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Letter from the President

June 16, 2014
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budget released prior to the election. With muni
people and build a fair Ontario.
continue to press for policies that support working
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The election result sends a clear message to rightfor
cates
advo
all
to
This campaign should also offer hope
American Tea Party–style politics in this province.
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a fair Canada in advance of the next federal elect
Our message to Stephen Harper: You’re next.
This
over the last several months on this campaign.
I want to thank all of you who worked tirelessly
.
come
to
years
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ment. We will be studying this work
has been a defining moment for the labour move
We should be proud of what we accomplished.
Together, we stopped Hudak.

Sid Ryan
President of the Ontario Federation of Labour
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FEATURE: how We stopped Hudak

The inside story of
the unprecedented
WORKERS’ RIGHTS campaign
and how the U.S. “right-to-work”
movement was kept out of Canada

When our last President’s Report was
published in April, we did not know that we were
only weeks away from an election in Ontario that
risked the destruction of our labour movement.
As we reported then, our province-wide tour
of regional meetings was unifying our unions.
It was unlike anything we have done since
the Days of Action in 1990s. These meetings,
mandated by a unanimous convention
resolution, proved to be essential to our success
in stopping Hudak!
On May 2, Ontario NDP Leader Andrea
Horwath announced she would not support
Liberal Premier Kathleen Wynne’s budget.
Without the support of the NDP, the Liberal
minority government would fall and the province
would be plunged into an election.
The same day, unwilling to go through the
motions of a budget vote that her party would
surely lose, Premier Wynne visited the Ontario
Lieutenant Governor and announced voters
would go to the polls on June 12, 2014.
Fortunately, we had been preparing for
an election for months through sixteen town
hall meetings across Ontario to educate and
organize the labour leaders and activists.
So when the election campaign began, the
the OFL, its affiliates and district labour councils
mounted an unprecedented mobilizing and
communications campaign.
4

Our goal was to prevent Progressive
Conservative Leader Tim Hudak from winning
the election and forming government. Unions
had to deny him the opportunity to push Ontario
into chaos through the most right-wing policies
ever proposed by a party leader in Canada.
We established our own province-wide
campaign to coordinate labour’s election

I refused to preside
over the demise of
the labour movement
on my watch
– Sid Ryan

strategy from our offices in suburban Toronto.
We fought the election on the airwaves, over
social media, and door-to-door.
“Hudak planned to use austerity budgets
that would gut social programs for Ontarians,
cut 100,000 public services jobs, and bring
in legislation that directly attacked the labour
movement’s ability to defend the rights of its
members,” said OFL President Sid Ryan. “I
refused to preside over the demise of the labour
movement on my watch.”
SUMMER 2014 • Volume 4, Issue 3

It was a gruelling six-month-long campaign,
and the stakes for Ontario had never been
higher. When the votes were tallied, it was clear
the Workers’ Rights campaign was the big
winner.
The Progressive Conservatives under Tim
Hudak had failed in their bid to take control
of the Ontario government and were confined
to the opposition benches, capturing only 27
seats, 10 fewer than the last election in 2011.
Humiliated by his defeat, that night Tim
Hudak announced he would be stepping down
as party leader.
“It was the OFL’s moment; a huge victory for
the labour movement,” said John Cartwright,
President of the Toronto and York Region Labour
Council, who had urged our unions to launch the
Workers’ Rights campaign at the OFL convention
in 2013.
The Liberals won the most seats, 59 of 107,
so Kathleen Wynne returned to power with a
majority government and she remained Premier
of Ontario.
For the NDP, it was sad news for several MPs
who lost their seats. Nevertheless, the party
made gains in other ridings, including winning
Oshawa which had not been held by the NDP
since 1995. The NDP finished election night
with 21 seats, the same number held when the

FEATURE: how We stopped Hudak
election was called. However, with the Liberals
winning a majority of seats, the NDP would no
longer hold the balance of power.
The amazing campaign built by the OFL
has averted a disaster by preventing Hudak
from winning the election. Let’s look back at
how the Workers’ Rights campaign began at
our convention, and why it was successful at
stopping Hudak!

union had to pay their fair share of union dues.
Not even former Tory premier Mike Harris
tried to unravel Rand.
This radical attack would bolster the power
of the corporations to drive down wages
and benefits, pushing the rights of workers
backward by two or three generations. It was a
Wisconsin-style plan made for Ontario.

Politicizing the
Labour Movement

I will not be leading
the Ontario PC party
in the next
election campaign

The foundation of the Workers’ Rights
campaign was laid at the OFL convention in
November 2013, a full six months before the
election was called.
A resolution from the Executive Board called
on the unions present to take action to defeat
Tim Hudak’s Conservatives.
The motion passed unanimously. Delegates
from unions across the province attending the
convention were briefed on the full extent of the
anti-labour agenda of the Hudak Conservatives.
“You could have heard a pin drop in that hall,”
said Sid Ryan, describing the reaction of local
leaders and activists when the Hudak agenda
was laid out in detail.
Tim Hudak’s planned attack on labour was
presented clearly in a position paper from the
party in 2012.
The Progressive Conservatives called it
“Flexible Labour Markets.” The Toronto Star
called it “a declaration of war against organized
labour” and “deliberately provocative.”
We produced our own review of the
Conservatives’ plan. At the very core of Hudak’s
proposal was the elimination of the so-called
Rand Formula – a grand bargain between
workers and owners dating back decades,
which ensured that all workers who benefited
from a collective agreement negotiated by a

