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Dear Committee Members,
The power of the working class in Ontario cannot – and should not – be underestimated. The working people
of this province Power Ontario.
Recent events at home and around the world have confirmed that a weakened working class does not just
hurt those who are losing ground; it hurts everyone by compromising society’s potential. Working people,
however, are now facing an opportunity for renewal.
In six months, Ontarians will decide the next government of this province based on their ability to deliver a
province that is rooted in inclusivity, equity, and fairness.
The 2018 budget provides an important opportunity for the government to respond to current economic and
social inequalities as well as shape future pathways to shared prosperity.
The Ontario Federation of Labour (OFL), which represents 54 affiliated unions and one million workers across
the province, is hopeful that the 2018 budget is reflective of the collective demand for decent work, worker
justice, a stronger social security net, and better public services.
Ontarians deserve a government that will make it easier to join and keep a union; lift employment standards
higher; cultivate the growth of decent jobs; protect injured workers; and advance workplace health and safety.
Ontarians deserve a government that will fight for the rights of women, people of colour, Indigenous peoples,
LGBTQ+ persons, and people requiring accommodation; climate change justice; and against racism and the
rise of hate.
Ontarians deserve a government that will protect and expand pensions; establish a framework for universal
and affordable child care, pharma care, dental care, post-secondary education, and housing; and implement
anti-poverty measures.
Ontarians deserve a government that will protect, strengthen and increase funding to our public services (e.g.,
health care, long-term care, education, infrastructure).
For Ontario’s full potential to be realized, the 2018 budget must deliver measurable progress for workers and
their families. Let’s Power Ontario forward together.
Sincerely,

EW:CFU

Chris Buckley

Patty Coates

Ahmad Gaied

President

Secretary-Treasurer

Executive Vice-President
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PART 1

1.1
RAISING WORK
STANDARDS

POWER ON
THE WORKING CLASS
2017 marked a historic victory for workers across the province. After
20 years of woefully outdated labour and employment laws, the
government introduced the Fair Workplaces, Better Jobs Act. This was
a result of many hard-fought struggles and the collective voice of
millions demanding immediate action to modernize the Employment
Standards Act (ESA) and the Labour Relations Act (LRA).
The Fair Workplaces, Better Jobs Act includes progress towards implementing a $15
general minimum wage; mandating equal pay for equal work for temp agency and
part-time workers; introducing improved scheduling practices; expanding just cause
protection for unionized workers; providing an additional paid week of vacation after
five years with the same employer; prohibiting the misclassification of employees as
independent contractors; extending personal emergency leave to all workers;
introducing a paid and job-protected leave for survivors of domestic and/or sexual
violence; facilitating workers’ right to join a union when an employer contravenes
labour laws; allowing workplaces with the same employer and same union at one or
more locations to bargain together in cases where the employer and union agree;
permitting newly certified workplaces to combine with other existing unionized
workplaces with the same employer and same union; and removing the restriction
for workers to return to work after a strike.
There is, however, still more work to be done in the months and years ahead to raise
the standard of work across the province.

LABOUR RELATIONS
Under the Canadian Charter of Rights and Freedoms, every Canadian is afforded
the right to associate and pursue collective workplace goals. In other words,
everyone has the right to access unionization, the right to organize, the right to
engage in meaningful collective bargaining, and the right to strike. The LRA,
however, fall short of upholding these fundamental rights and freedoms.
The government must increase access to unionization for all Ontario workers and
strengthen protections for unionized workers.
EXCLUSIONS
Currently, several occupations including licensed professionals (e.g., members of the
architectural, dental, land surveying, legal, or medical profession), agricultural,
horticultural, and domestic workers are exempt from the LRA. Given that the
Supreme Court of Canada has ruled that “freedom of association ... stands as an
independent right with independent content, essential to the development and
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maintenance of the vibrant civil society upon which our democracy rests,”i it follows
that excluding workers from accessing their fundamental freedom to associate
meaningfully in pursuit of collective workplace goals is unjustifiable.
RECOMMENDATION 1:
Remove all current occupational exclusions, including licensed professionals as well as
domestic, agricultural, and horticultural workers.
BROADER-BASED BARGAINING
Given that collective bargaining constitutes a fundamental aspect of Canadian
society which “enhances the human dignity, liberty, and autonomy of workers by
giving them the opportunity to influence the establishment of workplace rules and
thereby gain some control over a major aspect of their lives, namely their work”,ii the
collective bargaining process must evolve to address the fissured workplace. It is
important to extend meaningful access to collective bargaining for workers –
particularly for vulnerable workers, including franchise workers, who have historically
been underrepresented by unions in areas of the economy that have been
traditionally difficult to organize.
RECOMMENDATION 2:
Extend the right to consolidate bargaining rights at multiple locations of the same employer
to multiple locations of the same franchisor.
WORKPLACE INFORMATION
The Fair Workplaces, Better Jobs Act makes significant improvements to facilitating
workers’ right to organize by providing access to workplace information (i.e.,
employee names, phone numbers, and personal email addresses) – provided that
unions can demonstrate membership evidence for 20 per cent of workers in a
bargaining. To strengthen this constitutional right, greater information is required,
including employees’ mailing addresses, job classification, employment status (i.e.,
full-time or part-time and permanent or temporary), and an organizational chart that
outlines the relationship of the employees in the proposed unit to other employees
and the lines of authority between management, supervisors, and subordinate
employees. It is important to note that this information is provided by employers in
the federal jurisdiction at the time they respond to a union’s application for
certification.
RECOMMENDATION 3:
Increase access to workplace information by including employees’ mailing addresses, job
classification, employment status, and an organizational chart once a union has met the 20
per cent threshold.
CARD-BASED CERTIFICATION
A fundamental element in the collective bargaining process is how workers can
express their interest to freely associate with others for the meaningful pursuit of
collective workplace goals – in other words, the manner in which a union is certified.
The current two-step mandatory vote system fails to recognize that from the first
2 // OFL 2018 PRE-BUDGET SUBMISSION
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show of support to when the ballots are cast, the situation can drastically change.
With this certification process, employers have a sizeable opportunity to interfere with
workers’ choices – to engage in threats and intimidation. Although employer
opposition and misconduct can be overt (e.g., illegal terminations), in many cases it is
subtle but no less effective. Conversely, card-based certification recognizes that
when a worker signs a union card, they are expressing their desire to join a union.
Given that the Supreme Court of Canada has recognized that “the function of
collective bargaining is not served by a process which undermines employees’ rights
to choose what is in their interest and how they should pursue those interests”,iii all
Ontario workers – with no exceptions – deserve the same protection of their
constitutional right to unionize.
RECOMMENDATION 4:
Repeal the mandatory vote system and return to card-based certification in all
sectors in Ontario.
FIRST CONTRACT ARBITRATION
In principle, all workers are guaranteed the right to associate for the purposes of
meaningful collective bargaining. In reality, this right remains limited as a result of the
barriers to establishing a first collective agreement. Employers often delay reaching a
first collective agreement in an effort to weaken the resolve of newly organized
workers. Inevitably, workers grow frustrated with lengthy delays while their working
conditions worsen. This undermines their right to access meaningful collective
bargaining.
RECOMMENDATION 5:
Provide automatic access to first agreement arbitration in all cases.
SUCCESSORSHIP RIGHTS
Ontario employers in the private and public sector are bound by successorship rights
legislation when a business or a portion thereof is sold. This, however, is not the case
for employers who sub-contract services. This includes building services (e.g.,
security, cleaning, and food services), home care (e.g., housekeeping and personal
support services), and contracted school bus services – among others. This means
unionized contract workers often lose both their collective agreement and their
bargaining rights if the service contract covering their worksite changes hands. This
is the case even if the new contract provider hires the same employees to perform
the same work in the same location. It should not matter whether workers are
employed in a publicly or privately funded contracted service – all workers deserve
protections against contract flipping.
RECOMMENDATION 6:
Extend successorship rights to all contracted services.
REPLACEMENT WORKERS
It is important to understand that it is not often that workers exercise their right to
strike. They do so, however, when they feel that they are not being heard by their
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employers and that the conditions under which they are working are unfair. The law
should not undermine workers who are fighting for decent work and exercising their
constitutional right to withdraw their labour. The failure to place restrictions on the use
of replacement workers in such circumstances can reduce the willingness or ability of
both parties to engage in meaningful and effective collective bargaining. More
importantly, the Supreme Court of Canada has established that the right to exercise
economic sanctions is an important part of the collective bargaining process. A
union’s primary economic sanction (i.e., the right to strike) is effectively negated by
allowing employers to use replacement workers.
RECOMMENDATION 7:
Prohibit the use of replacement workers during strikes and lockouts.

