employer, including at crown corporations.
(Word count: 138)
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123. Supporting Indigenous Activists who are defending the earth
Submitted by: CUPW Guelph Local 546
WHEREAS there are divisions within First Nations communities regarding economic
development based on resource extraction projects and the protection of Mother
Earth;
WHEREAS it is not in the purview of non-Indigenous individuals or organizations to
make determinations for First Peoples though the labour movement does have a
history of aligning ourselves with progressive Indigenous movements; and
WHEREAS the labour movement has a clear position on climate change.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour offer support
by whatever available means to Indigenous activists and their allies who are struggling
to defend the stability of the planet.
BE IT FURTHER RESOLVED that the Ontario Federation of Labour offer in kind,
material and/or financial support to Indigenous activists, organizations and their allies
who support the same principles of the CLC climate change position.
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124. Environment
Submitted by: CUPW Guelph Local 546
WHEREAS urgent, transformative action is required to prevent catastrophic climate
change;
WHEREAS the labour movement has a key role to play in initiating actions that will
reduce greenhouse gas (GHG) emissions at the workplace; and
WHEREAS according to the International Labour Organization (ILO), 80% of (GHG)
emissions are produced at workplaces or through the work process.
THEREFORE BE IT RESOLVED that the Ontario Federation of Labour will continue
to work with environment organizations such as the Green Economy Network (GEN),
the David Suzuki Foundation (DSF), Adapting Canadian Work and Workplaces (ACW),
Trade Unions For Energy Democracy (TUED), Blue Green Canada and others to
achieve a just green transition for the creation of one million climate jobs and work
toward a low-to-zero carbon economy.
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125. Pressure Canadian Retailers to Stop Using Toxic Cash Receipts
Submitted by: UFCW Local 175; UFCW Local 1006A; UFCW Local 12R24; UFCW
Local 102; UFCW Local 333 and UFCW Canada
WHEREAS Everyone deserves a safe and healthy work environment;
WHEREAS Everyday cashiers and customers across Canada are exposed to high
levels of hormone-disrupting Bisphenol A (BPA) and Bisphenol S (BPS) from thermal
paper receipts; and
WHEREAS BPA and BPS are known endocrine disruptors that can negatively affect
just about every organ and cell in the body.
THEREFORE BE IT RESOLVED that the OFL encourage all affiliates to support the
UFCW in calling on Canadian retailers to stop using thermal receipt paper coated with
Bisphenol A (BPA) and Bisphenol S (BPS) and any other hormone disrupting chemical
by the end of 2019.
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126. Preventing Psycho-Social Hazards
Submitted by: OFL Health and Safety Committee
WHEREAS the Ministry of Labour does not recognize Psycho-social hazards;
WHEREAS Psycho-social hazards in the workplace can cause mental and physical
effects; and
WHEREAS twenty-two countries in the European Union have recognized the
importance of preventing these hazards.
THEREFORE BE IT RESOLVED THAT the OFL and affiliates will lobby the Ontario
government to amend the legislation to recognize Psycho-social hazards and require
employers to take steps to prevent them.
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127. Vicarious Trauma
Submitted by: CUPE Local 1334
THE OFL WILL:
Work with Prevention Link to develop, resource and implement a comprehensive
campaign on vicarious trauma including the following components:
• An awareness campaign defining vicarious trauma, identifying its effects on
workers and union leaders
• Training modules including a toolkit of resources such as workshops, written
materials and support systems available
• Collective agreement language supported by research that provides
preventative measures in the workplace, access to accommodations and
psychosocial benefits such as counselling and medications
• Lobby with provincial health and safety committees to have vicarious trauma
recognized as a compensable injury.
BECAUSE:
• Vicarious trauma is the process of change that occurs because you care about
