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PART 1: CAMPAIGNS &
GOVERNMENT RELATIONS
SUMMER OF LABOUR DISPUTES
The succession of strikes and lockouts that have characterized the first
four months of Stephen Harper’s majority government have dubbed
the summer of 2011 the “Summer of Labour Disputes.” From June’s
three-day CAW strike at Air Canada and the Canada Post lock-out of
CUPW employees to the OPSEU support worker strike at community
colleges across Ontario that erupted in September, labour unrest has
spread across the public and private sectors. However, it hasn’t only
been unionized workers who have been facing callous employers. The
Ontario Federation of Labour had to defend 400 Oshawa workers at IQT
Solutions, who were hung out to dry by the company’s owners.
The message to Ontario workers is simple: no sector is safe and no
worker can afford to stand alone.
Stephen Harper’s aggressively anti-union approach to governance and his heavy-handed interference in
the collective bargaining proceess is a foreshadowing of what workers can expect if Tim Hudak is elected
Premier of Ontario in the October 6 election. Hudak shares Harper’s eagerness to erode the labour standards
and workers’ rights that were won by past generations.
Concern about the impact of two-tier wages, benefit concessions and pension cuts on the next generation
of workers has been at the root of all of this summer’s labour disputes. Steelworkers, postal workers, auto
workers, college workers and many others have pushed back against attempts to pit the workers of today
against the workers of tomorrow. This edition of the OFL President’s Report is dedicated to this spirited
defense of the future of good jobs in Ontario. This lead section will focus on four prominent labour disputes
that erupted this summer, but these are by no means the only ones. There are updates on some other
disputes in Part 4 of this report.
For trade unionists, the outpouring of labour solidarity is the real headline of the summer. We need to bring
this optimistic and principled spirit – which was so wonderfully personified by Jack Layton, but is lived
every day by union activists everywhere – from the bargaining table to the ballot box. It is time to vote for
candidates who vow to make new investments in jobs, public services and pensions their top priority.
In solidarity,
Sid Ryan
President, Ontario Federation of Labour
OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011

1

CAW’s Ken Lewenza defends jobs & pensions

CAW Air Canada Workers Defend Good Jobs & Pensions
There was no “honeymoon period” with the Stephen
Harper government after the May federal election.
One month into his new majority government,
workers across the country got a taste of Harper’s
approach to labour relations.
At midnight on June 14, CAW Local 2002, representing
3,800 Air Canada customer sales staff went on strike
when talks broke down at the bargaining table. The
employer was demanding dramatic cuts that would
reduce pensions by 40 percent for existing members
and force new hires into a defined contribution
pension, instead of a defined benefits plan. Air Canada
was also requesting a number of other economic
concessions, including a reduction in benefits for
current members and retirees, as well as an increase
to their part-time workforce, which already occupies
approximately 35 percent of jobs.

National President Ken Lewenza. “The speed at which
this legislation has been tabled points to a very real
collusion by the Conservative federal government
and Air Canada to strip workers of their rights.”
“It is stunning that the Harper government would
attempt to interfere in the collective bargaining
process in the private sector. This is coming from a
government that continually boasts about its faith in
the free market,” said OFL President Sid Ryan. “Harper
is setting a dangerous precedent that employers who
want to slash good jobs and eliminate retirement
security can side-step labour relations and have the
government do their dirty work.”

An incredible outpouring of labour solidarity from
other unions helped the CAW avoid the back-to-work
legislation and reach a tentative agreement with
Air Canada after more than 12 weeks of gruelling
During the work stoppage, Air Canada used scabs negotiations. Local 2002 members secured wage
to replace the striking workers but the company increases of nine percent over four years and
was not working alone. Within 16 hours of the successfully resisted company demands for major
beginning of the strike, Federal Labour Minister Lisa pension concessions. However, the contentious
Raitt indicated that she would table back-to-work issue of pension benefits for new hires was sent to
legislation for Air Canada workers.
arbitration where the union will present the case for
“This action by the government is a clear interference continuing a defined benefit pension plan.
with the right to free collective bargaining,” said CAW
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Toronto CUPW Director Irwin Nanda champions workers of tomorrow; challenges Harper’s tactics
Inset: Canadian Federation of Students throws support behind locked out postal workers

Postal Workers Refuse to be Broken
In a second “first” of the summer, Harper’s
Conservative government moved to legislate
locked-out postal workers back to work, despite the
fact that they never wanted to be off the job in the
first place.
CUPW’s 48,000 employees were forced into a strike
position on June 2 by proposed concessions that
would entrench a two-tiered workforce, reduce
wages for new hires and cut health benefits for
pensioners. The union began legal 48-hour rotating
strike actions in cities across Canada at midnight on
June 2, starting in Winnipeg, followed by Hamilton
and several others cities across the country.

disruption for the public, but none the less caused
pandemonium for the employer. Throughout the
strike, the posties pledged to ensure the delivery of
government pension and social assistance cheques.
Refusing to remove concessions and come back to
the table with a fair offer, Canada Post instead chose
to lock-out its employees and shut down delivery
only two weeks into the strike. It was this action,
not those of the union, that stopped mail delivery to
households and small businesses.

“Canada Post has an obligation to provide postal
services to all citizens under the Canada Post
Corporation Act. Instead, management decided to
Winnipeg was chosen as the location for the first hold the publics’ mail hostage,” said National CUPW
strike activity because it was the first city to be President Denis Lemelin.
impacted by Canada Post’s modernization program. During the strike and subsequent lockout, the
The results have been a sharp deterioration of massive outpouring of union support gave national
service to the public as well as a host of health and attention to the plight facing the postal workers. OFL
safety problems experienced by postal workers due President Sid Ryan attended the Hamilton picket
to the new work methods and equipment.
line on the eve of the first Ontario strike rotation
The union’s plan for random, rotating strikes was and visited several picket lines in the weeks that
a brilliant strategy that ensured minimal service followed. On August 22, a mass rally in support of
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CUPW was held in downtown Toronto and all three
OFL officers were in attendance. Ryan called on
unions across the country to join CUPW in drawing
a line in the sand over pensions and two-tiered jobs.
For the second time that month, the Conservative
government aggressively stepped in to introduce
a back-to-work bill in the House of Commons. In
ordering the government’s own agency to reopen its
doors, Harper set a new anti-worker precedent by
also legislating a wage package that fell significantly
below the employer’s last offer.
“The postal workers are fighting for much more than
their own rights, they are fighting for the future. The
rise of temporary and part-time work is a cancer
in Canadian workplaces that threatens to rob future
generations of their income security and benefits,”
said Ryan. “Harper’s bill will take $875.50 out of the
pocket of an average full-time postal worker every
year and it undermines workers’ rights across the
country.”

IQT workers protest night time closure

In what was a truly inspiring show of the principled
resolve of the new NDP Opposition, Jack Layton’s
team blocked the passage of the legislation for
several days through hours of articulate debate that
may have also been unprecedented in Parliament.
Since the passage of the Bill C6, back-to-work
legislation, CUPW has filed for a court-ordered stay
of the appointment of the government’s arbitrator
on the grounds that his lack of bilingualism and
labour experience render him unable to oversee the
arbitration between CUPW and Canada Post.
Determined to take back the right to free collective
bargaining, CUPW is challenging Bill C6 to the
Supreme Court of Canada on the grounds that it
is a violation of the right to freedom of association
protected by the Canadian Charter of Rights and
Freedoms.