EMPLOyMENT STANDARDS
The standard of work in Ontario does not accurately reflect the transformative
change occurring in the labour market. The dramatic restructuring of workplaces has
shifted the distribution of risks, costs, benefits, and power between employers and
employees, leaving many workers in precarious situations. The ESA, which is meant
to establish the minimum terms and conditions of employment for all workplaces
across Ontario, must go further to adequately protect workers in the workplace.
DEPENDENT CONTRACTORS
The changing nature of work has created a spectrum of different workers – ranging
from traditional employees (i.e., those completely protected by the ESA) to so-called
independent contractors (i.e., those outside of the ESA’s protections). In between
these two classes, lies dependent contractors, who experience complete or near
complete exclusivity of the ESA. The LRA rightly protects these workers; the ESA
should too.
RECOMMENDATION 8:
Extend ESA coverage to dependent contractors.
EQUAL PAY FOR EQUAL WORK
Although the Fair Workplaces, Better Jobs Act contains language that acknowledges
the fundamental principle that workers who are doing similar work should be paid the
same – a significant step forward for all equity-seeking workers – it provides very
limited protection. The law creates an incentive for employers to establish or maintain
minor differences between jobs performed by temp agency and part-time workers in
an effort to maintain pay differences. This weak language must be made stronger
and ensure that everyone is covered.
RECOMMENDATION 9:
Strengthen equal pay for equal work legislation and ensure all workers receive equal pay
for equal work.
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MINIMUM WAGE
Ontario workers triumphed in 2017. The Fair Workplaces, Better Jobs Act enshrined
the intent to implement a $15 general minimum wage by 2019. Not all Ontario
workers, however, will benefit. Female liquor servers, who represent nearly 75 per
cent of liquor servers, and students will continue to receive a lower minimum wage.
No one should work full-time and still live in poverty.
RECOMMENDATION 10:
Eliminate exemptions to the minimum wage, including for liquor servers and students.
JUST CAUSE PROTECTION
Extending just cause protection to all Ontario workers will provide them with greater
job security because they will be safeguarded against arbitrary and unfair
terminations. Also, it is only when workers feel secure in their employment, will they
feel safe enough to ensure that their employer is complying with other minimum
standards. Just cause protection is an indispensable part of the goal to ensuring
better enforcement of the ESA.
RECOMMENDATION 11:
Provide for unjust dismissal protection in the ESA after a worker has been employed for
three months with the same employer.
PERSONAL EMERGENCY LEAVE
No one is immune from getting sick. Taking time off when sick is known to speed up
recovery, deter further illness, and reduce overall health care costs. People should
not be forced into a position where they must either compromise their own health
and the welfare of others, or risk losing wages. Workers not only require the right to
take time off when sick, but that leave must also be paid to make it a viable option.
RECOMMENDATION 12:
Provide workers with seven paid personal emergency leave days.
For a complete list of demands, please refer to the OFL’s 2017 submission on the
Fair Workplaces, Better Jobs Act.

1.2
PROPELLING
YOUNG WORKERS
HIGHER

The hope that the next generation will be better off than the last is no
longer a given. Young people in Ontario, and around the world, are
facing unprecedented economic and social conditions.
More young workers today find themselves in precarious and insecure work than a
generation ago. They are underemployed, trying to make ends meet in a ‘survival
job’. These jobs are often part-time and temporary – paying lower wages, offering
fewer workplace benefits, and lacking on-the-job training. The reality is starker for
equity-seeking youth.
There are those that believe the youth in this country should get used to moving from
job to job, because that is their new reality. Job churn, however, should not be
confused with insecure work.
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Ontario’s best
future lies with a
generation of
young people that
can create a
prosperous and
equitable society.
It is incumbent
upon the
government to
ensure that it
instills policies that
leave this province
better for the next
generation.

For many workers, precarious work does not mean jumping from job to job.
It means getting paid less because of their age. Ontario is currently the only province
in the country with a lower minimum wage for students.
It means not knowing how many hours they are going to be working next week. In
2016, nearly 460,000 Ontario youth were working part-time. One in five of them were
working part-time because they had no other choice.iv
It means unpaid internships are the only kind of internship they can find. There are
about 100,000 unpaid and unregulated internships in Ontario each year.v
It means balancing multiple jobs to make ends meet. In 2016, 70,000 youth in
Ontario held multiple jobs.vi
It means not having any protections from a union. youth who are unionized enjoy
better benefits, workplace conditions, and pay – about 27 per cent more – than nonunionized youth under the age of 25.vii
young people are also facing higher housing and tuition costs than previous
generations and taking on larger debt levels to pay for their education. In fact,
undergraduate and graduate students in Ontario pay the highest university tuition
fees in the country.viii
Together these factors dampen their incomes and their prospects, blunting their
ability to start businesses, purchase big ticket items such as homes and cars, and
embark upon traditional milestones such as beginning a family.
Ontario’s best future lies with a generation of young people that can create a
prosperous and equitable society. It is incumbent upon the government to ensure
that it instills policies that leave this province better for the next generation.
RECOMMENDATION 13:
Eliminate tuition fees for all post-secondary students and remove interest on existing
student loans.
RECOMMENDATION 14:
Allocate funding to ensure that all students can access meaningful and paid workintegrated learning opportunities.