or for other people who have been hurt and feel committed to help them
• This process can lead to changes in your psychological and physical well-being
• Front line caregivers and union executives, stewards, and health and safety
reps are experiencing vicarious trauma
(Word count: 144)
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128. Workplace Violence Legislation and Collectively Bargained Protections
Submitted by: OSSTF
WHEREAS workers in Ontario continue to experience workplace violence;
WHEREAS protections in law and in collective agreements help protect workers and
ensure safe working environments; and
WHEREAS it is the responsibility of governments and employers to protect worker
safety and to promote awareness of legislation and collective agreement rights related
to workplace violence.
THEREFORE BE IT RESOLVED THAT the OFL promote awareness of workplace
violence legislation and urge affiliates to continue to bargain for protections against
workplace violence.
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129. Gender based violence resolution for 2019 OFL Convention
Submitted by: UFCW Local 175; UFCW Local 1006A; UFCW Local 12R24; UFCW
Local 102; UFCW Local 333 and UFCW Canada
WHEREAS women are more likely to experience sexual and gender-based
harassment in the workplace;
WHEREAS incidents of sexual and gender-based harassment is the tip of the iceberg,
signaling a gendered imbalance of power and an unhealthy workplace climate;
WHEREAS many incidents of sexual and gender-based harassment in the workplace
often go unreported;
WHEREAS existing tools and/or policies to investigate incidents of sexual and
gender-based harassment in the workplace are often inadequate or non-existent; and
WHEREAS through collective action and bargaining power, Unions can negotiate
regulatory and oversight frameworks that require employers to properly investigate
incidents of sexual and gender-based harassment.
THEREFORE BE IT RESOLVED that the OFL encourage all affiliates take the
necessary steps to address sexual and gender-based violence in the workplace and
bargain language into union contracts that require independent third-party
investigations for all sexual harassment complaints.
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130. Calling for mandatory health and safety training standards
Submitted by: USW Local 8748; USW Local 9548; USW Local 2020; USW Local
1005; USW Local 6500; USW Local 7129
WHEREAS workers, their families and communities continue to suffer the
unacceptable consequences of hazardous work;
WHEREAS a year long study of Ontario's occupational health and safety system
recommended a comprehensive package of mandatory training standards to help
secure safer, healthier work in all sectors and in the face of all high hazards, only one
of which, a training standard for Working at Heights in construction, has been properly
implemented; and
WHEREAS research from Ontario's Institute for Work & Health demonstrated the
power this training standard to improve employer compliance, work environments
and real -world outcomes in the form of reduced worker injuries.
THEREFORE BE IT RESOLVED the OFL will develop and implement a
comprehensive strategy to lobby the government to implement fully all mandatory
training standards as recommended by the Expert Panel.
THEREFORE BE IT FURTHER RESOLVED the OFL will establish a working group
with representatives from al l interested affiliates to participate in the development of
this strategy.
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131. Health and Safety Reprisals
Submitted by: OFL Health and Safety Committee
WHEREAS Ministry of Labour policy prohibits Health and Safety Inspectors from
enforcing the reprisal provisions of the Occupational Health and Safety Act;
WHEREAS recent research on Health and Safety reprisals from McMaster University
demonstrates that workers and worker representatives continue to suffer reprisals
including unjust dismissals for raising concerns; and
WHEREAS workers who are employed through temp agencies are often assigned the
high-risk work and are particularly vulnerable to job loss for raising concerns.
THEREFORE BE IT RESOLVED that the OFL will lobby the Ontario government to
change the policy and allow inspectors to write orders when reprisals take place and
to prosecute employers in egregious cases and encourage affiliates to do the same.
(Word count: 107)