– Tim Hudak on election night

There was no doubt Hudak was a “clear and
present danger” to the labour movement.
The Conservatives’ plan would result in the
following anti-union measures:
•	Any requirement that workers pay union
dues would be illegal.
•	All clauses in collective agreements that
require workers to join a union would
be illegal.
•	Dues check-off by employers in the public
sector would be banned.
•	Private sector employers would have the sole
discretion to include or ignore dues check-off
requirements.
•	The progressive voice of labour would
be severely curtailed by limits on union
funding for community, social and political
campaigns.
•	The Conservatives also plan to privatize the
WSIB, placing injured workers in the hands
of private insurance companies.
In the ensuing weeks, a team of organizers
came together to bring the convention resolution
to life through the Workers’ Rights campaign.
Our campaign plan was drawn up, which
stated boldly, “The OFL campaign for workers’
rights must be a different type of campaign. It
will not include waving placards or chanting
slogans about the Rand Formula. However, at the
same time, the OFL and its affiliates should be
more active than ever before in broader efforts
to raise the profile of labour as a champion of
social justice and progressive causes.”
The plan put forward three goals:
1.	
Defend our movement by reducing the
number of union members (and family,
friends, allies) who vote for the Conservatives.
2.	Strengthen the labour movement and the
Common Front. Advance the Peoples’
Agenda. Identify and develop new and
diverse leaders.
3.	Lay the groundwork for the strongest-ever
labour participation in the upcoming election.

Election results by party
LIB

59 PC
38.7%

27 NDP
31.2%

21 GRN
23.7%
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0 Others
4.8%

0
1.5%
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Defeating the Attack on Workers’ Rights
Submitted by the Executive Board, November 24, 2013

W

hereas conservatives in Ontario have
launched an aggressive attack on
workers’ rights; and
Whereas defending workers’ collective
rights must be the top priority of our movement
and every union organization in the province;
Therefore, be it resolved that the OFL work
with the CLC, labour councils and affiliates to:
• Convene a heads of union meeting to
discuss making defeating the Conservative
attack on workers’ rights the labour
movement’s central focus;
• Hold regional meetings across the province
to provide motivation and support for
this work;

• O
 ffer materials and resources specifically
addressing Hudak’s attack on workers’
rights in Ontario to supplement CLC, labour
council and affiliate materials;
• Discuss the broader implications of the
attack on workers’ rights with our Ontario
Common Front community partners
and allies:

• S trengthen our campaigns through support
for alliances and community campaigns
that benefit all workers; and
• Encourage affiliates to make their efforts in
the upcoming provincial election the most
powerful ever.

Our team prepared popular education
materials for their union membership,
informing members about the Hudak threat,
and keeping attention focused on the everpresent possibility of the Liberal minority
government falling and an election being
called.
As one organizing pamphlet informed
readers, “The member-focused campaign
is essential groundwork for the coming
provincial election. Let’s work together to
ensure their participation in the election is the
most effective ever! The stakes have never
been higher – for the future of our movement
and for the well-being of working people.”

Hudak Reacts
to Ryan

Hudak’s Conservatives and the NDP went
head-to-head in the February by-election in the
economically depressed riding of Niagara Falls.
It was an epic showdown.
A former Liberal-held riding, Niagara Falls is
in the back yard of Tim Hudak’s own southern
Ontario riding, and also includes his hometown
of Fort Erie.
The Ontario NDP was challenging the other
parties in the election with Wayne Gates, a former
city councillor and president of Unifor Local 199.
OFL affiliates sent plenty of support to the
Gates campaign. They engaged their members
though town hall meetings, telephone calls,
emails and videos. The unions devoted
substantial resources to advertising as well.

6

Last winter the Progressives Conservatives
were watching closely as our Workers’ Rights
campaign built momentum. Some in the party
quietly harboured doubts about the leader’s
near-obsession with attacks on unions.
But Tim Hudak refused to back down from
the challenge posed by the OFL.
On January 29 he told TVO’s host Steve
Paikin that voters want “somebody who is
actually going to take the bull by the horns …
that’s not going to run away just because, you
know, Sid Ryan doesn’t like one of your ideas –
the head of the (Ontario) Federation of Labour.”
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Voters want somebody
“…that’s not going to
run away just because,
you know, Sid Ryan
doesn’t like one
of your ideas
– Tim Hudak
It was a strong partnership to demonstrate
that the Conservatives’ U.S.-style right-wing
policies would backfire in Canada by electing
an NDP candidate in the by-election.
Hudak’s threats to make Ontario Canada’s
first “right-to-work” province was central to
the election campaign. The Conservatives were
hoping that their anti-union stance would deliver
electoral success, especially in a region racked
by high unemployment and desperate for jobs,
like Niagara Falls.
But they were wrong. Gates beat former twoterm Conservative MPP Bart Maves, a personal
friend of Tim Hudak, by nearly 1,000 votes, and
took the riding away from the Liberals who had
held it for a decade.
Hudak was livid at the defeat. “This is all
about the union elite who are running the show.
Give me a level playing field in Niagara Falls
and we win that seat,” he ranted the next day.
“It’s a PC seat. But when you give that oversized
influence to ‘big labour,’ they buy influence
with members.”
While Hudak was angry about the outcome,
others in his party were nervous. The election
had been fought over Hudak’s far-right-wing
attack on unions, and the NDP and labour
movement had fought back hard – and won.
A few days later, Tim Hudak recanted,
admitting that “This right-to-work issue just

doesn’t have the scope or the power to fix the
issues … So if we’re elected, we’re not going to
do it — we’re not going to change the so-called
Rand Formula.”
We weren’t so easily fooled by this apparent
11th-hour conversion. The labour movement
had achieved a major victory, and nobody
believed the Conservatives were actually going
to abandon their plans to attack unions and gut
the province’s social programs.
Rather than taking our foot off of the gas
pedal, we kicked into high gear.