1.3 DEMANDING
WOMEN’S
EQUALITY

Women in Ontario are denied one of the most fundamental human
rights: the right to non-discriminatory pay and employment
practices. Female workers in this province earn approximately
68 cents for every dollar that a man earns. The gender wage gap is
even wider for Indigenous, racialized, and immigrant women as well
as women with disabilities.ix
Female workers are more likely than men to have insecure jobs. In fact, women
denote two-thirds of part-time workers in Ontario and are overrepresented in the 20
lowest-paid occupations, including cashiers, restaurant servers, food counter
attendants, and child care providers.x
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Female workers also represent over 60 per cent of the 1.7 million Ontarians who earn
at or near the minimum wage.xi
Unions promote economic empowerment for women. Barriers to unionization
therefore place female workers at a strong disadvantage. The evidence shows that
Ontario women who are unionized enjoy better benefits, workplace conditions, and
pay – nearly $8 more per hour – than non-unionized women.xii When the laws make it
easier for women to join and keep a union, the result is a real and measurable benefit
for women and for society overall.

When women
succeed, we all
succeed. It is
unacceptable that
public policies and
laws continue to
entrench women’s
pay inequality.

For female workers, the lack of access to affordable, high quality child care remains a
significant barrier to entering the workforce and is key to closing the gender wage
gap. With its availability, women are more likely to work, stay employed, and hold
better jobs – all of which contribute to narrowing the gender wage gap. With every
public dollar invested in child care, the Ontario economy gains nearly $2.50 due to
increases in working hours and wages of women.xiii
When women succeed, we all succeed. It is unacceptable that public policies and
laws continue to entrench women’s pay inequality.
RECOMMENDATION 15:
Introduce an economic justice strategy that promotes women’s meaningful participation in
the workforce, particularly in non-traditional fields of employment; recognizes the care
penalty imposed on women in female-dominated employment for its labour market value
rather than traditional women’s work; and improves access to education and training, child
care, and other services so women can better balance work and family responsibilities.
RECOMMENDATION 16:
Provide funding to support the national inquiry into missing and murdered Indigenous
women and girls as well as ensure that the process reflects and supports the needs of
Indigenous women, girls, and their communities.
VIOLENCE AGAINST WOMEN
Women continue to be the target of violence in homes, workplaces, educational
institutions, and elsewhere. It is also important to recognize that racialized,
Indigenous, LGBTQ+, and immigrant women, as well as women with disabilities,
experience higher rates of all forms of violence in society.
Every year, far too many women are killed by men – many of whom are current or
former partners.
Every year, tens of thousands of women and their children must flee their homes
fearing for their lives.
Although violence against women, including domestic and/or sexual violence, is
sometimes thought of as a private family problem, the effects are inevitably carried to
the workplace. Like other struggles for health and safety and for equality, violence
affects the lives of workers both on and off the job.
No woman should have to choose between her safety and her job. Violence against
women goes to work every day. The law must make it easier for a survivor to escape
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it without losing their financial stability or their job. 2017 marked another win for
workers: survivors, with at least 13 consecutive weeks of service at their workplace,
are now entitled to take a leave of absence of up to 17 weeks – the first five days of
which are paid. While five paid days of job protected leave is a good start, it does not
go far enough to provide the protection that survivors require, including navigating
the complexities of the legal system, finding transitional housing, and accessing
medical services and counseling.
RECOMMENDATION 17:
Develop a comprehensive action framework to end violence against women in all forms
with a focus on prevention, supports, and services – including boosting funding for
women’s shelters.
RECOMMENDATION 18:
Extend paid leave to ten days for survivors of domestic and/or sexual violence.

1.4
PROMOTING
INDIGENOUS
WORKERS’
RIGHTS

We share a
collective
responsibility to
walk the path
towards
reconciliation.

2017 marked 150 years of Confederation in Canada. As we all strive
towards creating a society that is based on inclusiveness, equity, and
shared prosperity over the next 150 years, it is also important to take
the time to reflect and learn from our history – one that is rooted in
colonialism and the cultural genocide of First Nations, Inuit, and Métis
people. This includes the multi-generational trauma of residential
schools and the Sixties Scoop; murdered and missing Indigenous
women and girls; systemic discrimination in health, education, and
other services; and contamination of drinking waters.
Mercury contamination has plagued the English-Wabigoon River system in
northwestern Ontario for half a century, since a paper mill in Dryden dumped
thousands of kilograms of the substance into the river systems in the 1960s and
early 1970s. In 2017, it was publicly revealed that the government was aware of this
problem nearly 30 years ago. Because of decades of inaction, researchers now
report that more than 90 per cent of the people in the nearby Grassy Narrows and
Wabaseemoong First Nation show signs of mercury poisoning.xiv While it is positive
that the federal government has committed to opening a specialized medical
treatment facility for those affected and the Province has allocated $85 million
towards remediation of the waterway, there is much to be done.
To create just relationships between Indigenous and non-Indigenous peoples that are
mutually respectful of Indigenous knowledge and sovereignty, it should be
recognized that non-Indigenous people in Canada continue to benefit from
exploitative relationships with Indigenous populations.
We share a collective responsibility to walk the path towards reconciliation.
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RECOMMENDATION 19:
Invest in the prosperity of Indigenous peoples by addressing basic human rights issues
related to, but not limited to, access to clean water, shelter, high-quality education, and food
security – in collaboration with the Chiefs of Ontario, and the Métis Nation of Ontario.
RECOMMENDATION 20:
Adopt the 94 recommendations outlined by the Truth and Reconciliation Commission in their
entirety – in conjunction with the federal government – including proclaiming June 21st as
a statutory holiday to demonstrate our respect for Indigenous cultures in Canada.
RECOMMENDATION 21:
Acknowledge and act on the government’s fiduciary responsibility to restore Indigenous
peoples and their families to a state of health and wholeness.

1.5
EMPOWERING
WORKERS OF
COLOUR

Canadians of
colour earn
81 cents for
every dollar
paid to
non-racialized
Canadians.

Despite the vast inroads that have been made on equity issues,
equality has not been achieved. Instead, in workplaces and
elsewhere, systemic racism continues. It has become an
institutionalized feature of society, creating barriers to racialized
workers and families in every community.
Racism is a working-class issue, and the government must dedicate resources to
eradicate it.
Although workers of colour have slightly higher levels of labour market participation,
they experience higher levels of unemployment and underemployment, are often
bypassed for jobs or promotions, and earn a lower income than non-racialized
Canadians. In fact, Canadians of colour earn 81 cents for every dollar paid to nonracialized Canadians.xv This wage gap is even wider for Indigenous and workers of
colour that are female, have accessibility issues, and/or are recent newcomers.
Unsurprisingly, these labour market inequities lead to higher poverty rates, greater
health risks, lower quality housing, and more frequent contact with the justice system.
Insecure work remains at the core of racial inequality in Ontario.
Decent work in Ontario is needed to ensure that everyone has fair and equitable
opportunities in the labour market; to cultivate a culture of equity and inclusion in all
Ontario workplaces; and to dismantle the barriers that prevent the full and equal
participation of all racialized workers.
RECOMMENDATION 22:
Direct the Anti-Racism Directorate to work alongside the Ministry of Labour in applying an
equity lens on employment conditions in Ontario and tackle the economic and employment
disparities facing racialized workers in Ontario.
RECOMMENDATION 23:
Establish the Anti-Racism Secretariat as well as the Equity in Employment Secretariat,
ensuring both are adequately resourced to ensure the implementation of mandatory
legislation and programs.
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RECOMMENDATION 24:
Amend legislation, including the Ontario Human Rights Code, to eliminate barriers to open
and transparent hiring and promotion practices in all workplaces.
RECOMMENDATION 25:
Introduce policies – in consultation with the labour movement and community
organizations – that oppose systemic racism and violence targeted towards Indigenous,
Black, Islamic, and Semitic communities through policing; eliminate, in its entirety, the
practice of carding; and review the practices of the Special Investigations Unit in close
consultation with impacted communities and families.