131 // POLICY RESOLUTIONS 2019

// POLICY RESOLUTIONS

132. Develop Personal Protective Equipment Collective Bargaining
Language Specifically for Women in the Workplace across all Sectors
Submitted by: OFL Women’s Committee; IAMAW Local Lodge 1542; IAMAW Local
Lodge 2413; IAMAW Local Lodge 412; IAMAW Local Lodge 1975; IAMAW Local Lodge
2922; IAMAW Local Lodge 103
THE OFL WILL:
Develop Personal Protective Equipment (PPE) collective bargaining language
specifically for women in the workplace across all sectors.
BECAUSE:
• Personal protective equipment used by women workers should be based upon
female anthropometric (body measurement) data.
• Lack of properly size PPE is a health and safety hazard.
• Women requiring PPE sometimes either are forced to or choose to “make do”
and wear equipment designed for men.
• Workers sharing protection equipment is a health and safety hazard.
• Lack of proper PPE can be a barrier to accessing good jobs.
• Raise awareness of the legal requirements concerning the provision of PPE and
to ensure that they are enforced.
• Challenge cultures and unconscious bias in male-dominated workplaces.
(Word count: 111)
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133. To make (PPE) equipment that meets the Health and Safety needs
of all women in the workplace
Submitted by: IAMAW Local Lodge 412; IAMAW Local Lodge 103; IAMAW Local
Lodge 905; IAMAW Local Lodge 1975; IAMAW Local Lodge 2922; IAMAW Local Lodge
1542; IAMAW Local Lodge 2413; OFL Women’s Committee
THE OFL WILL:
Work with affiliates to require manufacturers of Personal Protective Equipment
(PPE) to make equipment that meets the health and safety needs of all women
in the workplace, across all sectors.
BECAUSE:
• Many women in non-traditional jobs, such as the construction trades, have
encountered improperly fitting personal protective equipment (PPE) and
personal protective clothing (PPC) which may compromise their personal
safety.
• The limited availability of personal protective equipment for women is a
critical workplace health and safety issue.
• In addition to undermining efforts to protect worker's health and safety,
lack of adequate PPE can be a barrier to equality of employment opportunity
for women.
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134. Boycott the Purchase of Fiera Foods Company Products
Submitted by: OFL Workers’ Compensation Committee
WHEREAS five workers, temporary agency workers, have died since 1999 while
assigned to work at Fiera Foods Company and their subsidiaries;
WHEREAS this company continues to operate and rely on temporary employees;
WHEREAS the use of temporary employment agencies is a method of avoiding
responsibility for workers;
WHEREAS the use of temporary employment agencies by Fiera Foods has masked
the lack of health and safety culture; and
WHEREAS no workplace that allows such reprehensible behaviour should be
rewarded.
THEREFORE BE IT RESOLVED that the OFL call on members to boycott the
purchase of Fiera Foods Company products until there is an end on the reliance of
temporary agency workers, an improvement of health and safety, and the active
involvement of workers in health and safety decision-making – and encourage
affiliates to do the same.
(Word count: 124)
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135. Enact Regulations to Better Protect Temp Agency Workers
Submitted by: OFL Workers’ Compensation Committee
WHEREAS Bill 18 amended the Workplace Safety and Insurance Act (WSIA) to
ascribe costs to client companies of temporary agencies by regulation;
WHEREAS in doing so the client companies would be held responsible for workplace
accidents to temp agency workers as opposed to temporary agencies;
WHEREAS the WSIB created a policy which does not protect temp workers as Bill 18
intended;
WHEREAS claim costs continue to go on the temp agencies’ record, thus making it
cheaper for the client companies to continue to use temp workers for tasks with a
higher risk of injury; and
WHEREAS the new policy does little to make the client employer take responsibility
for health and safety at the workplace.
THEREFORE BE IT RESOLVED that the OFL and affiliates call on the government
to pass regulations to make the client employer responsible for health and safety by
automatically transferring claim costs to the client employer.
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136. Prevention Link Resources
Submitted by: OFL Workers’ Compensation Committee
WHEREAS Prevention Link is an innovative province-wide program offering training,
mentoring, outreach and advisory services for unionized and non-unionized workers,
workplace representatives, and employers in the areas of workers compensation,
return to work, disability prevention and accommodation;
WHEREAS Prevention Link envisions a province where occupational illnesses and
injuries are eliminated to enable healthy, safe and accommodating workplaces for all
workers in every workplace and in every community across Ontario;
WHEREAS Prevention Link’s mission aims to improve the well-being of Ontario’s most
vulnerable workers, including injured workers, young workers and those that are new
to working in Ontario; and
WHEREAS these important commitments are not appropriately supported via the
allotted annual resources.
THEREFORE BE IT RESOLVED that the OFL call on the Prevention Link funder to
ensure adequate resources and commit to multi-year funding and encourage affiliates
to do the same.
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137. Restoring Occupational Disease Panel
Submitted by: OFL Workers’ Compensation Committee
WHEREAS occupational diseases, including fatal conditions, are dramatically underrecognized and under-compensated, leading to failures of prevention, immense
suffering for workers and their families, and the transfer of costs from employers to
the public health care system, negotiated benefit plans and directly onto working
families;
WHEREAS Ontario’s world-renowned, independent, tripartite Occupational Disease
Panel was dismantled in 1997 at the insistence of a handful of employers following
years of obstruction by them and the WSIB; and
WHEREAS the WSIB has since utterly failed in its duties to stay abreast of scientific
developments, establish fair policies, expand the schedules of diseases with
presumptive entitlement and fairly adjudicate individual claims.
THEREFORE BE IT RESOLVED that the OFL will take all necessary action to restore
a fully funded, independent Occupational Disease Panel with worker, employer and
scientific representation, but with clear, exclusive jurisdiction to establish the criteria
for evaluating compensation claims – and encourage the affiliates to do the same.