Member-to-member
organizing
Ontario was “ground zero” in the struggle to
prevent U.S.-style right-to-work laws in Canada.
Tim Hudak was the most radical conservative
politician north of the U.S. border, and labour
leaders across Canada were watching the
Ontario Federation of Labour closely to see how
this Canadianized “Tea Party” movement could
be defeated.
We knew that success or failure depended
upon how well the OFL could mobilize local
leadership and labour activists on the ground.
Without their support and active involvement,
the campaign would not succeed.
“Engage members one-on-one in a wellorganized workplace campaign,” the OFL urged
union leaders. “These attacks cannot be defeated
by a single union committee or by a handful of
dedicated activists. Defending our movement
and our members must be the top priority of the
labour movement and every union organization.”
We spent the next few months preparing
for a potential election, much the same way a
political party would.
An entire board room at OFL headquarters
was cleared out and transformed into a “war
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room.” The walls were plastered with handwritten calendars, messaging ideas, and
outreach plans.
Along with CLC and OFL staff, affiliates
contributed book-offs to run the campaign.
Team members included Richard Long of The
Society of Energy Professionals, Mike Shields
of Unifor, Al McMahon of CUPW, Carol Baker of
Sack, GoldBlatt and Mitchell LLP, James Moffat
of the Sheet Metal Workers and Roofers Local
30. The team was coordinated by OFL Director
of Government Relations and Liaison to the
President Antoni Shelton.
A six-month strategy was laid out, and the
campaigners organized a cross-Ontario tour
to educate people about Hudak’s threat to the
labour movement, and to mobilize members
and allies.
We knew that an election could come at
any time, especially if the NDP did not vote
for the next Liberal budget in the spring, as
would eventually come to pass. Time was of the
essence.
“The time for action is now! Time is short—
we cannot afford to wait until the next provincial
election is announced,” Ryan told labour leaders.
The Workers’ Rights tour’s first stop was in
Oshawa, and the team was anxious about how
well the tour would be attended. The local labour
council sent out the word, the OFL emailed and
called its list of supporters and allies, and even
the head of OFL affiliates took time to phone
local leaders to ensure they attended.
“The turn-out was incredible,” recalled Ryan.
“And we kept getting packed halls in the rest
of the cities too.” The Toronto meeting was so
overfull, there was a massive traffic jam in the
OFL building’s parking lot.
Our tour rolled into 16 cities and towns to
speak to local media about the economic and
social threat that Tim Hudak posed to Ontario.
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An activist from the vibrant Common Front
coalition joined the team in each community.
The tour drew participants from a broad
array of labour organizations – even those
not affiliated with the OFL or their local labour
council. Everyone understood they had to
stop Hudak.
Each auditorium and hall was filled to
capacity, leaving no empty seats. The agenda
did not only include podium-style presentations,
but time was set aside for local labour leaders
and activists to discuss amongst themselves
the impact of Tim Hudak’s attacks on unions.
Through this participatory approach,
participants became more engaged personnally,
and committed more strongly to the fight
against the terrible so-called right-to-work laws

These attacks
cannot be defeated
by a single union
committee or by
a handful of
dedicated activists
– OFL letter to unions
championed by far-right-wing Republicans and
the “Tea Party” movement in the United States.
Well-researched fact sheets were prepared,
and popular education materials were
distributed. Participants who signed up for
the campaign created the backbone of an
impressive social media contact list for the OFL
election campaigners.
The local meeting fed into a digital organizing
strategy. Names and emails were collected, and
the new Twitter hashtag #StopHudak went viral
for months.
Participants in the meetings were surveyed
by tour organizers and their report stated that
two themes emerged consistently throughout
the regional meetings: the importance of
learning from the experience of our brothers
and sisters in the U.S., and engaging youth and
young workers.
“The message from south of the border
remains clear: we must work hard now because
once anti-union legislation is passed it is

impossible to undo the damage … it will be
crucial in the next phase of this campaign to
devise a plan for engaging our new and younger
members,” it concluded.

The NDP’s gamble
“This is a progressive budget,” said OFL
President Sid Ryan after Liberal Premier
Kathleen Wynne presented her budget on May
1, 2014, in the Ontario legislature. He hoped
the NDP would support it – even use the party’s
influence to improve the budget further.
It was Wynne’s second budget, and perhaps
the most in line with labour priorities yet –
although not without a few problems, which
could have been addressed through NDP
amendments as a condition of the party’s
support – support that was essential to keep
the Liberal minority government functioning.
We had been making gains in successive
Wynne budgets. In 2013 the OFL organized a
cross-Ontario tour of nine cities to create “The
People’s Budget.” The community consultations,
media work, and grassroots organizing built
the political momentum required to win new
infrastructure spending from the Liberals and
an immediate bump to the Ontario minimum
wage with indexed increases.
But by 2014 NDP leader Andrea Horwath
declared the Liberals too “corrupt” in the wake
of spending scandals, and said her party would
not support the Liberals any longer. An election
was inevitable.
For Tim Hudak’s Progressive Conservatives it
was a happy day. Leading in some polls, and with
a political base anxious to flex its muscle, Hudak
had been ready to go to an election for months.
For the NDP it was risky. Having increased
her party’s seat count in the last election and
having won four by-elections, Horwath was
hoping to pick up even more seats by running
on a middle-of-the-road platform comprising
small “pocketbook” promises, such as removing
the HST on hydro bills.
Concerns were raised about the NDP’s
platform. It contained few promises to mobilize
labour activists, and many people were
alarmed that the party’s commitment to reduce
provincial spending by $600 million each year.
This reduction in spending would inevitably
result in program cuts and job losses.

For labour, the election put workers in harm’s
way. Leaders expressed concern that the
decision to provoke an election opened the door
to a potential Hudak government that would
attack the labour movement.
But, with the die already cast, the Workers’
Rights campaign took action. It will be
remembered as an unprecedented movementwide effort to prevent a Hudak victory.
Our campaign was coordinated through a
weekly meeting of affiliates that gathered at the
OFL headquarters in Toronto. A list of 55 priority
ridings was drawn up, and EKOS Research was
contracted to run a rolling poll to track voter
intentions riding by riding. As a more detailed
picture was revealed of the key battlegrounds,

the priority list of ridings was narrowed down to
about 15 ridings.
Keeping its focus on the campaign goal to
prevent a Conservative government in Ontario,
some affiliates determined that they should
support NDP incumbents, but in the remaining
ridings they should support the candidate most
likely to defeat the Conservative candidate.
For the “ground war,” labour activists went
to work for campaigns, organizing canvasses,
distributing signs, and contacting members.
Labour canvasses and women’s canvasses
were organized to find votes for NDP candidates.
The OFL building was a beehive of activity.
Teams of young activists trained as “poll
cats” travelled from riding to riding to distribute
materials in many communities for NDP
campaigns. Candidates welcomed the poll
cats warmly.