1.6
STRENGTHENING
THE RIGHTS OF
WORKERS
REQUIRING
ACCOMMODATION

Around the world, over a billion people are living with some
form of disability.xvi Far too many of them face economic,
political, and social exclusion. The reality of living with a
disability is that these individuals are more likely to be excluded
from entering the workforce and are further at risk of living
below the poverty line.
Opportunities must be created for people with disabilities to develop their own
capacities, and they must be supported in setting their own priorities. Real
empowerment will require the government to invest in people - in jobs, health,
transportation, education, and social protections. Promoting an understanding of
disability issues and mobilizing support for the dignity, rights, and well-being of persons
of all abilities is a worker’s issue, an economic issue, and a social justice issue.
RECOMMENDATION 26:
Introduce public programs – in consultation with the labour movement and community
organizations – that break down barriers workers with accommodations face and integrate
persons with disabilities into every aspect of society, including encouraging the
employment of persons with disabilities in every workplace in Ontario.
RECOMMENDATION 27:
Establish the Disability Rights Secretariat, as outlined in legislation that passed over a
decade ago.

1.7
ADVANCING
LGBTQ+
WORKERS

Nobody should be made to feel unsafe because of who they are or
who they love.
LGBTQ+ workers and their families continue to experience oppression and
discrimination. In fact, transgender, gender-variant and two-spirit people experience
disproportionate unemployment levels, harassment and discrimination at work, and
limited access to health and public services.
To realize full social equality for the LGBTQ+ community, the government must work
to build workplaces and communities that are safe and inclusive as well as challenge
hate, violence, and discrimination.
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RECOMMENDATION 28:
Introduce a comprehensive strategy to end violence against Trans peoples, particularly
those that identify through an intersectional lens, and other racialized LGBTQ+ workers who
face violence in their communities and at work.

No worker should leave for work in the morning and never come back.

1.8
PROMOTING
SAFE AND
HEALTHY
WORKPLACES

No family should receive the call that their loved one is not coming home.
No workplace should live with the loss of a co-worker – particularly in the case where
an employer could have prevented it.
Thousands of loved ones die or are seriously injured on the job every year – whether
it is from an industrial accident or from chemicals or other toxins in the workplace.
Deaths or injuries in the workplace will not stop unless employers realize that there
will be serious personal consequences if they put workers’ lives in the line of danger.
Employers should not be able to treat workers – particularly temporary and migrant
workers – as a disposable commodity and relegate them to the most precarious and
dangerous work. Temp agency workers face greater risk of injury and are more likely
to be exposed to dangerous working conditions than permanent employees. The
reality is even starker for migrant workers.
No prison term or financial penalty can bring back the workers who died or undo the
serious injury incurred, but the threat of jail time will hopefully force employers to see
accident prevention as an occupational priority.
RECOMMENDATION 29:
Legislate, in the event of a workplace death, that criminal negligence by the employer become
a routine part of the investigation and negligent employers are jailed for killing workers.
RECOMMENDATION 30:
Implement a zero-tolerance policy for asbestos-related violations in building regulations as
well as mandate that information related to the type of asbestos-containing material and its
location in public buildings be posted online and made publicly accessible.
RECOMMENDATION 31:
Introduce a mandatory accreditation program – through the Worker’s Health and Safety
Centre – that collaborates with workers and exceeds the minimum standards required to
make meaningful improvements for workers’ health and safety.
RECOMMENDATION 32:
Strengthen protections for temp agency workers through stronger equal pay for equal work
legislation; the conversion of temp agency workers to permanent workers of the client
company after a total of three months; and the determination of client companies as the
employer for legal purposes.
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RECOMMENDATION 33:
Toughen protections for migrant workers through the introduction of an Ontario Migrant
Workers’ Bill of Rights – which includes legislative changes that will establish a registration
and licensing system for employers and recruiters; provide the financial and human
resources needed for proactive enforcement; ensure that human and labour rights are
protected; and close loopholes on return-to-work policies.

1.9
DEFENDING
INJURED
WORKERS

It only takes a split second for a worker to become injured,
permanently disabled, and/or ill from work. One fall. One twist.
One cut.
When workers are injured on the job, they have a right to full compensation; a right to
be treated with dignity and respect; and a right to be provided with needed support.
In Ontario, these rights are being violated.
Not every worker in this province is covered by a workers’ compensation system.
For those who do have coverage, the Workplace Safety and Insurance Board (WSIB)
is focused on reducing its own costs on the backs of injured workers. They are
unconcerned by the thousands of workers who are driven into poverty and
desperation when their benefits are slashed.

Across the board,
Ontario’s austerity
agenda is making
workers more
disposable and is
eroding fairness in
the workplace.
Precarious work
means unsafe work.

Across the board, Ontario’s austerity agenda is making workers more disposable and
is eroding fairness in the workplace. Precarious work means unsafe work.
Workers deserve a fair and just compensation system.
RECOMMENDATION 34:
Ensure that every worker in Ontario is covered by a workers’ compensation system.
RECOMMENDATION 35:
Abolish the WSIB’s unfair practice of deeming; return to a system that only affects benefits
in cases where a pre-existing impairment affected the worker before their workplace
injury; and craft a clear policy that prioritizes and respects the evidence put forward by the
medical professionals.
RECOMMENDATION 36:
Eliminate experience ratings in all of its forms and ensure that health and safety is included
in setting employer premiums.
RECOMMENDATION 37:
Provide continued funding for Prevention Link – the OFL’s disability prevention at work
program that assists vulnerable workers, including injured workers.
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Every working Ontarian deserves to retire with dignity.