Sid Ryan joins Irwin Nanda at Toronto picket
on the eve of the CUPW lockout
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CUPW is also working with the Canadian Labour
Congress to complain to the International Labour
Organization (ILO), a specialized agency of the
United Nations, that Bill C6 is a clear violation of the
right to freedom of association outlined in the ILO’s
Convention 87.
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IQT workers protest company’s abandonment

IQT Solutions Flees Town with Workers’ Wages
IQT Solutions call-centre workers are the latest
casualties in the recurring story of corporations
closing down their operations overnight and leaving
workers on the hook for thousands of dollars in back
pay and severance.
The July fiasco in Oshawa, Trois-Rivières and Laval
created turmoil and economic hardship for 1,200
workers that were made worse by IQT’s evasion of
its minimal legal requirements: it did not bother to
file formal bankruptcy papers, leaving the workers
unable to access the federal Wage Earner Protection
Program (WEPP).
The CAW took the lead on supporting the 400 nonunionized Oshawa workers, organizing a special
information session at the CAW Local 222 hall. The
OFL was a co-sponsor of the packed meeting that
featured urgently needed information with respect to
Employment Insurance benefits, possible coverage
under WEPP, Ministry of Labour procedures for
unpaid wage claims and government adjustment
and retraining supports.
On July 29, Employment Ontario opened an action
centre to help the workers find a job, get employment
counseling or go back to school. However, some of
the jilted employees chose to bypass government
support and filed a class-action lawsuit.

Meanwhile, the Mortman father and son duo who
co-owned the company escaped to New York and
continued to duck any responsibility for the debacle.
The senior Mortman would not even disclose to
the Toronto Star (or anyone else) the names of the
Canadian directors of the company. Neither would
Bell Canada that had outsourced its work to IQT.
“Since the Mortmans and the IQT Canadian directors
won’t publicly come forward, the RCMP should haul
them into court. These directors have absconded in
the middle of the night with workers’ wages,” OFL
President Sid Ryan told the media.
The OFL demanded that the federal government
immediately flow the wages owed to the workers
under WEPP and called for significant reforms to
the federal program. In particular, the OFL called
for a raise in WEPP’s current maximum payout of
$3,400 and for the consideration of all claims, not
simply those related to formal bankruptcies and
receiverships. The OFL also called for improved
protection of all workers, including amendments
to the Employment Standards Act and the Canada
Labour Code that would require employers to hold
“in trust” all money owed to workers, including their
severance pay.
Other strategies that appear to hold promise are
under consideration.
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OPSEU College Workers
Strike for Good Jobs
Bookending the summer is the OPSEU college
worker strike that began on September 1, 2011.
Picket lines went up after Ontario’s 24 community
colleges failed to offer a fair settlement to protect
good jobs for current and future employees.

First college support staff strike in 32 years!

Under the banner, “Good Jobs Today … Good Jobs
for Tomorrow,” Ontario’s 8,000 college support
workers stood up to concessions that would result in
a college system dominated by part-time, precarious
and temporary workers. Although negotiations have
been underway since early June, the employer is
still refusing to withdraw demands that would
entrench a two-tiered workforce, threaten the job
security of current employees and cut the wages
and benefits of future employees.
“If we cave in to these concessions and claw backs,
what does that say about the quality of employment
for future graduates of Ontario’s community
colleges? These are not the conditions under which
you build a strong and prosperous province,” said
OPSEU President Warren (Smokey) Thomas.

Smokey Thomas defends the next generation

OFL’s Terry Downey addresses solidarity
rally attended by all three OFL officers
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There is no doubt that this strike will set the tone for
debate in the provincial election around the issue of
the future of good jobs in the province.
“Workers are fed up with politicians sloganeering
for votes while we face massive unemployment and
the erosion of good jobs with good benefits,” said
OFL President Sid Ryan. “This election is going to be
fought and won on the issue of the future of work
in Ontario. Any hopeful politician had better table
a clear vision for creating permanent and stable
employment for the next generation of workers.”
A mass union solidarity rally was held on September
8, 2011 at the Casa Loma Campus of George Brown
College. The rally was attended by several OFL
Executive Board members and all three officers.
Similar support actions are planned for other picket
lines in the days ahead.
Visit http://www.opseucaatsupport.org to sign the
petition or for information on the strike.
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from bringing hardline, Harris-style Conservative
governance back to the Ontario Legislature.

OFL’s “In the Bag” campaign materials (p.9)

Only last month, Prime Minister Stephen Harper
made a secret appearance at the family barbecue
of Toronto Mayor Rob Ford to call on Conservative
activists to “complete the hat-trick” by electing a
Hudak government in Ontario. The three leaders are
exploiting the economic recession to justify the sale
of public assets, cuts to public services and attacks
on labour standards. Harper and Ford have already
started rolling out the cuts and layoffs, so one
doesn’t need to try too hard to image the massive
layoffs in store for Ontario if Hudak is elected to
manage the province’s $17 billion deficit.
While the Liberals had been trailing in the doubledigits for most of the past two years, a Nanos poll
released at the time of the writ drop pegged the
Conservative at 35.4 percent, the Liberals at 31.9
percent, the NDP in striking distance at 22.8 percent.

ONTARIO
ELECTION
Oct. 6 is Chance for Change
The campaign for Ontario’s 40th provincial election
was launched on the heels of Labour Day, as
anxiety about the future of jobs weighs heavily
on everyone’s minds. For the first time in history,
today’s children may face more hardship than their
parents’ generation. On October 6, Ontario voters
will have an important choice to make about the
kind of province we want for our children.
“Like Prime Minster Stephen Harper, wannabe
Conservative Premier Tim Hudak is trying to secure
a majority by capitalizing on the financial anxiety of
average voters and convincing them that he is their
only choice,” said OFL President Sid Ryan. “The real
choice is whether we want more of the same policies
that plunged the economy into an historic recession
or new investments in good jobs and public services
that can grow our economy and ensure a decent
standard of living for everyone.”

During the first week of September, the Tories and
Grits slugged it out over a low-level Liberal promise
to give a small tax credit to companies hiring new
immigrants. In his vitriolic denunciation of the plan,
Hudak appealed to racist and xenophobic prejudices
to fuel public opposition to the Liberals. However,
both parties continue to support reckless corporate
tax cuts without any conditions for investment in
Ontario’s economy. Too bad Hudak and McGuinty
haven’t been listening to Harper’s own Finance
Minister who in late August was forced to plead with
a flush Canadian business community to invest their
earnings in the shrinking Canadian economy.