(Word count: 146)

137 // POLICY RESOLUTIONS 2019

// POLICY RESOLUTIONS

138. Occupational Disease Resources for OHCOW
Submitted by: OFL Workers’ Compensation Committee
WHEREAS occupational disease clusters are now found all across Ontario, affecting
thousands of workers and surviving family members;
WHEREAS this failure of prevention has been aggravated by the systematic undercompensation of occupational disease by the WSIB;
WHEREAS workers, families and unions rely on the Occupational Health Clinics for
Ontario Workers for objective and independent assessments of hazardous workplace
exposures and the work-relatedness of health conditions;
WHEREAS these assessments are vital to ongoing prevention efforts and to gaining
recognition and compensation for occupational diseases arising from past exposures;
and
WHEREAS the Ford government has failed to provide the resources necessary for
OHCOW to respond to the pressing needs of occupational disease victims.
THEREFORE BE IT RESOLVED that the OFL call on the Ford government to fully
fund Occupational Health Clinics for Ontario Workers for its vital work on occupational
disease clusters – and encourage affiliates to do the same.
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139. Occupational Disease Resources for the OWA
Submitted by: OFL Workers’ Compensation Committee
WHEREAS occupational disease has been systematically under-compensated by the
WSIB for decades;
WHEREAS occupational disease clusters are now found all across Ontario, affecting
thousands of workers and their surviving family members;
WHEREAS we have learned that winning increased recognition for occupational
disease requires the expertise of Office of the Worker Adviser (OWA) working in
partnership with the labour movement, disease victims and families, local activists
and OHCOW; and
WHEREAS OWA has not been given the resources by the Ford government to
respond to the pressing needs of occupational disease victims.
THEREFORE BE IT RESOLVED that the OFL call on the Ford government to grant
increased resources to Office of the Worker Adviser for its vital work on occupational
disease cases – and encourage affiliates to do the same.
(Word count: 119)
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140. Compensating All Mesothelioma Cases
Submitted by: OFL Workers’ Compensation Committee
WHEREAS mesothelioma is a deadly cancer caused by asbestos with no other known
cause in Ontario and no level of safe exposure;
WHEREAS the Royal Commission on Matters of Health and Safety Arising from the
Use of Asbestos in Ontario (Dupré Commission) recommended in 1984 that no fault
workers’ compensation benefits for mesothelioma be extended to family members of
exposed workers due to the transfer of asbestos fibres into the home;
WHEREAS mesothelioma diagnoses and deaths have increased more than five-fold
since the Commission’s recommendation; and
WHEREAS exposure to asbestos in Ontario arose from the negligent use of asbestos
in workplaces, building materials, auto parts and other products.
THEREFORE BE IT RESOLVED that the OFL will lobby the provincial government
to enact legislation directing compensation for all victims of mesothelioma caused by
asbestos exposure in Ontario and enabling the Workplace Safety & Insurance Board
to recover costs from asbestos suppliers – and encourage the affalites to do the same.
(Word count: 150)
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141. Pregnancy Workplace Accommodation WSIB
Submitted by: OFL Women’s Committee
THE OFL WILL:
Work with affiliated unions and the NDP to change present practice of workers
requiring workplace accommodation due to pregnancy or breastfeeding having to
access early Employment Insurance or sick leave if workplace accommodation cannot
be made. The rights to accommodation should be like the Quebec legislation when a
worker requires workplace accommodation due to pregnancy and an accommodation
cannot be found, the worker is entitled to a Workplace Safety & Insurance Board
claim.
BECAUSE:
• A pregnant or breastfeeding worker should be entitled to workplace
accommodation or WSIB if her working conditions are a hazard to her health
or that of the fetus or breast-feeding child.
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