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We acknowledge the land on which we stand is part of 

the Treaty Lands and Territory of the Mississaugas of 

the Credit First Nation Territory, Traditional Territory of 

the Anishinaabe, Huron–Wendat, Haudenosaunee and 

Ojibway-Chippewa Sovereign Nations. This Territory is 

covered by the Upper Canada Treaties, as well as the 

Dish with One Spoon Wampum Belt Covenant. We are 

grateful to have the opportunity to work with the 

community on this Territory. 



 

 

 

Greetings,  

Welcome to the Power of Many: Take Back Ontario Conference. 

Thank you for joining us for this important political action conference. We know that 
there is strength in numbers and that we are stronger together. Those are core 
principles of trade unionism and of our Federation, and they are key to the strength and 
success of progressive movements like ours - around the world.  
 
Together we will activate the power of many to protect our gains and to advance our 
vision for a better Ontario.  
 
We are here to fight for decent work; for a more just and humane Ontario; to stand 
against the rising tide of hate and inequality; to protect and expand our valued public 
services; and to improve the health and safety of our workplaces and our communities.  
 
These are the challenges ahead, and we will rise to meet them. This is what we are 
fighting for.  
 
The Power of Many: Take Back Ontario conference is an opportunity for us to come 
together, to learn from each other, share strategies, collaborate and develop plans of 
unified resistance. As we gather with our community allies, to forge our resistance and 
collective power as a movement, let’s remember how far we’ve come, what’s at stake, 
and how much more we still need to do.  
 
Let’s share our bold vision for a better Ontario.   
 
Our cooperation will fuel the growing resistance against the regressive policies of Doug 
Ford’s PC government. Our goal is to build a movement to defeat Ford and his austerity 
driven, for profit – not people – corporate agenda every step of the way in the lead-up to 
the next general election, and beyond. We won’t stop. 
 
Central to this campaign’s success is a commitment to deep organizing, supported by 
issues-based member and community engagement pillars and rapid response networks 
to coordinate and lead escalating actions, both centrally and in communities across 
Ontario. 
 
With these tools and with our collective resolve, we can achieve our goals. Let’s 
engage, activate and mobilize the power of many to take back Ontario.   
 
In solidarity,  
 
 
Chris Buckley   Patty Coates    Ahmad Gaied 
       President               Secretary-Treasurer          Executive Vice-President  



 
 
 

 
 

Take Back Ontario Conference 
March 25, 2019 

Metro Toronto Convention Centre, South Building, Exhibit Hall G 

Time    Agenda 

 
8:00 AM 

 
Registration Opens 

 
9:00 AM 

 
Call to Order 
Indigenous Opening 
Equality Statement 
 

  
Power of Many: Take Back Ontario 

➢ Chris Buckley, President, Ontario Federation of Labour  
 

  
Campaign Overview & Objectives 
➢ Melisa Bayon, Director of Political Action and Outreach, OFL 

➢ Thevaki Thevaratnam, Director of Research and Education, OFL 
 

  
Building a State of Readiness 

➢ John Cartwright, President, Toronto & York Region Labour Council 
 

 Open Floor Discussion 

 
11:00 AM 

 
Order of the Day 

➢ Andrea Horwath, Leader of the ONDP, Ontario’s Official Opposition 
 

  
Building Coalitions & Fighting for Union Rights in Missouri 

➢ Ryan Burke, Senior Field Representative, AFL-CIO 
 

  
Workshop: Activate New Networks in our Workplaces and Community  
➢ Pam Frache, Ontario Coordinator, Fight For $15 & Fairness 

 

 
Table Discussion 

 
12:15 PM 
 

 
Lunch Break 



Subject to change 

 
1:00 PM 

 
Working Lunch & Learn: An Activist’s Guide to Safer Protesting 
Ursel Phillips Fellows Hopkinson LLP 
➢ Susan Ursel, Senior Partner 
➢ Zachary Kerbel, Partner 
➢ Saman Wickramasinghe, Partner 

 
Q&A 
 

  
Workshop: Creating a Rapid Response Network in your Community 
“Organizing to Win” 
➢ Melisa Bayon, Director of Political Action and Outreach, OFL 

 

 
Table Discussion 

  
Presentation: “Countering the Right through Labour Unity and Solidarity 
with Marginalized Communities” 
➢ Preethy Sivakumar, Member, Labour Solidarity Committee, 

Migrant Rights Network 
➢ Sarah Jama, Organizer, Disability Justice Network of Ontario  

 

 
Table Discussion 

  
Workshop: The Power of Many in Action 
Political Action Planning to Take Back Ontario 
➢ Natalie Mehra, Executive Director, Ontario Health Coalition 
➢ Melisa Bayon, Director of Political Action and Outreach, OFL 

 
Upcoming Events: 
 
April 17 – Budget 2019 (April 11) – Responding in your Community 
April 30 – Ontario Heath Coalition – Rally at Queen’s Park 
June 7/8 – Province-Wide Regional Day of Action 

 

  
Regional / Local Action Planning 
Table & Floor Discussion, Report Backs 

 

  
Let’s Take Back Ontario 
Conference Wrap-up & Next Steps 
➢ Chris Buckley, President, OFL 

 

 
4:00 PM 

 
Adjourn 
 



EQUALITY STATEMENT 

The Ontario Federation of Labour is committed to providing a positive 

environment at all Federation activities and ensuring that all individuals are 

treated with respect and dignity. 