1.10
STRENGTHENING
RETIREMENT
SECURITY

Today, Ontario falls short of this goal.
Fewer and fewer Ontarians enjoy full-time, secure work with good wages and
benefits. Instead, part-time, temporary, and casual forms of work have become
increasingly common. The reality is that a significant portion of Ontarians find
themselves with very few – if any – benefits, such as a workplace pension plan. In
fact, nearly 55 per cent of those in standard employment had a pension plan in 2011
– compared to slightly more than 15 per cent of those in non-standard
employment.xvii For those workers with defined benefit pension plans, they have seen
unprecedented attacks on their pensions. Employers are increasingly proposing
massive benefit cuts or an outright conversion to target benefit or defined
contribution plans – under the guise of austerity. These other plans do not offer the
traditional secure defined benefits and shift the bulk of risk from employers
to workers.
With the ongoing review of pension funding and pension insurance rules for defined
benefit and target benefit plans in Ontario, it is imperative that the government
protect today’s workers and tomorrow’s retirees. The government has a duty to
create greater retirement security for all Ontarians. People should be able to enjoy an
equivalent standard of living and the same quality of life during retirement. That
means decent pensions, proper funding, and a strong Pension Benefits Guarantee
Fund (PBGF).
RECOMMENDATION 38:
Increase PBGF coverage to $3000 per month to reflect the inflation pressures experienced
over the last three decades and ensure that it continues to be tied to inflation moving
forward.
RECOMMENDATION 39:
Incorporate a consent mechanism for any reforms to solvency funding to provide plan
beneficiaries with a voice in the decisions that affect them.
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PART 2

2.1
PROMOTING
PEACE AND
INCLUSION

POWER ON
OUR PROVINCE
Around the world, including in Ontario, the working class is struggling
to make ends meet. This has resulted in growing resentment towards
the one per cent with some of this sentiment channelled into racist,
misogynist, xenophobic, and right-wing populism.
The 2016 U.S. presidential election result was a stark reminder of the widespread
disentrancement felt by a significant portion of the working class. From Trump’s
election, to Brexit, to the anti-establishment right-wingers in France and Austria, to a
fascist rally held in Charlottesville, Virginia,
it is clear that we are living through a rough spot in history.
Despite our self-image as a tolerant people, prejudice and discrimination are a real
feature of Canadian history – beginning with the treatment of Indigenous peoples and
continuing throughout. At different times, hatred has been aimed at different
communities including Irish Catholic, Eastern European, Japanese, Jewish, Italian,
South Asian, African, and Muslim peoples.
In recent times, Canada has seen the murder of six worshippers at the Centre
Culturel Islamique de Québec, the vandalism of mosques and synagogues in Toronto
and Montréal, the disruption of First Nations events in Halifax by a supremacist
group, and fascists groups hosting anti-Islamic rallies in London.
These kinds of acts are unacceptable and despicable, and unless they are
challenged, hatred will continue to grow.
RECOMMENDATION 40:
Act with urgency to develop comprehensive approaches – in collaboration with the labour
movement and community groups – that address hate and neutralize the impacts of
xenophobia, white supremacy, Islamophobia, anti-Semitism, anti-Black and anti-Indigenous
racism, and racism in all its forms.
RECOMMENDATION 41:
Declare Ontario as a sanctuary for those workers and families deported and treated
negatively by policies of exclusion.
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2.2
FIGHTING
AGAINST INCOME
INEQUALITY

Public services are
the great equalizer
of society,
ensuring equal
access to essential
programs, such as
education and
health care, for
everyone.

Decades of a neoliberal economic program in Ontario – characterized
by deregulating Bay Street, expanding unfair trade and investment
deals, undermining workers’ rights, and retrenching welfare state
programs and public services – has led to pronounced inequality and
has dampened the ability of government to effectively respond to
current societal challenges.
According to a 2017 Conference Board of Canada report, Ontario has fallen behind
other Canadian jurisdictions on income inequality, poverty as well as gender and
racial wage gaps. These are key social indicators that signify a disturbing level of
inequality in a province with one of the strongest growing economies in the
country.xviii In fact, Ontario has the highest levels of income inequality in the country
with the divide between the highest- and lowest-earning families growing further
and further apart.xix
Ontario is also seeing poverty rates rise – despite stabilizing across the country.xx
We must eradicate poverty in our lifetime. The lives of far too many people are on
the line. The reality is that people receiving benefits from Ontario’s social assistance
programs are living in a greater depth of poverty now than a generation ago.xxi For
women, racialized people, new immigrants, Indigenous persons, LGBTQ+ people,
and people requiring accommodations, their reality is much starker. While there is
no singular measure that will eliminate poverty in Ontario, there is much to be done
and quickly.
Dimensions of poverty extend beyond inadequate income to include insufficient
access to housing, education, health care, employment opportunities, and public
programs and services; lack of political influence; and social exclusion. This translates
into diminished economic growth and social cohesion. The government must work
to dismantle barriers to accessing public services and to create opportunities for lowand middle-income Ontarians. This includes implementing robust labour and
employment standards, a meaningful strategy to create decent jobs, a $15 minimum
wage for everyone, policies that achieve gender parity – in addition to establishing a
strong social infrastructure.
Public services are the great equalizer of society, ensuring equal access to essential
programs, such as education and health care, for everyone. Investing in universal
affordable high-quality public services – such as pharma care, dental care, child care,
housing, post-secondary education, social and community services, and public
pensions – ensures that the most vulnerable in society are not left behind, while
helping everyone. Such investments contribute to long-term economic stability.
Generally, universal social welfare programs do not preserve the status quo – unlike
targeted programs, which tend to keep people in poverty and therefore maintain
inequality over the long run. Instead, universal programs assist low-income people
without perpetuating their low incomes. Most importantly, “the establishment of
universal social welfare programs signals to society that what these programs are
providing is a right – a service that is not defined by one’s ability to pay and not
provided by markets, but provided by all of us to all of us”.xxii
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RECOMMENDATION 42:
Establish and strengthen access to various universal public services and social programs,
including pharma care, dental, child care, housing, post-secondary education, social and
community services, and public pensions.

Everyone should
have access to
essential
medications –
regardless of their
age, where they
work, and how
much they earn.