Only Andrea Horwath’s New Democrats are
promising to create and protect jobs by cutting taxes
for small business and companies that are investing
in Ontario communities, instead of corporate tax
giveaways to companies that ship jobs overseas.
In contrast to Hudak’s anti-union plan to take away
card-based certification and attempt to quash union
opposition to his policies, Horwath has pledged to
defend worker’s rights, stop scabbing and protect
Like Harper, Hudak is eager to erode the labour good jobs. Her commitment to public services,
standards and workers’ rights that have been won heating and hydro savings for working people and
by past generations. Ontario simply can’t afford frontline healthcare are the best strategy for an
the devastating cuts and layoffs that would result economic recovery that benefits everyone.
OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011
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campaign to the issues facing lesbian, gay,
bisexual and trans-identified (LGBT) workers. These
materials sought to demonstrate now marginalized
communities are disproportionately affected by the
In early July, 2011 the OFL and the CLC co-hosted
gaps left by cutbacks to government programs. They
a Political Action Training during the CLC’s Summer
also highlighted the fact that women face greater
School in Port Elgin. The week-long electoral bootobstacles to unionization and are experiencing an
camp was designed to restore the capacity of the
erosion of workplace rights such as access to good
labour movement to supply the NDP with trained
jobs, pensions and pay equity.
activists for managing campaigns, overseeing voter
The OFL produced materials directed at women
contact strategies and winning elections.
that included a canvass kit and workshop template,
Over 75 trade union activists were drafted to learn
factsheets, posters and stickers. These materials
the ropes on campaign management. OFL President
were designed to help train women activists to
Sid Ryan addressed the camp and all of the
speak about the election with other women in their
participants at School, calling on them to vote for
workplaces and in their communities.
the party with the right policies and the right leader.
He urged activists to support local NDP campaigns OFL Women’s Committee members and Secretary
Treasurer Marie Kelly have been meeting with union
and to recruit their neighbours and colleagues.
and community women’s groups to promote the
materials and encourage the political participation
Women’s Vote and Equity
of women. The OFL is also working with coalition
Resources
partners, such as Ontario Step It Up, Ontario Equal
This summer, the OFL developed comprehensive Pay Coalition and the Ontario Coalition for Better
materials to encourage women to vote in the Child Care to mobilize women in the election.

OFL & CLC Revive Political
Action Training

upcoming Ontario election and to relate the
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Materials can be downloaded from the OFL website.
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TIME TO STOP
TIM HUDAK
Join the Common Front

OFL calls for labour & community resistance

OFL Convenes Common
Front Meeting to Build New
SocialFEDERATION
Movement
ONTARIO
OFOF

OFL’s Common Front draws all sectors

3. The OFL should distribute the key points from
the Common Front meeting to all groups and
should also distribute ongoing information
about organizations’ election actions.

More thanLABOUR
100 labour and community representatives 4. Any new coalition should be based on reciprocity
and equality.
packed an August 25 Common Front meeting called
by the OFL. The meeting focused on the need to 5. The OFL should help to organize and also hire
visual artists.
defeat Tory Leader Tim Hudak and build a new
social movement to resist the austerity agenda and The meeting was moderated by Winnie Ng, Ryerson
restore Ontario after the election.
Univeristy’s CAW Sam Gindin Chair in Social Justice
The call-out was based on the premise that no matter & Democracy, Gilary Massa, Equity and Campaigns
who wins the October 6 election, the challenges Organiser, Ryerson Students’ Union and OFL
facing Ontario’s society and economy are too great President Sid Ryan.
for any labour union or civil society organization to A post-election strategy planning meeting is
tackle alone. The meeting was attended by scores scheduled for Thursday, October 13.
of organizations of all sizes and mandates, such
as Greenpeace, Canadian Federation of Students,
“In the Bag” Campaign
Alliance for Equality of the Blind, Campaign 2000,
Canadian Pensioners Concerned, Acorn Canada, The OFL has developed unique election campaign
Proud of Toronto, Centre for Spanish Speaking materials for affiliate mail outs and mobilization.
People and dozens more.
Printed on a standard brown lunch bag, the main
After grappling with their worst and best case campaign message asks, “THINK THIS ELECTION IS
scenarios, participants agreed upon the five IN THE BAG?” A leaflet inside the bag declares, “Not
until we have our say!” and goes on to detail the
following recommendations:
reasons why union activists should support Andrea
1. The OFL should ensure its materials are
Horwath’s NDP in the upcoming October 6 election.
translated into other languages and that media
The materials has been offered to affiliates and was
agencies serving diverse communities be a
printed and distributed in late August. Additional
regular part of the distribution network.
copies of the materials are available for distribution
2. Tables at the upcoming OFL Convention should throughout the electoral campaign period.
be made available to community partners.
cope343
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WSIB Review Chair Harry Arthurs with Buzz
Hargrove and other panelists

Deputants: injured worker Karl Crevar &
USW health & safety expert Nancy Hutchison

HEALTH & SAFETY/WCB
Ontario Hires Chief
Prevention Officer
In the wake of the “Christmas Eve” tragedy in 2009,
in which four workers fell to their deaths from a
Toronto high-rise, the OFL launched it’s “Kill a Worker,
Go to Jail” campaign and played an instrumental
part in the creation the Expert Panel on Occupational
Health and Safety. The resulting legislation, Bill 160,
Occupational Law Amendment Act, established a
permanent Prevention Council and improved health
and safety standards for all workers.
On August 30, 2011 the Ontario government
appointed George Gritziotis as the province’s first
Chief Prevention Officer (CPO). Gritziotis served ten
years as the Executive Director of the Construction
Sector Council (CSC), a national organization whose
work includes the development and distribution of
apprenticeship, and occupational health and safetyrelated programs across the country.

Submissions Wrap Up for
WSIB Funding Review
A matter of days before submissions to the
Workplace Safety and Insurance Board (WSIB)
Funding Review were due, the senior management

10

team of the WSIB presented its own submissions,
including two lengthy and very expensive actuarial
reports. Management took a position contrary to
labour and injured worker groups, arguing that
full pre-funding of the WSIB is necessary. They
argued that once the unfunded liability is eliminated
employers could enjoy the lowest premium rates
since the early 1980’s. In the meantime, their plan
was to pay off the unfunded liability by raising the
average premium rate 16 percent over ten years.
Full indexing for worker benefits would be off the
table without a politically unworkable premium
increase of 21 percent.
Thanks to the forceful advocacy of Funding Review
Advisory Panel member Buzz Hargrove, the deadline
for submissions was extended until the end of
summer. The Review also provided funding for
a response from the Ontario Network of Injured
Worker Groups (ONIWG). Prepared by Dave Wilken
with the assistance of former WSIB actuary Willard
Ramsey, the submission used the Board’s own
actuarial models to argue that a planned two percent
premium increase in 2012 is sufficient to reinstate
full benefit indexing for workers, as well as $4 billion
in restitution for past losses, all while continuing
to improve the WSIB’s funding position. The real
question is what will come first, fairness to injured
workers or the WSIB’s ballooning investment fund.
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Sid Ryan secures meeting with WSIB Chair

Injured worker driven to desperate measures

Success at last! Jimmy takes his first bite

OFL Intervenes in Hunger Strike to Secure Justice for
Injured Worker
In July, injured worker Ippokratis “Jimmy” Velgakis
launched an eight-day hunger strike to demand
justice from the Workplace Safety and Insurance
Board (WSIB) Appeals Tribunal that had refused to
allow him a full and fair hearing. The tribunal had
excluded a key witness, thereby preventing a full
exploration of the facts of the case.
Prompted by concerns for the health of the 70-yearold and by the tribunal indifference, OFL President
Sid Ryan called WSIB Chair Steve Mahoney urging
him to immediately intervene to reopen the case and
hold a full review. Mahoney agreed. He also promised
to deliver the news in person to Velgakis who refused
to eat until he received formal confirmation.
Velgakis injured his back working for the City of
North York in 1991. He reported the injury and then
struggled to keep working for nearly two years with
the help of co-workers. He was forced to turn to the
WSIB for help when he was let go after his employer
claimed to be unable to continue to accommodate
his back condition.