Union solidarity is based on the belief that all peoples are equal and deserve 

respect. Words, actions or conduct which are racist, sexist, homophobic or 

transphobic divide us. Discrimination on the basis of disability, age, religion, 

language and ethnic origin also divides us. Mutual respect must be the basis of 

interaction among trade unionists in addition to cooperation and understanding. 

Any behaviour that embarrasses, humiliates, excludes or intimidates a fellow 

union member prevents us from working together and will not be tolerated nor 

condoned. 

Harassment and/or bullying are an expression of perceived power and 

superiority by the harasser(s) over another person, usually for reasons over 

which the victim has little or no control: sex, race, age, creed, colour, marital 

status, sexual orientation, gender identity/expression, disability, political or 

religious affiliation or place of national origin. These are prohibited grounds 

under the Ontario Human Rights Code. 

Harassment 

Harassment can be defined as any unwelcome action by any person 

whether verbal, psychological or physical, on a single or repeated basis 

which humiliates, insults or degrades. "Unwelcome" or "unwanted" in this 

context means any action which the harasser knows or ought to 

reasonably know is not desired by the victim of the harassment. 

Bullying 

Bullying can be defined as unwanted conduct, comments, actions or 
gestures that affect a person's dignity, psychological or physical health and 
well-being. Bullying may result from the actions of one individual towards 
another, or from the behavior of a group. It is the abuse of perceived 
power that degrades, threatens and/or intimidates. 

Trade union principles prohibit us from infringing on the human rights of others 
and oblige us to stand together to protect rights when others are attacked or 
victimized. 
 
The OFL considers harassment and bullying of any kind a serious offence. 
Complaints of harassment at activities of the OFL will be investigated. A 
substantial complaint could result in the removal of the harasser from the event. 
A letter outlining the reasons for the removal will also be sent to the appropriate 
affiliate or organization. 
 
 
 
 



RESOLUTION AND COMPLAINT PROCEDURE 
A person who believes that they are a victim of harassment or bullying on any 
grounds prohibited under the Human Rights Code should take immediate remedial 
action. 
Make it clear that you do not welcome the attention or offensive behaviour, either 

on your own (verbally or in writing) or if you do not feel safe to do so via a third 

party. Warn the individual that if the behaviour continues, you will pursue the 

matter. (It may be that the individual is unaware that the behaviour is offensive). 

If the inappropriate behaviour persists, approach one of the designated 

representatives and ask them to act on your behalf. 

The designated representative (with or without the complainant present) will 

advise the OFL Staff of the problem. 

The OFL Staff (or designate) will separately interview the complainant and the 

alleged harasser (and witnesses if there are any). If the problem cannot be 

resolved informally, the complainant will be asked to put the complaint in writing. 

The written complaint will then be submitted to a meeting of the OFL Staff and the 

OFL Officer in charge. The complaint will be evaluated and investigated. If it is 

determined that the respondent's conduct has fallen within the definition of 

harassment under the Human Rights Code, appropriate disciplinary action will be 

taken which includes, but is not limited to, an apology, reprimand and expulsion. The 

principal officers of affiliated unions to which the parties are members shall be 

advised of all particulars. Should any issue arise, please contact an Equality Officer. 

OFL Equality Officers are Carrol Anne Sceviour, Ethiraju Ramachandar, Ogho 

Ikhalo, and Chandra-Li Paul. 

 

ALLERGY ALERT 
Increasingly, workers are sensitized to chemicals in the environment. 

For many workers, being exposed to perfumes and other strong scents can pose 

a serious health risk. 

In the interest of the health and safety of those in attendance whose health may 

suffer from these exposures, we ask that convention delegates refrain from the 

use of scented products such as perfume and aftershave while in attendance at 

the conference.  

NOTE: All OFL events are strictly non-smoking. 

WIFI Login: PowerOfMany Password: solidarity 

Share conference photos at Facebook.com/OFLabour  

Tweet & lnstagram your photos using the hashtag #OFLabour 

#PowerOfMany 

 



POWEROFMANY.CA
#powerofmany     #laforcedunombre     #onlab     #onpoli
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