PHARMA CARE
In 2017, the government announced the introduction of OHIP+: Children and Youth
Pharmacare, drug coverage for Ontarians who are covered by OHIP and are age 24
and under. While the Province is moving in the direction of universal pharma care,
coverage remains limited. Everyone should have access to essential medications –
regardless of their age, where they work, and how much they earn. With the decline
in full-time and permanent work, and the corresponding increase in insecure work,
fewer Ontarians have access to workplace benefits, including prescription drug
coverage. One in three workers in Ontario do not receive employer-provided medical
or dental benefits, and workers with low earnings are far less likely to receive benefits
than those with higher earnings. In fact, more than 80 per cent of insecure jobs in
Ontario do not receive any benefits including vision, dental, and prescription drug
coverage.xxiii As a result, workers and families are forced to delay – or bypass –
essential health and dental care. Pharma care and dental care in Ontario must
therefore be universal – extending to all Ontarians.
RECOMMENDATION 43:
Allocate greater funds to extend pharma care to all Ontarians, thereby making it universal.
CHILD CARE
In Ontario, the demand for child care exceeds supply. Although nearly half of Ontario
children under four require licensed care in the province, only 20 per cent have access
to these programs. Among several factors, cost remains a significant barrier to
access. According to a 2017 Canadian Centre for Policy Alternatives report, Toronto
continues to be the most expensive city in the country for child care across all age
groups with some parents paying more than $1200 per month. Moreover, over the
past three years, fees for preschoolers in Toronto have climbed faster than anywhere
else in Canada – almost six times faster than inflation.xxiv Comparatively, the lowest
fees continue to be in cities, like in Quebec, where governments set low fees and
provide consistent operational funding. The government must work towards creating
a similar model that grants greater access to child care delivered by public and nonprofit child care centres with a prohibition on new for-profit child care centres.
RECOMMENDATION 44:
Deliver a universal, publicly funded, non-profit, high-quality, fully inclusive, and affordable
child care system that is rooted in professional-level wages for all child care workers.
RECOMMENDATION 45:
Allocate public dollars to expand child care in the public and non-profit sectors as well as
place a moratorium on licensing new for-profit child care centres.
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RECOMMENDATION 46:
Invest at least $200 million for operating costs and $500 million to build new spaces to
begin building the committed 100,000 licensed spots.
HOUSING
Affordable and adequate housing is a necessity that many Ontarians cannot access
due to low social assistance and wage rates as well as an affordable housing supply
shortage. The Auditor General’s 2017 annual report revealed that Ontario has one of
the largest social housing wait lists in the country — wait times are long and growing
even longer. There are more people on wait lists for social housing than are currently
receiving social housing benefits. As of December 2016, Ontario’s wait list of
185,000 households, which represents about 481,000 people, is 3.4 per cent of the
total population – the highest in the country. Each year, only five per cent of people
on the waitlists get a spot. xxv The lack of social housing in Ontario means that many
people on social assistance are forced to pay (significantly high) market rent, and the
“limited supply of affordable housing means that people can be forced to accept
unsafe accommodation, forego paying for other necessities, or become
homeless”.xxvi The government must immediately introduce a comprehensive
provincial social housing program that treats housing as a public utility.
RECOMMENDATION 47:
Introduce a comprehensive provincial social housing program that treats housing as a
public utility and delivers it according to need.
RECOMMENDATION 48:
Develop and implement an emergency plan to build new, publicly owned, social housing
and retrofit existing units as well as legislate real rent controls and roll backs for all renters.
RECOMMENDATION 49:
Require regular, frequent, and thorough building inspections for rental housing, and enforce
firm penalties for landlords who fail to comply.
RECOMMENDATION 50:
Legislate a ban on evictions and cutting off utilities due to involuntary unemployment (e.g.,
strikes, lockouts, and layoffs).
RECOMMENDATION 51:
Increase social assistance rates to above the poverty line; expand access to social
assistance for all persons regardless of immigration status; stop cuts to benefits and
supports; reinstate the Community Start-Up and Maintenance benefit; and provide
accessible supports with dignity.

Power ON

OFL 2018 PRE-BUDGET SUBMISSION // 17

OFL 2018 PRE-BUDGET SUBMISSION //

UNIVERSITIES
The quality of post secondary education in Ontario is at stake. Currently, Ontario
universities educate more students for less than universities in other provinces. In
other words, provincial grants to Ontario universities, on a per-student basis, are the
lowest in the country. To receive funding at the average national level, universities in
Ontario require upwards of an additional $1 billion from provincial grants.xxvii Going
forward, it is also imperative that funding is acquired and allocated with greater public
oversight. Given the far-reaching value of education in society and the economy at
large, it is imperative that funding for universities increase and stabilize thereafter.
RECOMMENDATION 52:
Increase and stabilize university funding, ensuring transparency and accountability of
funding allocation.
HEALTH CARE
Ontario’s health care system continues to be the product of chronic underfunding,
leaving it unable to adequately address the population’s demand for care. For over a
decade, public hospitals in the province have seen real-dollar cuts and global budget
freezes. Ontario places last within the country in the number of hospital beds per
person and nursing care per patient.xxviii As a result, patients continue to wait –
sometimes for days – on stretchers or gurneys in hallways and other public areas.
The Auditor General’s 2016 annual report revealed that in 2015, 60 per cent of all
medicine wards in Ontario’s large community hospitals had occupancy rates of more
than 85 per cent – which is unsafe and contributes to infections. In fact, the
Canadian Institute for Health Information reports that Ontario hospital patients have
the second highest rate of potentially fatal sepsis infections in Canada.xxix To ensure
that the health care system, including its workers, can meet future demands, it is
imperative that the government boost funding to, at the very least, maintain services
at existing levels as the population grows and ages.
RECOMMENDATION 53:
Eliminate real dollar hospital cuts and increase health care investment by at least 5 per
cent to maintain existing services.
RECOMMENDATION 54:
Mandate a maximum safe occupancy bed occupancy rate of 85 per cent to improve patient
experience and provide a safe buffer during surge periods.
LONG-TERM CARE
In Ontario, more than 78,000 people live in long-term care homes – the majority of
whom are over 85, have some form of Alzheimer’s disease or dementia, and
mobility issues. The law dictates that for seniors in long-term care homes, only one
on-site nurse is required throughout the day and two baths are mandated per week.
This standard of care places Ontario last among the rest of the country. Canada fares
equally poorly among countries with equivalent economies with the lowest care levels
– signalling the extent to which Ontario’s level of care needs to be remedied.xxx In
November 2017, the government unveiled its Aging with Confidence plan – which
committed to four hours of hands-on nursing or personal support for seniors in long18 // OFL 2018 PRE-BUDGET SUBMISSION
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term care homes. It is, however, important to note that a four-hour average is not
legitimate if it includes hours not spent in the workplace giving care to residents (e.g.,
time off for vacation, sickness). Such standards must also be legislated; otherwise,
there is no guarantee that seniors will receive the ongoing care they require.
RECOMMENDATION 55:
Legislate at least 4 hours of hands-on care per resident per day in long-term care facilities
and other standards of care for seniors.

2.3
STOPPING THE
PRIVATIZATION
OF OUR PUBLIC
SERVICES

The role of public
investment and
the delivery of
public services is
fundamental to
building an
equitable and
prosperous
society. The
disturbing trend
towards
privatization
must stop.

Current conditions, including the rise of income inequality, have been
used to justify austerity and the chronic underfunding of public services
as well as to set the stage for – or even accelerate –privatization.
Private ownership leads to a reduced role for government and diminishes its ability to
uphold the public good (e.g., making essential services affordable, accessible, available
to everyone). Government has the responsibility to prioritize the interests of the
collective and the vulnerable. Once that responsibility has been renounced, it becomes
increasingly difficult to ensure that those values are reflected in decision-making.
The privatization of Hydro One and the LCBO are prime examples.
According to a 2015 report by the Financial Accountability Officer, the sale of Hydro
One will lead to up to $500 million per year in lost income for the province – an
amount that is expected to increase over time.xxxi This means that half a billion dollars
will not be invested in our schools, hospitals, roads, and other infrastructure projects
each year. More importantly, under full public ownership, Hydro One was mandated
to act in the best interest of the public, including undertaking important environmental
conservation and climate change initiatives. Now, a privatized Hydro One has a
fiduciary obligation to seek the highest profits for its shareholders, prioritizing the
interests of a select few over that of the collective.
Over the last few years, the government has begun taking steps towards selling wine
and beer in Ontario grocery stores. With a significant amount of alcohol now being sold
outside of the LCBO, upcoming sales – and the government’s profits – are expected to
be negatively impacted. This means that there will be less money for the government to
pay for public services; reduced social responsibility in terms of the sale of alcohol; and
higher health and social costs with the increased availability of alcohol.
It is important to understand that the ongoing push for privatization has a
disproportionate impact on equity-seeking workers and families across our
communities. The role of public investment and the delivery of public services is
fundamental to building an equitable and prosperous society. The disturbing trend
towards privatization must stop.
RECOMMENDATION 56:
Halt the privatization of public assets in the provincial sector, including Hydro One, Ontario
Lottery and Gaming, the Liquor Control Board of Ontario as well as Ontario’s health care,
education, and infrastructure systems.
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RECOMMENDATION 57:
Make specific and targeted infrastructure investments in Northern Ontario, where residents
continue to face significant barriers to accessing high-quality public services.