“It’s been utterly offensive to watch this. Jimmy has
had to sit here day after day, enduring this terrible
treatment,” Cheri DiNovo, NDP MPP for ParkdaleHigh Park, who worked tirelessly on Velgakis’ behalf.
“The tribunal would clearly rather let someone die
than reconsider its process.”
Injured Workers Consultants’ Community Legal
Clinic spokesperson Marion Endicott, who has been
at Jimmy’s side throughout the ordeal noted, “We
are very pleased that the Workers’ Compensation
Board has recognized that a new hearing needs to
be held in this case and has stepped forward where
the tribunal has not.”
The date for the new hearing is to be set in discussion
with Endicott, Velgakis’ legal representative.
“They need to give justice not only to me but to all
injured workers. Don’t just throw us out on the street
or send us to welfare. Too many of us lose more
than our bodies; we lose our homes, our children
and everything we have,” said Velgakis.

OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011
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Injured workers take action

Bentley’s office, London

Duguid’s office, Scarborough

Hudak’s office, Beamsville

Gravelle’s office, Thunder Bay

Sousa’s office, Mississauga

Injured Workers Occupy Six MPPs Offices for Justice
Frustrated by the provincial government’s inaction
on the grinding poverty and red tape faced by
injured workers in Ontario, the OFL and the Ontario
Network of Injured Workers’ Groups (ONIWG)
organized occupations of the offices of Tim Hudak,
Dalton McGuinty and four other MPPs offices across
the province on August 17, 2011.

on almost 20 percent less than in 1996. Since
the current government came to power, workers’
compensation benefits have shrunk by 6.8 percent
due to a lack of protection against the rising cost
of living. The other focus of the action was the
discriminatory practice of “deeming” that cuts
injured workers benefits based on the assumption
“After more than 15 years of Tory cuts followed by they are employed, even when they are not.
Liberal inaction, injured workers are sinking deeper All of the MPP’s met with the activists in their
into poverty,” says OFL President Sid Ryan. “Tim offices by teleconference and spoke directly with
Hudak has made it clear that his WSIB reforms Ryan. Only the two party leaders refused to listen
will take more money out of the pockets of injured to the concerns of the protesters. Meanwhile Hudak
workers to serve the interests of employers.”
continued to Tweet from elsewhere about his
Scores of injured workers and supporters occupied $8,500/table fundraiser.
the offices of Tory Leader Tim Hudak (Beamsville),
Premier Dalton McGuinty (Ottawa), Labour Minister
Charles Sousa (Mississauga), Attorney General
Chris Bentley (London), former Labour Minister
Brad Duguid (Toronto) and Mining Minister Michael
Gravelle (Thunder Bay).

“We’re saying no more cap in hand. We’re not
begging anymore for what is owed to us,” said Peter
Page, President of the ONIWG. “Injured workers are
tired of eating macaroni and cheese while party
leaders feast at fundraising banquets. We will dog
them every step of the way during the upcoming
The action drew incredible media attention to the election campaign until we have a commitment to
fact that today injured workers are trying to survive end this crisis.”
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CUPE Ontario officers Fred Hahn & Candace Rennick lead rally calling for social assistance reform

GOVERNMENT RELATIONS
OFL Weighs in on Social
Assistance Review

As well the OFL called on the government to include
social assistance recipients in a central way in the
review process.

On November 30, 2010 the Ontario Government
appointed two commissioners to review social
assistance in Ontario: Frances Lankin, former
United Way of Toronto President and former Ontario
Cabinet Minister, and Dr. Munir Sheikh, former Chief
Statistician of Canada.

Labour Adjustment

The labour movement is concerned about the
quality, availability and range of services needed by
Ontarians and the ability to deliver these services
when and where they are needed.
The OFL presented a submission to the Commission
on September 1, 2011 and supported the policy
recommendations put forward by OPSEU and CUPE on
the issues of workload and system management. In
addition, the OFL’s brief called on the government to:
- Index social assistance rates;
- Streamline level of eligibility monitoring;
- Allow recipients to continue receiving OW/
ODSP income support while enrolled in postsecondary education;
- Extend eligibility for all provincially funded and/
or delivered employment support and training
programs to recipients;
- Increase Ontario Child Benefit; and
- Introduce housing benefit that would be
available to all low-income Ontarians.

Members of the OFL’s Labour Adjustment Committee
have been meeting with senior staff within the
Ministry of Training, Colleges and Universities to
discuss issues relating to the Ministry’s Adjustment
Advisory Program and its Second Career Program.
Those on the frontlines were concerned with
recent trends that appeared to signal a diminished
commitment to effective supports for laid-off
workers, since the provincial budget was tabled.
At a June meeting, Committee members were
assured that the commitment to laid-off workers
had not diminished and that Ministry staff were
committed to addressing emerging concerns from
worker-led action centres. A follow-up meeting was
devoted to exchanging views on best practices for
labour adjustment and general information sharing
between the Ministry of Training, Colleges and
Universities and the OFL.
The existing protocols that set out the principles of
worker-led and worker-centred adjustment services
was re-affirmed and the OFL will be working with
senior Ministry staff to ensure that all parties
involved in adjustment services are familiar with
these protocols.

OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011

13

OFL’s Workers Under 30 meeting draws ‘next generation’ into the labour movement

EQUITY & HUMAN RIGHTS
Workers Under 30 Develop Plan for Youth Involvement
Thirty young workers under 30 years-of-age
gathered at the OFL Building on June 10 and 11,
2011 for the OFL’s Workers Under 30 Aggregate
Meeting. Unlike a normal committee meeting that
draws one representative per affiliate, the Aggregate
Meeting allowed multiple reps from each union to
participate. The purpose of this “open door” policy
was to draw in a larger number of young activists to
exchange strategies and tactics for building a strong
youth engagement in local labour unions. Both OFL
President Sid Ryan and Executive Vice-President
Terry Downey attended the Saturday sessions.

Some unions without an active young workers’
committee were able to draw from the experience
of unions with more developed structures in
order to anticipate the challenges of generating
and maintaining youth involvement. With unique
obstacles like high turn-over in membership, different
competing interests and a population that may not
have settled on a permanent career choice, initiating
the involvement of young workers can pose its own
difficulties. Sessions included a lot of opportunity for
interactive dialogue, as well as targeted sessions on
political engagement and convention planning.

“We need vibrant and active young worker
committees in every union and every workplace. It is
crucial for union renewal and diverse representation,”
said OFL Executive Vice-President Terry Downey.

“Forming relationships between young workers
within different locals is vital for the labour movement
to build the links needed to actively defend the next
generation of workers,” said OFL President Sid Ryan.

14
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OFL’s Aboriginal Circle hosts empowering weekend Gathering

Aboriginal Gathering Serves as Call-to-Action
Over 50 union and community activists attended
“Walking in Our Moccasins,” the OFL’s 2nd Aboriginal
Gathering, hosted at the CAW Education Centre in
Port Elgin, Ontario from June 17 to 19, 2011.