Continued on page 20
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OFL “poll cats” made a difference
A polecat is a beautiful creature of fierce,
brave, fearless heart willing to go against
opponents at a moment’s notice. Maybe that’s
why election volunteers who move from one
campaign to the next are called “poll cats.”
In this election the Ontario Federation of
Labour, together with the Canadian Federation
of Students, trained and organized amazing
teams of young people who travelled across
southern Ontario to help out with the election
campaigns. They were a welcome sight for any
campaign manager or candidate who needed
help knocking on doors and speaking to voters.
The young campaigners worked closely
with Antoni Shelton, Director of Government
Relations & Liaison to the President. At one of
their regular meetings in the OFL election “war
room,” they said they had learned a lot from
the campaign.

“You can’t judge a book by its cover,” said
Fatima Ali. “We went up to the doors of big,
expensive houses, and found people living
inside who were very concerned about poverty
issues and inequality, just like we are.”
“Personal engagement is really important,”
added Munib Sajjad. “So many people are
concerned about jobs, and they just wanted to
stop Hudak.”
The OFL received many notes of thanks from
NDP candidates where the poll cats visited.
The OFL “poll cats”
Michael Bruzzese, Scarborough
Sohill Agha, Mississauga
Munib Sajjad, Mississauga
Nagina Shahsamand, Vaughan
Fatima Ali, Mississauga
Nafisa Mohamed, Scarborough
Jilorn Ashton, Toronto
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Tarik Nicholls, Scarborough
Mihad Beshir, Scarborough
Doua Beshir, Scarborough
Daniela Glaser, Whitby
Vinayak Ethiraju, Scarborough
Duaa Mohamed, Scarborough
Mazin Osman, Scarborough
Shelby Kennedy, Toronto
The OFL poll cats were busy! Here are some
of the campaigns they visited:
Rosario Marchese
Jonah Schein
Cheri DiNovo
Jennifer French
Wayne Gates
Catherine Fife
Peggy Sattler
Jagmeet Singh
Peter Tabuns
Michael Prue
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OP-ED
A key strategy of the Workers’ Rights campaign was to inform voters about the impact of the Conservatives’ proposed job cuts on
their local community. Letters to the editors and op-eds by OFL president Sid Ryan were distributed across Ontario. Many appeared
in daily newspapers, such as this article which ran in the Hamilton Spectator on June 4, 2014.

Hudak’s Job Plan Is Reckless
by Sid Ryan
Even before the provincial election campaign
began a few weeks ago, many of us had warned
about the risks of a Tim Hudak Conservative
government for Ontario. In addition to his
attacks on labour unions, Hudak had forecast
a return to the failed policies of Mike Harris deep cuts to public services and unaffordable
tax cuts to wealthy corporations.
Yet it was still a surprise when Hudak
announced his plan to fire 100,000 hardworking Ontarians in his first two years in office.
It was a surprise because it was so audacious
in its recklessness. Can we trust a politician
promising to create jobs when his top priority is
throwing 100,000 people out of work?
Of course, the damage will not be limited to
the 100,000 unlucky individuals whose jobs
will be cut - the teachers, home care workers,
food inspectors, road safety workers, crown
prosecutors, among others. Such massive job
cuts will have repercussions for every facet of
the economy, every public service, and every
community in Ontario.
When the spinoff impacts on the wider
economy are considered, economists say
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Hudak’s plan will lead to 167,000 job losses
across the province. This will drive unemployment
up from 7.4 percent to 9.7 percent - higher
than it was at the height of the recession.
Some communities, especially those already hit
hard by the recession and loss of good jobs in
manufacturing, will fare even worse.
Research by labour experts has found that Tim
Hudak’s cuts would result in the loss of 10,555
jobs in Hamilton and drive unemployment up by
2.6 percent to an unacceptable 9 percent.
The Ontario Federation of Labour and the
Canadian Union of Public Employees (CUPE)
have detailed the devastating impact of Hudak’s
jobs cut plan for more than 30 cities and towns
across the province. The numbers indicate that
the loss of so many decent jobs will devastate
communities: there will be fewer customers
to shop at local businesses, eat in restaurants
and support downtowns; there will be less
disposable income to spend on community
festivals and sporting events or donate to local
charities; and it will weaken the property tax
base for funding municipal services, such as
transportation, water and libraries.

SUMMER 2014 • Volume 4, Issue 3

The cuts will also no doubt hit our young
people particularly hard. Ontarians in their 20s
are already struggling with high unemployment
rates while carrying heavy student debt loads.
Finally, a government cannot pretend to offer
quality public services and value for money
if they fire so many of the workers delivering
those services. Beware the politician who
guts services under the guise of waste - the
educational assistant supporting a child with
special needs is not waste, the paramedic who
saves a life is not waste.
The sad irony is that while Hudak intends
to punish hard-working Ontarians, he will
reward the 1 percent with tax giveaways to
wealthy corporations. That’s right; Hudak plans
to reduce corporate taxes by a whopping 30
percent - representing $3.42 billion in lost
revenue each year - leaving even less to pay for
quality public services that all Ontarians rely on.
This is Tim Hudak’s plan for the province.
Ontarians cannot afford such a risky scheme.
Sid Ryan is the President
of the Ontario Federation of Labour