Time is running out to take steps to keep the planet inhabitable.

2.4
ADVOCATING
FOR A GREEN
ECONOMY

Today’s children, and their children, will live with the consequences of climate change
– with the consequences of our actions. It is a reality that they have inherited.
To sustain the planet for future generations, it is important to examine how Ontarians
live their daily lives and the impact they have on the environment. What they
consume and produce, where they live, how they move from place to place, and
how they spend their time – these factors contribute to their personal and the
collective carbon footprint.
Climate change is not simply an environmental issue. It is linked to people, their
communities as well as local and broader economies.

Climate change is
not simply an
environmental
issue. It is linked to
people, their
communities as
well as local and
broader
economies.

Climate change must be tackled with fairness and equality. Not all communities and
peoples are impacted equally. Those who suffer the most from climate change have
the least control over their surroundings. Environmental racism is real: racialized
people live in closer proximity to environmental burdens, such as polluting industries
and waste disposal sites, than non-racial people.
A just transition towards a low carbon economy is possible, but the government
must ensure that such a shift sustains decent jobs and livelihoods for all. Workers in
carbon-intensive industries must be supported when their jobs are being changed or
eliminated. Workers need a voice in decision-making and in retraining. They also
need income bridging and unemployment benefits as well as community investment
in the creation of good green jobs. Climate action can be a driver for sustainable
economic growth and social progress.
RECOMMENDATION 58:
Deliver carbon reduction programs in a manner that also produces additional social and
economic community benefits (e.g., supporting decent jobs, poverty reduction, public health
as well as addressing issues of climate justice and environmental inequities).
RECOMMENDATION 59:
Ensure effective just transition policies are in place for workers and communities by
mandating the implementation of joint environment committees in the workplace with
meaningful roles and by launching a green economic development strategy that leverages
the potential ensuing job growth in the future.
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CONCLUSION
The Ontario Federation of Labour is pleased to make a submission
to the Government of Ontario on the development of the 2018
budget. This document provides several recommendations that are
expected to help shape the government’s upcoming fiscal and
legislative agendas.
Ontario is at a precipice. This year will mean either a regression or progression for
workers and their families. Ontarians are committed to seeing a progressive future –
one that is built on inclusivity, equity, and fairness.
Now is the time to realize this reality.
Together, we can Power Ontario toward prosperity for all and for generations to come.
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SUMMARY OF
RECOMMENDATIONS
PART 1
POWER ON
THE
WORKING
CLASS

1.1 RAISING WORK STANDARDS
RECOMMENDATION 1:
Remove all current occupational exclusions, including licensed professionals as well as
domestic, agricultural, and horticultural workers.
RECOMMENDATION 2:
Extend the right to consolidate bargaining rights at multiple locations of the same employer
to multiple locations of the same franchisor.
RECOMMENDATION 3:
Increase access to workplace information by including employees’ mailing addresses, job
classification, employment status, and an organizational chart once a union has met the
20 per cent threshold.
RECOMMENDATION 4:
Repeal the mandatory vote system and return to card-based certification in all sectors
in Ontario.
RECOMMENDATION 5:
Provide automatic access to first agreement arbitration in all cases.
RECOMMENDATION 6:
Extend successorship rights to all contracted services.
RECOMMENDATION 7:
Prohibit the use of replacement workers during strikes and lockouts.
RECOMMENDATION 8:
Extend ESA coverage to dependent contractors.
RECOMMENDATION 9:
Strengthen equal pay for equal work legislation and ensure all workers receive equal pay
for equal work.
RECOMMENDATION 10:
Eliminate exemptions to the minimum wage, including for liquor servers and students.
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RECOMMENDATION 11:
Provide for unjust dismissal protection in the ESA after a worker has been employed for
three months with the same employer.
RECOMMENDATION 12:
Provide workers with seven paid personal emergency leave days.

1.2 PROPELLING YOUNG WORKERS HIGHER
RECOMMENDATION 13:
Eliminate tuition fees for all post-secondary students and remove interest on existing
student loans.
RECOMMENDATION 14:
Allocate funding to ensure that all students can access meaningful and paid workintegrated learning opportunities.

1.3 DEMANDING WOMEN’S EQUALITY
RECOMMENDATION 15:
Introduce an economic justice strategy that promotes women’s meaningful participation in
the workforce, particularly in non-traditional fields of employment; recognizes the care
penalty imposed on women in female-dominated employment for its labour market value
rather than traditional women’s work; and improves access to education and training, child
care, and other services so women can better balance work and family responsibilities.
RECOMMENDATION 16:
Provide funding to support the national inquiry into missing and murdered Indigenous
women and girls as well as ensure that the process reflects and supports the needs of
Indigenous women, girls, and their communities.
RECOMMENDATION 17:
Develop a comprehensive action framework to end violence against women in all forms
with a focus on prevention, supports, and services – including boosting funding for
women’s shelters.
RECOMMENDATION 18:
Extend paid leave to ten days for survivors of domestic and/or sexual violence.

Power ON

OFL 2018 PRE-BUDGET SUBMISSION // 23

OFL 2018 PRE-BUDGET SUBMISSION //

1.4 PROMOTING INDIGENOUS WORKERS’ RIGHTS
RECOMMENDATION 19:
Invest in the prosperity of Indigenous peoples by addressing basic human rights issues
related to, but not limited to, access to clean water, shelter, high-quality education, and food
security – in collaboration with the Chiefs of Ontario, and the Métis Nation of Ontario.
RECOMMENDATION 20:
Adopt the 94 recommendations outlined by the Truth and Reconciliation Commission in
their entirety – in conjunction with the federal government – including proclaiming June
21st as a statutory holiday to demonstrate our respect for Indigenous cultures in Canada.
RECOMMENDATION 21:
Acknowledge and act on the government’s fiduciary responsibility to restore Indigenous
peoples and their families to a state of health and wholeness.

1.5 EMPOWERING WORKERS OF COLOUR
RECOMMENDATION 22:
Direct the Anti-Racism Directorate to work alongside the Ministry of Labour in applying an
equity lens on employment conditions in Ontario and tackle the economic and employment
disparities facing racialized workers in Ontario.
RECOMMENDATION 23:
Establish the Anti-Racism Secretariat as well as the Equity in Employment Secretariat,
ensuring both are adequately resourced to ensure the implementation of mandatory
legislation and programs.
RECOMMENDATION 24:
Amend legislation, including the Ontario Human Rights Code, to eliminate barriers to open
and transparent hiring and promotion practices in all workplaces.
RECOMMENDATION 25:
Introduce policies – in consultation with the labour movement and community
organizations – that oppose systemic racism and violence targeted towards Indigenous,
Black, Islamic, and Semitic communities through policing; eliminate, in its entirety, the
practice of carding; and review the practices of the Special Investigations Unit in close
consultation with impacted communities and families.