The reactions of delegates to the Gathering were
overwhelmingly positive. Empowered activists
reflected on the significant contributions that
Aboriginal communities have made across Canada.
Vernon Roote, Councilor and Former Chief of Saugeen They also discussed strategies to create and build
First Nations and Council Chief of the Anishinabek upon solid and lasting relationships with Aboriginal
Nation performed a smudge ceremony to open the communities in order to collectively advocate for
gathering. Sid Ryan gave the welcome address to the rights of Aboriginal people. Issues such as the
participants and a group of aboriginal sisters also lack of access to clean drinking water and adequate
offered ceremonial songs. Joanne Webb, OFL Vice- educational facilities on reservations were identified
President Representing Aboriginal People, led the as key priorities for action.
strawberry ceremony.
“It is only through solidarity that Aboriginal and nonFour interactive workshops were offered, including Aboriginal workers and community members will
the Traditional Way of Life, Residential Schools, Inuit be able to ensure that Canada lives up to its treaty
obligations,” said Joanne Webb, OFL Vice-President
Games and Aboriginal Crafts.
Representing Aboriginal People. “Working together,
“Aboriginal people have been waiting far too long we can share in our cultures and traditions and
for justice and respect. They can’t afford to wait develop collective strategies for defending human
any longer,” said OFL Executive Vice-President Terry rights and social justice.”
Downey. “Canada must safeguard the educational,
water and human rights of Aboriginal people.”
OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011
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Ontario Pride Events
Across the province, affiliate unions participated in
Pride parades and events with floats and contingents
in support of the fundamental rights of lesbian,
gay, bisexual and trans-identified (LGBT) people. In
time for this year’s events, the OFL produced new
Solidarity & Pride flags that attracted a lot of attention.
OFL officers Terry Downey and Marie Kelly joined
the Toronto Pride Parade. Steve Seaborn, the OFL’s
Vice-President for Solidarity & Pride participated
in Durham, Toronto, and Peel-Halton events. Other
Committee members proudly carried the OFL Pride
flag in Grey-Bruce, London and Ottawa Pride events.
The labour movement has fought for collective
bargaining rights and stood shoulder-to-shoulder
with members through legal battles to achieve
legislative equality. Regrettably, legal rights do not
mean dignity and social equality. For too many LGBT
workers, discrimination in the workplace and in
society are still very real threats. The OFL’s Solidarity
& Pride Committee continues its work to highlight
these critical issues and to celebrate the amazing
accomplishments of the past decade.

16

OFL Solidarity & Pride VP Stephen Seaborn
shows off new OFL flag at Toronto parade
Inset: (L) OFL Officers Kelly & Downey show
pride; (R) Workers of Colour VP Elizabeth Ha
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80,000

OFL GROWS BY

74,738
UNDER LEADERSHIP OF

PRESIDENT SID RYAN

PART 3: OFL
SUPPORT
ODRT Update
The OFL’s Occupational Disability Response Team
(ODRT) continues to grow and make progress in its
training and advisory services. The project secured
two grants totalling $1.2 million for 2011. This
enabled the OFL to hire five new staff in June to help
expand services in various regions of the province.
For the first half of the year, the ODRT project
achieved over 50 percent of its annual training goals.
The ODRT’s essential courses (Levels I & II) were
revamped to incorporate new policies, legislative
OFL Membership Leaps by changes and feedback from participants. The Paving
the Way 2–Facilitating Work Re-Integration Program
Nearly 75,000!
was also updated to include the latest WSIB policies
The OFL’s growth has steadily surged for the last and participant feedback.
year. Fulfilling his promise, OFL President Sid
Staff scheduled Paving the Way 2 workshops for
Ryan brought CAW members back into the OFL ...
presentation in 18 communities across Ontario.
and many more as well. Since summer 2010, OFL
They developed two promotional flyers that were
membership has grown by 74,738. With 57,186
sent out to 8,000 contacts to promote fall training
members hailing from CAW locals, they now hold
seminars. Project staff are now intensifying direct
the position of the Federation’s largest private
contacting of local union leadership and workplace
sector union.
representatives to promote ODRT services. They
Welcome to our newest members from CAW 1987 have also set up OFL-ODRT web pages with
and 7154, as well as CUPE 3913. There is no doubt syndicated feeds on several public networks
that this solidarity will be needed as we challenge including Twitter, Facebook and Tumblr to share
TIm Hudak and Stephen Harper.
information about services.

PART 2:
AFFILIATIONS
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Over 10,000 protested Mayor Ford’s cuts in April, thousands more expected for September 26 rally

PART 4: AFFILIATE & LABOUR
MOVEMENT SOLIDARITY
City of Toronto Puts Services and Jobs on Chopping Block
Conservative Mayor Rob Ford is driving full speed
ahead with his agenda of cutting services and
jobs in the City of Toronto. In the classic strategy
of creating a financial crisis, Ford has drained all
the city reserves, used up a surplus worth $275
million and slashed city revenues. Now his team is
proposing a slew of unconscionable options–wipe
out thousands of childcare spaces, sell off seniors’
homes, cut back on snow removal, take fluoride
out of the water ... the list is so outrageous that it
overwhelms.

surprise that unprecedented labour-community
partnerships are being formed.
On September 26, a massive community rally,
similar to the one organized on April 9 by the
OFL, is being planned to coincide with the Toronto
City Council meeting that will consider the list of
recommendations from KPMG, as well as the 2012
budget. Rallying together under the banner, “build
Toronto, don’t destroy it,” community members and
workers will descend on Toronto City Hall at 5:30
pm on Monday, September 26.

With the city’s ultra-Conservative mayor forging For information, contact RallyforToronto@gmail.com
ahead with plans to privatize garbage collection, or visit www.Facebook.com/RespectToronto
close libraries and lay-off city employees, it is no
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PSAC Prepares to Fend Off
Job Cuts and Privatization
The Harper government has already announced
massive cuts in the federal public service including
cuts at Environment Canada, Service Canada,
Department of National Defense and Atomic Energy,
and more cuts are expected as Flaherty forges
ahead with an aggressive plan to cut $4 billion
annually from the Federal budget. Each job cut
undermines important public services and has a
detrimental impact on the public, but even more is at
stake. Harper’s decision to privatize Atomic Energy
of Canada Ltd. (AECL) and sell it to the Montrealbased engineering giant, SNC-Lavalin, will cost at
least 800 to 900 high-paying jobs.
PSAC successfully fought back against layoffs of
bargaining unit members through the workforce
adjustment process but the number of total jobs
will be reduced as a result of voluntary separation
agreements. Harper’s Conservatives have basically
given away AECL – the price tag was a mere $15
million. Since then, the Harper government also
agreed to provide SNC-Lavalin up to $75 million
to complete development of a new reactor called
Enhanced Candu 6. It seems the Conservatives
have handed over the keys to Canada’s high tech
industry. In the wake of the recent nuclear disaster in
Japan, this is a decision that could have disastrous
consequences.
OFL President Sid Ryan has pledged the support
of the OFL in PSAC’s struggle to defend Canada’s
federal public services and public assets.

PSAC out in force at Hamilton Labour Day

Sharon Desousa, PSAC Ontario Regional
Executive Vice-President at CUPW rally

PSAC supports striking members

U.S. Steel Comes Back to
the Table with USW 1005
USW Local 1005 recently celebrated its 65th
anniversary but members are still being locked-out
by foreign-owned U.S. Steel. After nearly a year on
the picket-lines, news has finally reached the local
that the employer has called the conciliator with a
“comprehensive settlement offer.” While it is too
early to be overly optimistic about the contents of the

USW 1005 President Rolf Gerstenberger
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offer, the local is calling it a “positive development.”
When the company originally locked-out its workers,
it categorically declared that no negotiation on a new
contract would take place unless the local agreed
to give up indexing of pensions for retirees and to
eliminate pension for new hires. OFL has supported
the Local’s struggle since the lock-out began and is
hopeful that the employer is offering a fair settlement
and not more dirty tricks.