RESEARCH

Research by CUPE’s Toby Sanger and the
OFL’s Brynne Sinclair-Waters revealed the
devastating city-by-city impacts of Hudak’s
proposed public sector job cuts and was picked
up by media across the province. When Hudak
announced these reckless cuts it brought back

memories of Harris’ failed, divisive policies.
Ontarians are concerned and this research
outlining local impacts made the danger of
Hudak’s brash schemes tangible.
Knowing the risk was so great, concerned
citizens across the province got to work in
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their own communities to get the word out and
do everything they could to ensure Hudak’s
conservatives were not elected.
Here is a selection of media clippings
covering the devastating job losses Hudak’s
reckless policies would cause:

The Ontario Federation of Labour has been … estimating
the impact on individual municipalities—7,116 job losses
for London, 2,457 in Barrie, 137 in Hawkesbury etc.
— June 5, Macleans

Midland stands to lose more than 517 jobs if Tim Hudak’s Progressive Conservatives are
elected
to office June 12, warns the Ontario Federation of Labour (OFL).— May 29, Midland Mirror
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A recent report release
d by the Ontario Fede
ration of
Labour (OFL) projected
that the local impact of
Hudak’s
plan to eliminate 10
0,000 public sector
jobs in the
province will result in 1,3
49 job losses in Sault Ste
. Marie.
— May 26, Sault Star

Orillia stands to lose more than 480 jobs if Tim
Hudak’s Tories are elected to office in June, warns the
Ontario Federation of Labour. — May 29, Orillia Today

A city-by-city breakdow
n… has Greater Sudb
ury’s share of the
job cuts at 1,668. Sang
er estimated the city wil
l also lose 1,117
private-sector jobs as
spin-off from the pu
blic-sector cuts.
— May 23, The Sudbury
Star

Toronto would lose nearly 63,000 jobs and the city’s unemployment
rate would spike to 9.6 per cent if Tim Hudak’s promise to slash
100,000 jobs from the provincial civil service happened, according
to research from a union economist. — May 26, Huffington Post

Windsor would lose 3,964 jobs and unemployment would rise 2.4 percentage
points under Tim Hudak’s plan to cut 100,000 public-sector jobs, the Ontario
Federation of Labour said Thursday. — May 22, The Windsor Star
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Election Night

LIBERAL MAJORITY
OFL to Wynne: Keep your promises and build a more fair Ontario
Statement from Sid Ryan, President of the Ontario Federation of Labour | June 12, 2014
(Toronto, Ontario) – Today, a clear majority of
Ontarians voted for fairness and against Hudak’s
reckless cuts, costly tax giveaways to wealthy
corporations, and wholesale firing of 100,000
public sector workers. This should serve as a
warning to the Progressive Conservative Party
that there is no appetite for emulating American
Tea Party-style politics in this province.
The Liberals should work to improve the
budget introduced last month, while following
through on their promises of a public pension
that mirrors the Canada Pension Plan, wage
increases for vulnerable workers and investment
in infrastructure. Ontarians have rejected
Hudak’s radical and rash fiscal approach,

and now further cuts to public services and
privatization should be abandoned.
Progressives across the country have been
watching closely knowing that a Hudak victory
would have set a dangerous precedent. The
outcome of this election sends a clear message
to right-wing politicians: introduce U.S.-style
anti-worker platforms at your peril.
On behalf of the Ontario Federation of Labour
(OFL), I congratulate all of those who have
worked tirelessly over the last several months
to stop Tim Hudak’s Conservatives from winning
this election. We have defeated a radical plan
that would have stripped workers of their
collective rights, slashed pensions and driven

down wages across the board. This work has
also helped elect many MPPs who will be a
strong voice for working people. Unfortunately,
we have also lost some stalwart defenders of
the public good who will be greatly missed.
For the OFL and the labour community, the
work does not stop here. Both municipal and
federal elections are on the horizon and the
labour movement will continue to press for
policies that support working people and build a
fair Ontario. These include expanded workplace
rights, good pensions for all, and concrete
measures to address youth unemployment,
curb the rise of precarious work, reduce income
inequality, and stem the tide of austerity once
and for all.

Sid Ryan gives live interviews to CBC and CP24 as results come in showing Tim Hudak had been defeated.
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MESSAGES OF SUPPORT
The OFL made a tremendous contribution to keeping the U.S. right-to-work movement out of Canada.
The campaign’s tactics and strategies showed that we can achieve our goals when we bring our unions and
our members together to learn, to discuss, and then to take action. Let me congratulate all of the unions and
activists involved in the campaign, and recognize the important leadership shown by the OFL. The Canadian
Labour Congress is proud to have been a part of this important victory for our members, for Ontarians,
and indeed, for every Canadian. — Hassan Yussuff, President of the Canadian Labour Congress
I commend the OFL for a great campaign organizing workers to defeat Hudak and his extreme
right-wing agenda. The Ontario Federation of Labour has stepped up to meet the challenge. We need
a bold new politics that puts working class families first. — Jerry Dias, National President of Unifor
The most positive part of the campaign was the tour and the huge meetings across the province bringing
people together by the hundreds and hundreds to learn what was at stake, and then commit to
get to work. It was the perfect way to build energy so that activists could start early to prepare
for the election. That is what the OFL does so well – bringing people together from all parts
of the labour movement. — Fred Hahn, President of CUPE Ontario
The OFL and its unions started the process early with the Our Rights at Work campaign, and we hope
to have great success. Congratulations to the OFL for getting out in front and providing leadership.
— Richard Long, The Society of Energy Professionals
The OFL’s Rights at Work campaign has shown that the labour movement has the ability to effectively
challenge the right-wing agenda. The message that it is not “business as usual” for unions must be
our mantra going forward because the attacks on working people are clearly becoming more aggressive
and dangerous. The fight of our lives does not end with the 2014 provincial election. We must continue
to strengthen our movement and mobilize our membership by not only providing bold leadership, but
empowering our members to be leaders in their own workplace and in society. We must also
find a place in our movement for all working people, through coalitions such as the Ontario Common Front,
in order to not only challenge the right-wing agenda, but defeat it. — Carol Baker, Ontario Common Front
It’s been great to see the leadership taken by the OFL of revitalizing the union movement in Ontario by organizing mass
meetings in cities, concrete actions workers can take to get involved, good analysis and education materials as well, and
partnerships with community efforts such as the Campaign to Raise the Minimum Wage. This is the direction we need to
go in – building a strong movement that can take on the right-wing agenda with a diverse alliance. We look forward
to working together and continuing this exciting momentum. — Deena Ladd, Coordinator, Workers’ Action Centre
The giant cross-province meetings on the threat posed by Tim Hudak’s Conservatives to vital labour – and human –
rights were truly impressive. They are not totally defeated...yet...and more remains to be done, but the work of the
Ontario Federation of Labour and your affiliates has rattled their nerves and forced them to back-track on some of
the very worst of their programme. Kudos! — Natalie Mehra, Executive Director, Canadian Health Coalition
In all my years I’ve been in the labour movement I have never been involved in a grassroots campaign that was so energized
and focused in stopping a right-wing agenda that would have decimated the labour movement. I was proud to be
a part of the OFL team that brought together all unions in the province and in particular the building trades.
Together we stopped Hudak. — James Moffat, Sheet Metal Workers and Roofers, Local 30
The ‘Our Rights at Work’ campaign was timely, informative, and motivating! It brought together leaders and activists
who, although they shared differing opinions on tactics, clearly were united in their determination to defeat
the Hudak agenda. Conversations with members are critical; this campaign provided real context and substance for
meaningful dialogue in the workplace. The print material was excellent, too! It worked!!! — Mary Long, President, HDLC
	OFL president’s report
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OUTREACH