24 // OFL 2018 PRE-BUDGET SUBMISSION

SUMMARY OF RECOMMENDATIONS

1.6 STRENGTHENING THE RIGHTS OF WORKERS
REQUIRING ACCOMMODATION
RECOMMENDATION 26:
Introduce public programs – in consultation with the labour movement and community
organizations – that break down barriers workers with accommodations face and integrate
persons with disabilities into every aspect of society, including encouraging the
employment of persons with disabilities in every workplace in Ontario.
RECOMMENDATION 27:
Establish the Disability Rights Secretariat, as outlined in legislation that passed over a
decade ago.

1.7 ADVANCING LGBTQ+ WORKERS
RECOMMENDATION 28:
Introduce a comprehensive strategy to end violence against Trans peoples, particularly
those that identify through an intersectional lens, and other racialized LGBTQ+ workers who
face violence in their communities and at work.

1.8 PROMOTING SAFE AND HEALTHY WORKPLACES
RECOMMENDATION 29:
Legislate, in the event of a workplace death, that criminal negligence by the employer
become a routine part of the investigation and negligent employers are jailed for killing
workers.
RECOMMENDATION 30:
Implement a zero-tolerance policy for asbestos-related violations in building regulations as
well as mandate that information related to the type of asbestos-containing material and its
location in public buildings be posted online and made publicly accessible.
RECOMMENDATION 31:
Introduce a mandatory accreditation program – through the Worker’s Health and Safety
Centre – that collaborates with workers and exceeds the minimum standards required to
make meaningful improvements for workers’ health and safety.
RECOMMENDATION 32:
Strengthen protections for temp agency workers through stronger equal pay for equal work
legislation; the conversion of temp agency workers to permanent workers of the client
company after a total of three months; and the determination of client companies as the
employer for legal purposes.
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RECOMMENDATION 33:
Toughen protections for migrant workers through the introduction of an Ontario Migrant
Workers’ Bill of Rights – which includes legislative changes that will establish a registration
and licensing system for employers and recruiters; provide the financial and human
resources needed for proactive enforcement; ensure that human and labour rights are
protected; and close loopholes on return-to-work policies.

1.9 DEFENDING INJURED WORKERS
RECOMMENDATION 34:
Ensure that every worker in Ontario is covered by a workers’ compensation system.
RECOMMENDATION 35:
Abolish the WSIB’s unfair practice of deeming; return to a system that only affects benefits
in cases where a pre-existing impairment affected the worker before their workplace
injury; and craft a clear policy that prioritizes and respects the evidence put forward by the
medical professionals.
RECOMMENDATION 36:
Eliminate experience ratings in all of its forms and ensure that health and safety is included
in setting employer premiums.
RECOMMENDATION 37:
Provide continued funding for Prevention Link – the OFL’s disability prevention at work
program that assists vulnerable workers, including injured workers.

1.10 STRENGTHENING RETIREMENT SECURITY
RECOMMENDATION 38:
Increase PBGF coverage to $3000 per month to reflect the inflation pressures experienced
over the last three decades and ensure that it continues to be tied to inflation moving forward.
RECOMMENDATION 39:
Incorporate a consent mechanism for any reforms to solvency funding to provide plan
beneficiaries with a voice in the decisions that affect them.
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PART 2
POWER ON
OUR
PROVINCE

2.1 PROMOTING PEACE AND INCLUSION
RECOMMENDATION 40:
Act with urgency to develop comprehensive approaches – in collaboration with the labour
movement and community groups – that address hate and neutralize the impacts of
xenophobia, white supremacy, Islamophobia, anti-Semitism, anti-Black and anti-Indigenous
racism, and racism in all its forms.
RECOMMENDATION 41:
Declare Ontario as a sanctuary for those workers and families deported and treated
negatively by policies of exclusion.

2.2 FIGHTING AGAINST INCOME INEQUALITY
RECOMMENDATION 42:
Establish and strengthen access to various universal public services and social programs,
including pharma care, dental, child care, housing, post-secondary education, social and
community services, and public pensions.
RECOMMENDATION 43:
Allocate greater funds to extend pharma care to all Ontarians, thereby making it universal.
RECOMMENDATION 44:
Deliver a universal, publicly funded, non-profit, high-quality, fully inclusive, and affordable
child care system that is rooted in professional-level wages for all child care workers.
RECOMMENDATION 45:
Allocate public dollars to expand child care in the public and non-profit sectors as well as
place a moratorium on licensing new for-profit child care centres.
RECOMMENDATION 46:
Invest at least $200 million for operating costs and $500 million to build new spaces to
begin building the committed 100,000 licensed spots.
RECOMMENDATION 47:
Introduce a comprehensive provincial social housing program that treats housing as a
public utility and delivers it according to need.
RECOMMENDATION 48:
Develop and implement an emergency plan to build new, publicly owned, social housing
and retrofit existing units as well as legislate real rent controls and roll backs for all renters.
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RECOMMENDATION 49:
Require regular, frequent, and thorough building inspections for rental housing, and enforce
firm penalties for landlords who fail to comply.
RECOMMENDATION 50:
Legislate a ban on evictions and cutting off utilities due to involuntary unemployment (e.g.,
strikes, lockouts, and layoffs).
RECOMMENDATION 51:
Increase social assistance rates to above the poverty line; expand access to social
assistance for all persons regardless of immigration status; stop cuts to benefits and
supports; reinstate the Community Start-Up and Maintenance benefit; and provide
accessible supports with dignity.
RECOMMENDATION 52:
Increase and stabilize university funding, ensuring transparency and accountability of
funding allocation.
RECOMMENDATION 53:
Eliminate real dollar hospital cuts and increase health care investment by at least 5 per
cent to maintain existing services.
RECOMMENDATION 54:
Mandate a maximum safe occupancy bed occupancy rate of 85 per cent to improve patient
experience and provide a safe buffer during surge periods.
RECOMMENDATION 55:
Legislate at least 4 hours of hands-on care per resident per day in long-term care facilities
and other standards of care for seniors.

2.3 STOPPING THE PRIVATIZATION OF OUR PUBLIC SERVICES
RECOMMENDATION 56:
Halt the privatization of public assets in the provincial sector, including Hydro One, Ontario
Lottery and Gaming, the Liquor Control Board of Ontario as well as Ontario’s health care,
education, and infrastructure systems.
RECOMMENDATION 57:
Make specific and targeted infrastructure investments in Northern Ontario, where residents
continue to face significant barriers to accessing high-quality public services.
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2.4 ADVOCATING FOR A GREEN ECONOMY
RECOMMENDATION 58:
Deliver carbon reduction programs in a manner that also produces additional social and
economic community benefits (e.g., supporting decent jobs, poverty reduction, public health
as well as addressing issues of climate justice and environmental inequities).
RECOMMENDATION 59:
Ensure effective just transition policies are in place for workers and communities by
mandating the implementation of joint environment committees in the workplace with
meaningful roles and by launching a green economic development strategy that leverages
the potential ensuing job growth in the future.
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