USW Takes on Infinity Rubber
USW L.526L VP Eric Hassan on Bay Street

USW calls out union-busting Bank of Montreal

Etobicoke’s Infinity Rubber provoked a strike more
than 20 months ago when management demanded
that workers accept a 25 percent cut in wages and
a 50 percent cut in benefits. Members of USW Local
526L have walked the picket line every day in what
has become one of the longest strikes in Toronto
history. The workers watch scabs do their jobs while
Infinity Rubber still refuses all attempts to reach a
fair compromise.
On August 4, OFL President Sid Ryan met with
National and District 6 representatives of the United
Steelworkers to discuss plans for advancing the
campaign against Infinity Rubber. On August 29,
over 70 strikers and supporters demonstrated in
front of the Bank of Montreal (BMO) headquarters
in downtown Toronto to protest the bank’s financial
support of Infinity Rubber.

CAW Local 27 Sisters Raise
Thousands to End GenderBased Violence

CAW L.27 challenges gender-based violence

20

Members of the CAW Local 27 Women’s Committee
hit the road on a 2,000 km motorcycle ride through
Southern Ontario. Dubbed the Highway to Help, the
ride stopped in 16 CAW workplaces and pulled in
over $26,000 for women’s support services in
Ontario. The money has been donated to the Ontario
Association of Interval and Transitional Houses
(OAITH) – a group that works to educate and promote
change for abused women and children afflicted by
violence. The Step it Up campaign aims to make
violence against women a provincial election issue.
For info and donations, visit www.oaith.ca
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Building Trades Pave Way
for Youth Success through
“Hammer Heads”
Run by the 28 affiliates of the Central Ontario Building
Trades (COBT), “Hammer Heads” is a comprehensive
training and life skills development program that
prepares “at risk” youth for apprenticeships in the
building trades. Through hands-on skills development
at affiliate training centres and supervised field trips
to active jobsites, participants are exposed to the
construction industry from a variety of perspectives
and given a chance at a career.
“The Hammer Heads Program serves as an agent
for social responsibility as graduates who were
formerly receiving social assistance are now
contributing citizens,” said COBT President James
St. John. “Public and private sector support of this
initiative will ensure that appropriate local youth
employment contract language is included in all
tender documents.”

COBT’s James St. John heads up Hammer Heads

The OFL applauds the COBT for this successful and
empowering initiative to create new opportunities
for the next generation of workers.
For info, visit: www.COBTrades.com/HammerHeads

UFCW Wins Award for
Migrant Workers Initiative
Canadian Association of Labour Media (CALM)
presented its prestigious Breaking Barriers Award
to UFCW Canada for launching a groundbreaking
international campaign to make scholarships
available to the children of temporary foreign
workers.

UFCW
Sid Ryan
scholarship
with UFCWaids
President
migrants
Wayne Hanley

“Recognizing UFCW Canada’s Education Has No
Borders initiative with CALM`s Breaking Barriers
award underpins our full commitment as a national
union to helping empower migrant and immigrant
workers lead the change toward a more equitable
society,” says UFCW Canada National President
Wayne Hanley.
The OFL joins CALM in congratulating the UFCW for
a campaign that “walks the walk.”
OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011
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“Orange wave”: NDP leads Toronto Labour Day Parade in honour of Jack Layton

Hamilton Labour Day parade

Windsor Labour Day parade

Labour Day Honours Jack Layton & Defends Good Jobs
As workers across the province celebrated Labour
Day, the OFL dedicated it’s annual statement to
reminding workers to “put good jobs on the ballot” in
the October 6, 2011 Ontario Election. In a message
that resonated strongly with the media, OFL
President Sid Ryan augured a bleak future for the
next generation of workers, who will find themselves
less well off than their parents’ generation if Tim
Hudak is elected premier of Ontario.

“This Labour Day, Ontario workers need to send
a message that any politician vying for office had
better table a clear vision for creating good jobs for
the next generation of workers or risk defeat at the
polls.”

The Toronto Labour Day Rally was dedicated to fallen
NDP Leader Jack Layton and drew tens of thousands
of participants. OFL Officers Marie Kelly and Sid Ryan
attended the rally. However, district labour councils
“Job losses, two-tier wages and increasingly and affiliates organized strong and vibrant Labour
precarious employment could mean that the good Day parades and events in communities across the
jobs, decent benefits and retirement security enjoyed province.
by past generations will be gone before today’s youth Read the OFL’s Labour Day statement: www.OFL.ca
enter the workforce,” said Ryan.

22

PRESIDENT’S REPORT, ONTARIO FEDERATION OF LABOUR

Sid Ryan calls for resignation of Toronto police chief Bill Blair and accountability from Harper
Inset: Former parliamentary page Brigitte DePape addresses rally during first Toronto appearance

PART 5: COMMUNITY &
INTERNATIONAL SOLIDARITY
G20:Redux Rally Draws Thousands for Civil Liberties
One year after Toronto was turned into a police state
for the G20 Summit and 20,000 riot police executed
the largest mass arrest in Canadian history, justice
has still not been delivered. To date, 93 percent of
those arrested have been cleared of all charges and
many are left wondering why only two officers have
faced charges for the numerous brutal and random
assaults. As public support for the police response
continues to collapse, the OFL joined forces with the
Canadian Civil Liberties Association (CCLA) and the
Canadian Federation of Students (CFS) to organize
a mass rally in support of civil liberties on the
anniversary of the Summit.

an impressive and diverse roster of speakers that
included renowned journalist and author Judy Rebick
and former parliamentary page Brigitte DePape.

A poll released by the Toronto Star on the day of the
rally demonstrated a “monumental shift” in public
opinion about the police use of force during the G20
Summit. Immediately following last year’s Summit,
73 percent of Torontonians said police were justified
in their response to demonstrations. However, one
year later, that figure has dropped to only 41 percent
— a dramatic, 32-point percentage drop. This shift
in public opinion was due, in no small part, to the
work of the OFL, the CLC and civil society groups in
The G20:Redux rally drew incredible media attention keeping the media attention on the Harper’s heavyand thousands of protesters to a family-friendly handed attempts to suppress freedom of dissent.
event that featured passionate speeches and
musical performances. OFL President Sid Ryan led

OFL EXECUTIVE BOARD MEETING • SEPTEMBER 12, 2011

23

NDP & CUPE show support for child care

CDN labour reps meet with Lee Cheuk-yan

Progress Child Care Centre Labour Meeting Chinese
Keeps Doors Open
Trade Union Federation
On Friday, June 10, parents and staff of Progress
Child Care Center in Scarborough learned that the
centre would be closing at the end of the day, leaving
more than 90 families stranded. OFL President Sid
Ryan collaborated with the centre’s workers and
parents to launch an impromptu coalition called
“People for Progress Child Care” that generated
a frenzy of media attention on the plight of the
30-year-old facility.