The Regional
Meetings
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Regional meetings organized the OFL
and affiliates, the CLC, and labour councils:

At each meeting there has been representation from
30 different unions, with local leaders attending meetings from:

— Durham, February 27
— Toronto, March 6
— Sudbury, March 18
— London, March 20
— Ottawa, March 24
— Kingston, March 25
— Niagara, March 27
— Thunder Bay, April 1
— Peterborough, April 3
— North Bay, April 5
— Guelph & Kitchener-Waterloo, April 7
— Peel, April 8
— Hamilton, April 10
— Sarnia, April 16
— Windsor, May 13

ATU
BG&PWU
BUILDING TRADES
CARPENTERS
CLC
COPE
CUPE
CUPW
ETFO
IAFF
IAMAW
IATSE
IBB
IBEW
IFPTE
ILA
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IUEC
IUOE
INTERNATIONAL
UNION OF PAINTERS
& ALLIED TRADE
IRONWORKERS
LIUNA
LUSU
MILLWRIGHTS
OECTA
ONA
OPFFA
OPSEU
PEEL ELEMENTARY
OCCASIONAL
TEACHERS

PSAC – CEIU/CULE/UNDE/
USGE/UTE
SEIU
SHEET METAL WORKERS
& ROOFERS
SPRINKLER FITTERS
TEAMSTERS
THE SOCIETY
TORONTO PUBLIC
LIBRARY WORKERS
UA
UFCW
UNIFOR
UNITE HERE
USW
UT
WORKERS UNITED
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SOCIAL MEDIA

Immediately after the election was called, the
Ontario Federation of Labour launched a massive
social media and traditional media campaign,
organized by the digital strategy agency Public
Response. The hashtag #StopHudak was trending
regularly across Ontario.

1,094

traditional media mentions

47,934,700
cumulative circulation

the digital

$1,820,522
equivalent advertising value

38-6

38 letters to the editor and 6 op-eds submitted

21

21 daily email updates

136,385
emails delivered

1,664
Twitter tweets

788

Facebook posts

629,774

people reached on Facebook

16
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Most Popular Tweets and Posts

campaign
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NEWS

Hassan Yussuff
elected CLC President
In May, Hassan Yussuff was elected the new president of the Canadian Labour Congress (CLC). Hassan has a long history of
remarkable achievements, becoming the CLC’s first person of colour elected to an executive position in 1999 as Executive
Vice-President. He was then elected to the first of his four terms as Secretary-Treasurer in 2002. He was elected President in May 2014.

Ontario Federation
of Labour
President Sid Ryan
played a pivotal
role in Yussuff’s
campaign
– Larry Savage, Brock University

OFL President Sid Ryan and CLC President Hassan Yussuff

Born in Guyana, South America, Hassan
Yussuff came to Canada as a young immigrant
and later found work at the CanCar plant in
Toronto – a bus, trailer, railway and aircraft
manufacturer – where he first became active in
the labour movement.
Within a year he had become plant
chairperson of the Canadian Auto Workers Local
252, the start of a series of key CAW positions,
including being elected plant chairman of the
General Motors Truck Centre. He later served
as a staff representative in the organizing and
service departments, before being appointed
Director of the CAW Human Rights Department.
Yussuff won the presidential election at the
CLC convention in May, capping what was a
very close race with incumbent Ken Georgetti.
Larry Savage is the Director of the Brock
University Centre for Labour Studies, and
he says there were several factors at play to
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explain why the 4,600 delegates attending the
convention, the largest in history, chose Yussuff.
According to Savage, there was a desire for
change at the CLC. Although Yussuff had served
as CLC Secretary-Treasurer for 12 years under
Ken Georgetti, he managed to successfully
frame himself as the “change” candidate.
Yussuff was not offering a shift in ideology,
said Savage, but rather a shift in approach,
promising to balance lobbying and advertising
campaigns with the type of grassroots
mobilization and direct political action that some
rank-and-file activists favoured.
Ontario Federation of Labour President Sid
Ryan (also a former president of CUPE Ontario)
played a pivotal role in Yussuff’s campaign,
along with key organizers like Toronto Labour
Council President John Cartwright and UNIFOR
President Jerry Dias.
According to Savage, Ryan was able to
garner support for Yussuff from a broad cross-
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section of unions. Ryan’s speeches during the
convention reminded delegates that the labour
movement must do more, in order to resist
and ultimately defeat the Harper government’s
agenda.
Speaking to the Toronto Star, Hassan Yussuff
said he supports social unionism, which,
according to him, means looking out for the
interests of members as “whole human beings.”
He added, “We’re complete people, we’re not
simply individuals who say, okay, what can you
do to increase my wages and ignore all other
issues that affect me?”
Yussuff was an important partner for the
OFL’s Workers’ Rights campaign to educate and
politicize union members, and prevent Hudak’s
election success, which would have allowed
him to bring in his anti-union agenda and slash
social programs.
To read Larry Savage’s complete analysis of
the CLC election, visit rabble.ca.

