ONTARIO FEDERATION OF LABOUR

10TH BIENNIAL CONVENTION

NOTICE
ACCESSIBILITY AT THE

ONTARIO FEDERATION OF LABOUR CONVENTION

In 1957 at the founding convention of the Ontario Federation of Labour (OFL) Cleve Kidd in his first remarks as President said in part:

This is the Parliament of Labour; this is where we reason things out and this is where our policies will be formed. On my part, I promise you to do all in my power to ensure that everyone is heard and that the Ontario Federation of Labour will be known as a truly democratic organization.
In 1993, a constitutional amendment created a position on the OFL Executive Board for a Person with a Disability. In 1997, another constitutional amendment created a Standing Committee for Persons with Disabilities. Since that time, this Committee has taken, as one of its aims, to ensure in the words of Brother Kidd that everyone is heard. The Committee has worked closely with the OFL officers and staff to ensure that the OFL Convention is the Parliament of Labour, that it is accessible to allow all delegates, especially those with disabilities, to play a full role in the deliberations of the Convention. The OFL has always been receptive to the suggestions of this Committee.

Suggestions are to:
· Make the OFL web page www.ofl.ca, an important information source, accessible by posting material in PDF and HTML formats.

· Post all convention materials on the OFL web page as soon as they are available, in both PDF and HTML formats. This will also include emergency or revised resolutions prepared during the Convention.
· Provide a form for accessibility needs as part of the Convention information package, mailed to all affiliates. Delegates who send back the form will be contacted individually and their needs discussed and acted upon by the OFL.

· Make available, on request, in large print format, all emergency or revised resolutions prepared during the Convention.
· Hold a separate registration for the equity caucuses (which includes Persons with Disabilities) to allow delegates to self-identify in order to take part in the caucus deliberations.
· Hold the Persons with Disabilities Caucus as close as possible to the Convention floor to allow maximum involvement by delegates with mobility difficulties. The Caucus is held at noon on Tuesday, in Sheraton Hall C, and lunch is provided to allow for the maximum involvement of delegates who, for health considerations, must eat on a regular schedule.

· Make provisions to provide transportation for delegates with disabilities who wish to take part in the traditional demonstration held during the Convention. Delegates needing such transportation must register at the same time as they register for the caucus.

· Hold an accessibility orientation at the end of the New Delegates Orientation session, on Sunday afternoon in the Simcoe-Dufferin Room.

· Give hotel security a list of all delegates with special needs. Should guest rooms have to be evacuated, security and other designated hotel staff will be attending to the guest rooms that are occupied by delegates with special needs. In the event of an evacuation, delegates with special needs are asked to remain in their rooms, as the elevators will not be functioning for general use. Hotel staff and/or the Fire Department will operate the elevators only. 

· Ask the hotel to turn off all scent dispensers and where possible use unscented products for cleaning and sanitary purposes only.
· Ask the hotel not to have hotel staff use latex gloves during the Convention or for food services.

· Have a ramp available to allow accessibility to the convention platform.

· Have adjustable microphones on the convention floor available to allow easy access for delegates with mobility difficulties.

· Have roving microphones available to ensure that delegates with mobility difficulties have the opportunity to play a full role in the policy debates.

· Make efforts to ensure that the aisles and spaces between tables on the convention floor are wide for easy movement of all delegates especially those with mobility challenges.

· Make provisions for personal attendants who regularly assist a person to be with that delegate on the convention floor.
While there has been improvement over the years, both the Ontario Federation of Labour and the OFL Persons with Disabilities Committee realize that there is more work to be done to ensure, to quote Cleve Kidd, that everyone is heard.
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