On July 19, 2011 the OFL and several affiliates
met a delegation from the All-China Federation of
Trade Unions (ACFTU). OFL Executive Vice-President
Terry Downey was on hand to greet the 20-person
delegation made up of representatives from regional
federations of unions and national industrial unions
from across China.

“Like Progress, we know there are many other
centres that are also facing funding challenges
in our city and across the province,” said Andrea
Calver, from the Ontario Coalition For Better Child
Care (OCBCC). “We have called on the province
to earmark at least $100 million this year and to
commit another $200 million next year to stabilize
child care and avoid unnecessary closures.”

Kong Union Activist

Quick response campaigns like this one are vital
when responding to potential cuts and closures.
However, affiliates need to continue to work with
community partners to secure government funding
for affordable public child care options for all
children and their parents.

Cheuk-yan drew attention to the need for
independent trade unions in China and the lack
of legislation recognizing the right of workers to
collectively bargain. During his visit, he spoke about
the complex and problematic relationship between
the state and state-run trade unions, like the AllChina Federation of Trade Unions.

The purpose of the visit was to meet the Canadian
labour movement and learn how our labour
In under a week, the campaign was able to mount movement operates and advocates on behalf of
enough pressure to convince the City of Toronto to working people. The delegation was very interested
release the centre’s funding early in order to make in how the Ontario labour movement approaches
crucial payments and to assign city resources to government, its membership and the community.
assist with the administration of the parent-run,
not-for-profit child care centre.
Labour Meeting with Hong

24

On August 15, 2011, the OFL and several affiliates
met with Lee Cheuk-yan, the General Secretary
of the Hong Kong Confederation of Trade Unions
(HKCTU) and the chair of Hong Kong Alliance in
Support of Patriotic Democratic Movements in
China. Several staff members of the OFL attended.
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PART 6: ONLINE AND SOCIAL
MEDIA PROFILE
Promoting Labour Online
Over the past nine months, the OFL has made a name for itself in the online world by generating an
incredible online following and giving profile to provincial and local issues facing workers and communities
across Ontario. Having mastered interactive new social tools like Facebook, Twitter and YouTube, the OFL
is now undertaking the daunting task of overhauling its main website. A relic of a bygone era, the OFL’s
current website will soon be replaced with an interactive site that will be streamlined, regularly updated and
easy to navigate. Using an “open source” Wordpress platform, the OFL will have a much greater capacity
to integrate new media tools into the site, while keeping the content fresh and constantly updated. The
new site will also give greater profile to the work of the OFL’s many committees and will be a much better
showcase of the labour movements’ tireless work in fighting for equity, social justice and workers’ rights.
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Facebook: Building an
Online Labour Community

Twitter: Spreading the
Word

The OFL’s Facebook profile and fan page attracted
scores of new followers every day after it was relaunched in January and it has shown no signs
of slowing down. Using this social networking
technology to promote the work of the labour
movement and various affiliate campaigns, the
OFL’s online activism has become a model for many
affiliates and locals seeking to expand their reach to
members and the boarder community. Topping out
at 2,423 “friends” at press time, the OFL’s Facebook
“friends” have increased by another 37 percent in
the past two months and over 400 percent since the
beginning of the year.

The OFL has entrenched itself as a go-to online
news source primarily through the soundbite format
of Twitter. Frequent posts and commentary from
OntarioLabour have expanded our followers by 41
percent in the past two months and 539 percent
since the start of the year.

“Friend” the OFL on Facebook at:
www.Facebook.com/OntarioLabour
Promote the OFL Fan Page at:
www.Facebook.com/OntarioFedLabour

YouTube: Online Labour
Television
After launching a new OFL YouTube channel in midspring, the Federation has begun uploading short
video clips of events and sharing them with online
followers.

Follow the OFL at: www.Twitter.com/OntarioLabour

Flickr: Sharing Labour
Photos
The Federation continues to document its work
extensively through photos that are posted within
24 hours to the OFL’s open access photo sharing
site. Affiliates and coalition partners are invited to
use these photos as a resource in their local and
community outreach materials.
The OFL’s photos can be found at:
www.Flickr.com/OntarioFedLabour

The OFL Daily: Labour
News Digest

The OFL’s daily online newspaper is published every
afternoon and delivered to hundreds via Facebook
These videos help to promote the work of the labour and Twitter. A compendium of stories pulled from
movement and have been receiving significant affiliate Twitter accounts, this publication gives
attention from the membership and the community. profile to the work of affiliates, as well as the OFL.
Read the OFL Daily at: paper.li/OntarioLabour
Watch the OFL videos:
www.YouTube.com/OFLCommunications
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OFL President Sid Ryan delivers message of solidarity with striking OPSEU college workers

PART 7: EXTERNAL MEDIA
During this reporting period, the OFL has received significant media coverage and has established itself as
a reliable and positive source of information and commentary. It has been featured on the following radio
and television media outlets:
A Channel TV
CBCK-FM Kingston (CBC)
CBCL-FM London (CBC)
CBCS-FM Sudbury (CBC)
CBQ-FM Thunder Bay (CBC)
CBC Radio Two
CBC-TV Toronto
CBC-NN Toronto
CBL-FM Toronto
CBLT-TV Toronto
CBON-FM Sudbury
CBOT-TV Ottawa
CBUF-FM Vancouver
CBWT-TV Winnipeg
CBXT-TV Edmonton
CFBK-FM Huntsville
CFFR-AM Calgary
CFLG-FM Cornwall
CFMJ-AM Toronto
CFMT-TV Toronto
CFOB-FM Fort Frances
CFOS AM Owen Sound
CFPL-TV London

CFRA-AM Ottawa
CFRB-AM Toronto
CFTO-TV Toronto
CFTR-AM Toronto
CFYK-TV Yellowknife
CHCH-TV Hamilton
CHEK6-TV Victoria
CHFA-AM Edmonton
CHJX-FM London
CHML-AM Hamilton
CHNI-FM Saint John’s
CHOK-AM Sarnia
CHRI-FM Ottawa
CHSJ-FM Saint John’s
CHWV-FM Saint John’s
CIGO-FM Port Hawkesbury
CITY –TV Toronto
CIVT-TV Vancouver
CIXX-FM London
CJBC-AM Toronto
CJBK-AM London
CJBQ-AM Belleville
CJRL-FM Kenora

CKCO-TV Kitchener
CKCW-FM Moncton
CKDK 103.9 London
CKGL-AM Kitchener
CKLO-FM London
CKNX-AM Wingham
CKOT-FM Tillsonburg
CKPG-TV Prince George
CKQM-FM Peterborough
CKSA-TV Lloydminster
CKTB-AM St. Catharines
CP24-TV Toronto
CTS-TV Burlington
CTV Toronto
CTVY-NC-TV Toronto
Global News TV Toronto
Radio Canada
RDI-TV Montreal
SUN-TV Toronto
TVO-TV Toronto
VOCM-AM Saint John’s

A clippings compendium of print media coverage is appended to this report.
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MARK
YOUR
CALENDARS
PART 8: UPCOMING EVENTS
September – October: Take
Back the Night Marches

For information, visit: www.OntarioHealthCoalition.ca
or contact 416-441-2502 or ohc@sympatico.ca