NEWS

Injured Workers’ Day, June 1, 2014
The OFL participated in the 31st annual Injured Workers’ Day
rally at Queens Park on June 1, 2014, sponsored by the Ontario
Network of Injured Workers’ Groups (ONIWIG). The Women of
Inspiration hosted an overnight vigil of injured workers.

STATE M ENT
by Sid Ryan, President of the
Ontario Federation of Labour

T

he Ontario Federation of Labour and its affiliates
stand in solidarity with everyone participating in this
year’s Injured Workers’ Day. This annual event draws
attention to the plight of the more than 230,000 men
and women, and increasingly young workers, who are
injured on the job each year.

Injured Workers’ Day at Queen’s Park

As president, I am personally alarmed by the Workplace
Safety and Insurance Board’s attempts to implement
a series of highly regressive changes to the workers’
compensation system. These changes are the most
explicit attack on the rights of injured workers in the past
hundred years.
It is unacceptable that injured workers experience nearly
four times the rate of poverty of other Ontarians, as
was illustrated by the Niagara Injured Workers Centre
recently.

OFL Secretary-Treasurer Nancy Hutchison speaks to CTV

Our system for the care of injured workers is broken, and
worse, medical experts are raising the alarm that there
exists an unfair adjudication process whose sole intent
is to reduce the WSIB’s unfunded liability, regardless of
the human costs, as Dr. Michel Lacerte told the WSIB
this year.
The Ontario Federation of Labour joins with members of
the legal community, doctors, legal clinics, and the Ontario
Network of Injured Workers’ Groups. We reject changes
to the system that refuse to acknowledge that workers
must be compensated when work makes a negative
contribution to their health condition. Recognizing this
basic principal is what is fair and right.
Volunteers hand out information
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DAY OF MOURNING
The just-released Workplace Safety and Insurance Board (WSIB)
report says that 243 workers died and that there were 232,249
reported injuries in 2013.
Recently, three more workers have died at Vale’s Copper Cliff
smelter in Sudbury, a construction site in Ottawa and a plastics plant
in Vaughan.
Despite the mounting evidence, employers and a succession of
Ontario governments balk at taking the action necessary to prevent
more catastrophes. We all know what needs to be done, and it
needs to happen now, before one more worker loses his or her life.
— Sid Ryan, writing in the Hamilton Spectator

Day of Mourning events held by the Lindsay & District Labour Council and the Toronto and York Region Labour Council

Continued from page 8
FEATURE HOW WE STOPPED HUDAK
We organized a social media campaign that
included daily blog posts and email bulletin to
thousands of labour leaders and activists. Every
morning, people received an email containing
an update on the election, social media graphics
and messages to share through Facebook and
Twitter, and the latest polling information.
More than 150,000 emails were delivered,
and #StopHudak was trending regularly on
social media.
Our campaign’s “air war” received extensive
media attention through credible research
teamed with grassroots action. Over the course
of the entire campaign, the OFL and Sid Ryan
earned over 1,000 mentions in the media, the
equivalent of over $1.8 million in advertising,
according to the media tracking agency
Infomart.
OFL and CUPE researchers calculated
Hudak’s 100,000-job-cuts promise city by city.
The breakdown brought the full impact of the
job cuts into focus for each community.
Letters to the editors and op-eds by Sid
Ryan ran in several newspapers. The job loss
20

numbers were shared with activists through
social media, and they wrote letters of their own
to the newspapers and online comment sections
pointing out that in some communities, such as
London, Tim Hudak’s cuts would result in the
loss of 7,116 jobs and drive unemployment up
by 2.7 percent to an unacceptable 10.7 percent.
In Peterborough, the labour council embedded
supporters in a Conservative-organized town
hall, leaving leader Tim Hudak flummoxed after
receiving question after question about his
drastic plan to cut 100,000 jobs and how it
would boost local unemployment dramatically.
Hudak’s rocky reception won widespread
coverage by journalists.
OFL affiliates and the Working Families
Coalition of unions bought advertising in
newspaper, radio and television to educate
Ontarians about Hudak’s threat to cut 100,000
jobs. Even automated telephone calls were made
to tens of thousands of union members to “get
out the vote” on June 12, 2014 – election day.
Our success in blocking Canada’s first serious
political attempt to bring a U.S.-style “right-towork” attack on Canadian unions is being hailed
as a tremendous political achievement for the
labour movement.
SUMMER 2014 • Volume 4, Issue 3

“The labour movement in Ontario will never
be the same again,” noted campaign strategist
Rob Fairley. “The highly participatory nature
of the meetings was the heart and soul of the
strategy. We haven’t organized like this since
the days of Mike Harris.”
Sid Ryan agreed, crediting the regional
meetings and speaking directly to union
members as a key part of the campaign’s
success. “The community meetings politicized
the unions’ leadership and members.”
Ryan recalled a discussion that illustrated
the tour’s impact. “I met the president of a
local who told me that his members had never
been politically active. But after some of them
attended one of our meetings, more than half of
his members signed up to take action, and then
they agreed to spend $20,000 on a full-page ad
in the local newspaper raising the alarm about
Hudak’s anti-worker agenda.”
In the weeks to come there will be analysis
of the campaign and the opportunities for the
future. It’s clear, with the labour movement’s
new-found political strength, We will be called
upon to provide leadership for progressives who
want to build a more fair Ontario, and a more
fair Canada.

ONTARIO COMMON FRONT

South Asian AwardS
The Ontario Common Front and the Ontario
Federation of Labour hosted the South Asian
Community Activism Awards 2014 on May
31 at the Sagan Banquet Hall in Mississauga.
This year’s recipients for their outstanding
contribution to the community were Naveen

Mehta of the UFCW and Baldev Mutta of the
Punjabi Community Health Services in Peel
Region. The event was hosted by OFL Executive
Vice-President Irwin Nanda. Speakers included
CLC President Hassan Yussuff and OFL
President Sid Ryan.

The OFL and the Ontario Common Front would
like to thank all of our guests, performers, and
volunteers. Table sponsorships, community
groups, and affiliates helped to make this event
a tremendous success.

Naveen Mehta and Irwin Nanda

Gogi Bhandal (CLC) and Irwin Nanda with Baldev Mutta

Performers

Hassan Yussuff

Peoples’ Social Forum
Ottawa | August 21-24, 2014

A

general assembly was held in Ottawa in
January for the Peoples’s Social Forum,
with representation from First Nations, people
of colour, Quebec, student movements, unions,
environmental groups and others. Organized
labour was well represented at this assembly
and the OFL’s Antoni Shelton strongly articulated
that labour rights must be central to the process.

The Ontario Common Front will host a workshop
that will showcase the People’s Agenda.
Affiliates are encouraged to organize buses for
your participants in the Peoples’ Social Forum.
Accommodations are available. See:. www.
peoplessocialforum.org/
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one billion rising
One Billion Rising is a global movement to end violence against women and girls. Many members of the OFL women’s committee participated in the
events on April 28, 2014.
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Mark Your Calendars

Upcoming Events
JUN. 20-29:
WORLDPRIDE TORONTO

AUG. 21-24: PEOPLES’ SOCIAL
FORUM – OTTAWA

From June 20 to 29, Toronto will have the
honour of hosting WorldPride 2014 (WP14TO).
These ten days of Queer celebration will turn
streets into parades, parks into parties and
strangers into friends. For information visit
www.WorldPrideTroronto.com

The Peoples’ Forum is intended as a space for
social movements to meet and converge for free
expression. Register for workshops before June
21, 2014, at www.peoplessocialforum.org.

2014 ONTARIO
PRIDE EVENTS
Summer: LGBTQ pride events – A provincial
list of LGBTQ Pride events are posted on
the OFL website at http://ofl.ca/index.php/
ontario-pride-events-underway/

ODRT COURSE:
JUL. 28–AUG. 8: EDUCATION
SECTOR SUMMER SCHOOL
Brock University Workshops: Medical Orientation:
Level 1 (Rights & Obligations);
Level 2 (Benefits & Services).
For information, contact Norm Westbury at
905-688-5550 ext 2978. norm.westbury@
gmail.com

ODRT COURSE: SEPT. 17-21:
COLLINGWOOD: GEORGIAN AREA
LABOUR HEALTH & SAFETY,
WSIB TRAINING
ODRT COURSE: SEP. 28–OCT. 3:
ODRT FALL TRAINING
For more information, contact Sue Fratric
at sfratric@ofl.ca or visit the ODRT website:
www.odrt.ca/events

OCT. 3-5:
THE GOOD JOBS SUMMIT
Unifor has partnered with Ryerson University,
the Canadian Centre for Policy Alternatives and
the Canadian Federation of Students to host a
multi-stakeholder dialogue on how, together, we
can create good jobs – now and in the future.
The Summit will take place at Maple Leaf

LABOUR & HUMAN
RIGHTS DATES
Jun 21
National Aboriginal Day
Jun 27
National Multiculturalism Day
Jun 20-29	WorldPride 2014
July 18
Nelson Mandela International Day
Aug 9	International Day of World’s Indigenous Peoples
Sep 1
Labour Day
Sep 21	International Day of Peace
Oct 4
Sisters in Spirit Vigils
Oct 10	World Mental Health Day
Oct 17	International Day for the Eradication of Poverty
Oct 29	Childcare and Early Childhood Educators Appreciation Day
Nov 25	International Day for the Elimination
of Violence Against Women

Gardens in Toronto. To find out more about the
summit, please visit website: http://canadians.
org/blog/good-jobs-summit-oct-3-5-toronto

FALL 2014: ABORIGINAL
EDUCATIONAL GATHERING
The OFL will be hosting an Aboriginal Educational
Gathering in the OFL auditorium, 15 Gervais
Drive, Toronto. For more information, contact
Janice Gairey at 416-347-9732 or JGairey@ofl.ca

UPCOMING EVENTS: WOMEN
SEPT.: TAKE BACK
THE NIGHT EVENTS
Throughout September, Labour Councils and
community groups across Ontario will host
“Take Back the Night” events to empower
women and challenge gender-based violence.

FALL 2014: OFL SOLIDARITY
& PRIDE CONFERENCE
The OFL will be hosting a Solidarity & Pride
Conference. For more information, contact
Carrol Anne Sceviour at 416-443-7670 or
csceviour@ofl.ca

NEW publications:
“Estimated Impact of the Elimination of 100,000 Public Sector Jobs
in Cities and Communities across Ontario”, Toby Sanger, CUPE National.
“Hudak’s Bad Math” by Toby Sanger, CUPE National with Brynne
Sinclair-Waters, Ontario Federation of Labour.
Comments to the Ministry of Labour on Proposed Guideline for
Determining Who is a Supervisor Under the Occupational Health and
Safety Act, Ontario Federation of Labour.
Available from www.ofl.ca
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