Take Back the Night marches have been organized in September 15: Pay Equity
North America for over 30 years to raise awareness Workshop
about sexual violence and support survivors. These
women-only events are empowering to participants The Ontario Federation of Labour will hold a special
and symbolic of women’s voices and physical one-day workshop on pay equity on Thursday,
September 15, 2011. The workshop will provide an
presence on the street at night.
overview of the Ontario Pay Equity Act and the steps
Take Back the Night marches will take place in
that unions must take to ensure compliance.
September and October. Get involved and help to
The workshop will be developed and delivered
support local events in your community.
by pay equity experts Ann Wallace (OPSEU), Anne
Didier (CUPE) and Jan Borowy (Cavalluzzo, Hayes,
September 13: Ontario
Shilton, McIntyre & Cornish). The registration fee is
Health Coalition Rally
$100.00 and includes lunch. Visit www.ofl.ca for
The Ontario Health Coalition will be hosting a more details and submit your registration no later
rally for health care at Queen’s Park on Tuesday, than September 12, 2011.
September 13 at noon. The rally will be followed For more information, contact Carrol Anne Sceviour:
by a march through downtown Toronto to Nathan 416-443-7670 or 1-800-668-9138 x670 or
csceviour@ofl.ca
Phillips Square, Toronto City Hall.
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September 26: Rally for
Toronto

steps in resisting austerity measures. Regardless of
who gets elected, labour and community groups will
have an enormous fight on their hands to restore
On September 26, Toronto City Council will meet social, environmental and economic justice to the
to discuss the Core Service Review and the 2012 province.
budget. Residents from across the city are rallying The Common Front meeting will take place from
for Toronto under the message “build Toronto, 10:00 am to 1:00 pm on Thursday, October 13,
don’t destroy it.” Working together, community 2011 in the OFL Auditorium at 15 Gervais Drive.
members and workers can stop the cuts, closures, Community, provincial and civil society organizations
privatization and user fees that will have an impact are invited to register a maximum of three people
for the meeting by emailing their names, telephone
on every neighbourhood in Toronto.
To help support public services and good jobs in and email contact information to Lynn Simmons,
Toronto, call 311 to get in touch with your Councillor OFL Communications, at lsimmons@ofl.ca
and join the rally at City Hall at 5:30 pm on Monday,
September 26. For more information, contact
RallyforToronto@gmail.com or visit www.Facebook.
com/RespectToronto

October 26: Child Care
Worker Appreciation Day

The OFL helped to found this day to recognize the
dedication, commitment, hard work of ECEs and
September 28: Human
all staff who work with young children. Last year,
Rights Workshop
approximately 130 municipalities proclaimed the
The Ontario Federation of Labour is sponsoring a day and it was celebrated by over 20,000 child care
workshop on the Ontario Human Rights Tribunal. staff at more than 300 child care centres.
Come and learn from the experiences of labour and For more information on the day as well as to order
community activists on how the Tribunal functions posters and buttons, visit www.childcareontario.org
and its impact on your members.

The event will be hosted at the OFL building on October 26: Danish
September 28. For more information, contact Workers Study Pay Equity
Duncan Mac Donald: 416-443-7668 or 1-800-668The CAW is hosting the United Federation of Danish
9138 x668 or dmacdonald@ofl.ca
Workers for a pay equity study tour. The delegation
arrive in Toronto on Sunday October 23 and
October 6: Ontario Election will
leave the following Sunday. The goal of the study
Under amendments passed by the Legislature in tour is to make use of Ontario educational tools and
2004, Ontario elections are now held on fixed dates: gather information to develop union training and a
pay equity program. The OFL will host a day session
the first Thursday of October, every four years.
The 40th Ontario general election will occur on with the OFL Pay Equity Working Group to discuss
union legislative strategies, union education and
October 6, 2011.
mobilization.

October 13: Post-Election
Common Front Meeting
The OFL will be hosting it’s next Common Front
meeting on Thursday, October 13, 2011, to debrief
on the Ontario election and strategize for the next

Denmark passed legislation for equal pay for the
same job in 1975 and extended it to include equal
pay for the same value in 1986. However, there has
been very little enforcement or evaluation of this
legislation.
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November 20-25: OFL
Convention

on violence against women. Get involved and help
to support local events in your community.

For more information, contact Carrol Anne Sceviour:
The 11 Biennial Convention of the OFL will be 416-443-7670 or 1-800-668-9138 x670 or
held at the Sheraton Centre Hotel in Toronto from csceviour@ofl.ca
November 20-25, 2011.The Convention theme is
“Defending the Next Generation.” The deadline for
the submission of resolutions is October 24, 2011
and for Credentials is November 7, 2011.
th

The Convention Call package is available for
download in English and French at www.ofl.ca

December 6:
Remembrance and Action
on Violence Against Women
December 6 is the National Day of Rememberance
and Action on Violence Against Women. The day
is memorialized across Canada every year on
the anniversary of the 1989 École Polytechnique
Massacre, in which 14 women were singled out for
their gender and murdered. Most communities mark
the day by vigils, discussions and other reflections
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PRESIDENT’S REPORT, ONTARIO FEDERATION OF LABOUR

FIGHTER

JACK
LAYTON

FOR WORKING PEOPLE

LABOUR MOVEMENT REMAINS INSPIRED BY NDP LEADER
Ontario’s labour movement is still reeling with shock and sadness at the passing of NDP Leader Jack Layton, but his
relentless optimism and sunny hope continue to provide inspiration.
“Jack was a giant of a leader. His compassion, idealism, intellect and wisdom helped to shape Canada,” said OFL President
Sid Ryan. “He was a fighter whose progressive vision cut against cynicism and inspired many that change was possible.”
Both as a university professor and politician, Jack distinguished himself through his activism on economic justice, human
rights, homelessness, aboriginal issues, health care, environment, AIDS, poverty, violence against women and public
transportation. However, he has become best known as the NDP Leader who doubled the party’s electoral success and
transformed the NDP into the Official Opposition for the first time in history. Battling cancer and recovering from hip surgery,
Jack led the party to unprecedented success this year, riding a wave of optimism that has the potential to unite the country.
Jacks’ positive message resonated with ordinary people who have dreams of a better life and his unswerving vision for
economic and social justice prompted millions of people to have hope for themselves and their children’s’ future.
“We are so deeply saddened at this loss of such an inspiring fighter for working people. He was an incomparable leader and
human being and we shall miss him greatly,” said Ryan. “Our deepest condolences go out to Jack’s partner, Olivia Chow, his
family and his NDP colleagues, whom constitute his ‘second family.’”
Layton died on August 22, 2011, aged 61, after suffering from another bout of cancer. He passed away early Monday at his
home surrounded by his family and loved ones.
The Lying-in-State for Jack takes place in the foyer of the House of Commons in Ottawa from 9:00 a.m. to 1:30 p.m. on
Thursday, August 25. You can also pay tribute to Jack as he lies in repose at Toronto City Hall on Friday, August 26 from
9:00 a.m. to 8:00 p.m. and on Saturday, August 27 beginning at 9:00 a.m. until 11:00 a.m. The funeral service will be held
at 2:00 p.m. on Saturday, August 27, 2011, at Roy Thomson Hall in Toronto. For more information on the State Funeral or to
convey condolences to Mr. Layton’s family, visit www.commemoration.gc.ca.
The OFL share’s Jack’s dedication to a fair, equitable and prosperous Canada and we will continue to draw inspiration from
his fighting spirit.
Sid Ryan
President

Marie Kelly
Secretary-Treasurer

Terry Downey
Executive Vice-President
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